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AGREEMENT

Tnis Agreemeni is made and omersd info this 1* day of October 2000, by and
betwoen VOUGHT AIRCRAFT INDUSTRIES, INC,, Dollas, Texas, hereinatter caled the
“Company,”-and the INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE
AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW, and its LOCAL
UNION 848, herefnatter called the *Unlon.”

ARTICLE
PREAMBLE

It s the intent and purpose of the Parties hareto thet this Agreamsant promote and
mprove the industrial and economic status of the Parties, provide ondesly collective
bargaining relations betwaen the Company and the: Linicn, and secune a prompt &nd fair
disposition of grievances # sfiminate interupions of work and imtederence with the
afficient operation of the Company’s business.

ARTICLE If
MANAGEMENT
RESPONSIBILITIES AND FUNCTIONS

" Itis recognized and agreed that, in addition to other funclions and responeibiliies not
specifically mentioned in this paragraph, the Company has and will retain the sole right
‘and fasponelbiity to diract the operaWions of the Company. This includes the

| datermination of the number and location of s plants, the procuct 1 be Mmanufacured,

the types of work to be performed, the schedules of production, tha shift schadules and
hours of work, and the mathods, processes and means of manufacturing. Furthesmore,
the Comgany has responzibiity for selecling, hiring and camoting employees as well as
making and rules and regutations for production, discipling, effidency and safety.
it afac has the right and responsibiity to discharge or discipline any empigyee for just
causa, to lay off any amployee bacause of lack of work or other cause, and to transfer
and promots any smployee. This applies except 83 hemsinafier provided.




Section 1. Cerfifications

The Company recognizes the Intemational Union, Unitad Automobile, Asmespace and
Agricuttural Implement Workers of America, UAW, and its Local Union 848, as the sole
collective bargaining agancy for the employoes as designated in the National Labor
Relations Board (NLRB) Certfication No. 16R1744, dated July 19, 1846, the NLRB
Cartification of Representatives in Case No. 16RC2698 (Bamgaining Linit Voting Group ™),
dated Aprll 12, 1960, thase amployees designated In NLRS Certification No. 18RC476,
dated August 29, 1963, and those employees designated in the mutual Agreement
between the Parties, dated December 8, 1961,

w:wwwmw
a. The term ‘employes® asmdhumsppﬁabarldirmuasallpmdumx.
employees,

inspectors,
job presently in the collective bamgaining wil will remamn in the collactive bargaining
unit for the duration of this Agreemant.) The temn “ernpioyes” excludes mainlsnance
elactical employees, main office derical employess, confidenta! clarks assigned
genaral supervisors or above, employees in industrial relations, medical, indusirial
sacurity and enginearing departments, and supervision as defined in Section 2 of the
National Labor Relations Act, 23 amended.
Exciuded employses of the Engineering Department will not be usad 1o perform the
mammwmmwumdmmw
undar this anticle.

. nisagaedﬁatapaddﬁawrkmwmmmwlam

tasts, up to its release to empioyees in the bargaining unit.
Section 3. Successor Clause '

This Agreement, inchading any fettars and memarandum (tive “Agresmant™), wil be
binding upon the Company, is successors and assigns. [n the event that the Compary
disposes of all or part of s oporations coversd by this Agreement, the Parties agme as a
condition of such disposition, the acquling employer will recognize the Linion and accept
the terms and conditions of this Agreement This Ageement wili Bkewise ba bindmg upon
the Linion, its successors and assigns.

ARTICLE Iv
REPRESENTATION, DUTIES
AND RESPONSIBILITY

Section 1. Type and Numbar of Representaives
Forthe wrposeofm grievancas under this Agreement:

a. Astaward will ba pemitiad within the collective bargaining unit ares. The number of
stewards and their assignment in the plart wil be mutually agread upon by the
Company and the Linion. It is apoed that there will be one (1) steward for every one
hundred and fiteen (115) emplovess within a zone. The gaographical work area of
the smployees represtedod Dy this steward will be known as a disirict. The mennber
dMWWamhmmMmhmmwm

of employess normally susigned D a zone i equally divided by one hundred and
fiftoen (115), plus one (1) additional disrict for any remaining empioyess.
(1) increass in the Mumber of Disbicts - The Union may nofify the Company that
redistricting (& being requasind o add district{s} where parmitted under Articie
IV, Section 1.a. Whens possible, redistricting will be established by mutual
agreament. If both Parties fail 4o mach & mutual agresement within four {4) days
following recaipt of the Union's request i redidrict, sither Party may, upon -
writtan notice, divide tha disirict(s) hawving the largast number of employees into
wo (2) squad disticts,
Reduction in the Number of Districts - The Company may notify the Undon thet
rediztricting is being requested for the purpose of eliminating a district in the
zone having the leest numbaer of emplayees, as pammittad under the provisions
of Article [V, Section 1.a, Where possible, this redistricting will be accomplished
by mutual agreement.  the Parties fal to mach an agreament, sither Party
upon wrikken notice may then eliminaie the disrict(s) in the zone having the
{sast number of employees. The boundaries of the district(s) bordening the
greater amount of the detricl(s) 0 be efminated will be 'extsnded M
encompass those employees previously locatad in the aliminated districi(s).
There will be sight {8) shop committeemen for the purpose of handliing grievances as
- provided heroinafter. - The area of the shop that each of the eight (8) shop
commitinemen represents will ba known a5 & 2one and will be mutally agread upon
by the Company and tha Union. The Plant Grevance Committea of the Union wil
not exceed ten (10}, inchuding the Chaiman of the Plant Gaevance Committes, the
Pragidem of the Union end eight (€] shop committsemen. Mambers of the Plant
Grievance Commites will mast with the Grievance Raview Committea &g hareinafier

provided.

An international represenistive wil be pasmitied to attend the reguiar thid-step
.meetings (see Arlide V) scheduled weekly, or upon notice to the Company of not
less than twarty-lour (24) hours, to attend spacia) meatings of the Plant Grevance
Commiitee that have been schadulad by mutuasl consant.

A duly appointad Union Represantadive may attsnd meatings of the Company United
‘Way Commitiees.
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Saction 2. Eligibllity Requinements

a. Only an empioyee of the Company will act a3 a shop copwnittoeman or steward or
Chairrsah of the Plart Griovance Commitioe under this Agreemest.

b.  No employes will act as & shop committesman or steward unjess, af the tima of his
selaction, he has Hasn employad by the Compaity for a penod of mars than inety
{80} day: and completed his probationary period per Asticle VI, section 10, 2.

Section 3. Restrictions on Transfer or Loan

The Company will not transfer ar loan a stewand or a shop commitissman outside his
Tespactive disirict or zons, provided thens is avallable work within his job classification,

Secton 4, Scheduling of Overtime, Inchuding Hokdays
a. A stoward wil be offerad work during periods of ovartime, under ane of tha following

provisions:
[} mmmmmmu&mmmwwam_

and that work in his cassification s scheduled within his disrict or

{2} Undex the provisions as gt forth T Asicle V1, Section 7.a(4). Each slected
staward will be contacted and the method of offering cvertimes will be
established, ance an election is mads, such elaction will be in effact for one {1)
year, A stoward may change the method for being offered overtive in
January of each year,

. A shop cammittearnan will be offered work during periods of overtme provided that
not less than twendy (20) employess work in his zone and that work in his
classification & scheduled within his zoos.

The overtime workad by stewarnds and shop committearnen wil not be posted.

Tha Chairran of the Plart Grevance Comwrittes will be schaduled o work during
peviods of overtime peovided that ssven hundred {700} employess work in
actordance with Articts IV, Section 8.a. or that one hundred ity (150) amployese
work and st work is schaduled in the Chaiman's dassification.

Each ropraseniative must meet the requirements of Article VI, Section 7.9. when
offerad ovartime. Duling periods of overdime, stewards and shop comemittoemen will
handie only those griovances for which the condition giving rise to the grievance
occumed during the immadiate period of ovartime. f the steward is not working in tha
disbict, the supervisor upon requast of the employes, will call the nearest stoward
working in the 2one 10 act B the steward of the district. If no steward bs working in
the zone and the committaaman is working, the supervisor will call the committeaman
1o act as the steward of the district  If no Union representatives are working in the
20ne, the nearest avadable sthward will be called. -

_ Sediion 5. Lumumnnmmmdmdmm

The Union will fummish the Company with & st of its officers, Plant Grievance Committee

" members, and stewards and will nolify the Comparyy in writing of sy chanpes therein.

Such fist and notice of changas will be given i writing ta the Vice Prasident of Human

” Resources at leest ons (1) working day before an afficer, shop connittasman, or steward

performs any act undel the tenms of this Agreement. Excaptions t9 this pedod of notice
may be meds by mutual agreement. No officor, steward, or shop committeernan will be
racogrizad by the Company unil writen notification of his appoiniment has been
receivad by the Campany from the President of thie Union or his designes, )

Section §. Stewands .

" 8 Aer notifying the supervisor in charge of his unlt of his purpose and destination, &

steward will be given a shop grievance pass and aflowsd ¥ (aave his job or unit b

handie grievances, or th discuss with the shop committesman: the advisablly of

appeaking a grisvance 1o the sacond step in the manner provided Lnder Article V.,

. Section 3, or to perform the following functions:

(1)  invastigate and, if necassary, presant to a supervisor in his district & grisvance
of viglation, of an employss's vacall vights, or a wiitten grevence sigoed by an
aggriaved employos that the steward has received outside of working hours.

- {2)  Meet with an aggrieved empioyes’s suparvisor who is not located in the district
whers the grievance oiighiaied. When necessary amengements have been
made for such 2 meeting, the suparviscr of tw saward involved will call the
supandsor of the aggrieved amployee of wit give permizsion o the sisward to

aggrieved headquarters.

@

griavance i appasled 1o the sacond step of tw grisvence procedure.,

{4) Altend rnastings scheduled with the shop comwniticeman of hiz zons, the
suparintandent or'his designee, and/or a Labor Relations reprasentative when
& grievance has bean appeaiad o the second step of the grievance procedure.

. When it is necessary tn anter a unit of section of 8 unit supervised by 3 supenvisor

otiver than his twr, e steward witl immediately report b tha supervisor of that undt or
section and advige hirn of his presengs, (0 the event of tha supervisor's absence, &
designated reprasentative will act in his place.
A steward is % handle only grievances enising in his district- However, he will be
given permizsion to make invastigation outside of his district when i is necassary o
obtain partinent facks in 4 case being Investigated. This does ot give roving
privilapas fo 8 steward.

. Inthe absence of a shop commilisarnan, a staward from the zone may ba appointad
fo act in his place. The Union must notify the Company twenty-four {24) hows in
advance of the appointment. The twenty-four (24) hour requirement ks waived when
the absence of the ghop committasman is due 1o Enass.
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. A suparvisor will make every effort to call a steward immedistely, but in no event will
more than two (2) working hours efapse before a staward is cafiad.
f 8 steward is not avallable in the district, the supervisor upon request of the
. will call upon the nearest stsward in the zone o handle the grievancs,

. A steward will be paid for the time necesxary during his regular straight-ime working
Iuninﬁwashgaha presant and adjust grisvances as provided in this ond Artide V.,

. During pariods of gvertima, the Union wilt nofify Guard Haadquartens in wriling on a
form provided by the Company the name(s) of stewand({s) and/or committeerman(s)
working the respaciive overtime.

Section 7. Shap Committeerm

a. After notifying the supervisor in charge of his unit of his purpose and destination, a
shop committeeman will be given & shop grievance pass and allowed to leave his job
of unit to hamdie grievances a3 called out in the grievanca procedure, The time spent
duing his schedulad working hours will be recorded on a jub card by his supenvisor
and he wil be paid for this ime. If the shop committeeman has Unioh buginess to
transact with the Chaimen of the Plant Grievence Committee; the shop
mwwmmmmmmmammm
Cammittes 0 his ptace of work.

. After natifying his supervisor, a shop committeeman will be allowed to leava hs job o
gitend the following meetings whan necessery. The $me spent in stiendance at such
msetings during his scheduled working haurs will be recarded by his suparvisor, and
he wil receive pay for the time spent during his normal warking haurs.

{1 Mmh@“mm%hgsmmmb
be hedd not mone than ance' sach wesk and not exceeding three (3) hours. No
tater than tha fith mgulary schedited workday before the meeting. the
Charman of the Plant Grsvance Commitioe must present to the Vice
Prasident of Human Resowces a writtan agenda stating fully the specific
grievances to be discussed.

(2} mwwmmmwmm{aymwmmdm
or othar. matters that cannot reasanably be delaysd undil the nest reguiar
menting of the Plant Grevance Commities and the Grievance Review
Committee.

(3) Attend any meeting mquested by a supervisor, supesintendent or Labor
QrievVANCRS,

. Refations represantative to discuss shop problems or panding
Attend special meetings behweers Company Tepresentatives and the Flant
Griavanca Committea that have bean scheduled by Pwtual agresment.

{5} Presant grievances in the absence of B steward, as provided under Article IV,
Section 4.6

Section B. Chairman of the Plam Gaevance Commitiee

-

a. The Chaimnan of the Plani Grievance Commitioe wil ba allowed time, up to a
maximum of forty (40) hours per week at the maxdrwett rate for a labar grade 1 to
perform the duties listed and in accondance with the procedure ot forth below.

When mmmﬂm]ammmmwwlsdfowwﬁm the forty
(mjmmmumwmmmuamm
After pofice to the Vics Pmsidem of Hummn Resources or his designsted
representative, the Chabman of the Plant Grievance Committes will bs givan a shop
pass to parform the following funclions:

(&) mmmaummsmmmv,mt

(2) Introduce a Unlon grievance In accordance with Articla V, Section 1.b.

3 mm&mmammmMumim under Aricle IV,

A,

(4) nvesligats a grievance, subsequent Ip the receipt by the shop committeeman
of the Company's second-step decision, to determine the advisabilty of
appealing the grievance o the thind sl

{5} Preparo the agenca as required under Article IV, Section 7.b{1).

(8)  Afiend moutings with the Grievance Review Commities.

(7) Raceive on behalf of the Union the Company's antwers & grievances following
the third-stap mesting.

@) mhm@h\uw&ﬁmdaMnﬂewmh&wmm
the Company’s )

arbtration.

(8} Reaceive the lstings furnished the Union by the Company under the temms of
this Agreement,
mwwmmmmmmmmdwm
or other matiers that cannct reasonably be dalayed until the next mseting of
the Grievance Review Committaa and the Plant Grievance Commitiss.

Attend any meeting requested by a@ supervisor, suparintendent or Labor

Post Union bubetin boands. Mﬁnﬂﬂanpwsdmbeﬁslmmedbym
Vice Pregident of Human Resources or his designated repressntative. Koys
must be securad from the Labor Relations Department.

Pesform, with the approval of the Vice President of Human Resources, athar
special functions not specifically enumerated above,




Sacion 2. Employos Grievance

ARTICLE V
GRIEVANCE, ARBITRATION AND
DISCHARGE PROCEDURES

Section 1. Union Ghevance

8. A Union grievance is a diffetence hedween the Company and die Union conceming:
{4) working conditions, and (2) the interpretation or appiication of any provision of this
Agreement that canool bo sstiied at the first and secand stsps of the grievance
procedure set forth below. )

b A Union grievance may be infrachiced by the Chairman of the Plant Grievance
Committes 1o the Vics President of Human Resources and the grievance will be

discussad at the next regular thind-step meeting. The Company's disposition wil be 8

givest &% soon 88 poasible, but in no event later than ten (10) working days {unless
extandad ty matusl consent} following the meeting in which the grievance was
discussed. MWWW#MWWMMM
Grievance Committes wil be by mutual consert.

s An employes grievance is a differsnce betwoen the Company and any employee
" contaming the interpretation or application of any provision of the Agreernent.

b. When any such grievance arses, an eamest effort must be made to sotie R

acoording to the following sequence and procedure. ’

Saction 3. First Step

a WWMMameumbmwmm

personally o through his stewant, whers an sarnest atiempt will be made {0 resoive

the grievance. Should the grievance not be sattied orally, the Union may, within two

{2) workdays, reduce the grisvance to writing on the fooms provided by the Company

and signad by the employee, seting forth, an the grievance fomn, &l of the avadabie

facts of the alleged vioiation. The grievance fom rust Indicate:

{1} A statement of the grisvance and the facts upon which it is based.

{2) The section or secions of the Agreament ciaimed to have been viclated and

(3) The remedy or comection rquestad. The disposition at the first and second

. staps of this procaduns, together with the dates thereof, imust ba noted therson
mmwmmmmmmwuﬁmuﬂm

b. The Linion will have the right to investigate and present a grievance of violation of an
smployes's racall dghts by following the procedure as oullined in Adicle V,
Saction 3.a.

c  When the grivance is presentad in wiiting, the answer of the supervisor will be given
in wriling on the form provided, as soon as possible, but not kater than two (2)
regularty scheduled workding days after its presentation. After a griovancs has baen

reduced to wiiting and presented o the supervisor, no representative of the

Cornpany will discuss that particutar grievance with the grievant without the preserice
of & Urdon representative untl & is setiied in the grievance procedure,

d. I an appeal for the dispesition of a grievance at the first stap of the grievance
procadure i3 nul taken within five {5) working davs from the date of such decision,
the grievance will be considerad withdrawn withoul prejudice (o alttver Party.

e (f the Union accopts & grevance dispositon given at the first siep of the grisvance
procedure, it will not be considerad pracedent setfing for or by sither Party to this
Agroement

Saction 4. Second Step

a. If the grievance is nol seitiad by the unit supervisor and the steward, then the shop
conunittesman and the stewand within whose area the grievance aroese will take up
the grievance with the supsrimendent or his designee at a reguiasty scheduled
weelly meeting. Upon request of the shop commitisanian andfor the supecintendant,
a Labor Relations represintative will attend such meeting. If the grievance is
appoaled W this stsp of the grievance procedure, and the shop commitieeman
assigned to the ome of the plant in which the grievance amse s unable to handie i
because hg Is absent from the plant, hen Vpon request by e steward I the Vice
Prasident of Human Resourcas or his designaied representative, the grisvance may
ba Investigatad and presented by the acting shop committaeman for that zone. For

- tha purpose of adjusting grievances ol this stage of the procedurs, a shop
committeemnan of the acting shop committseman will repressnt anly employses
asgsigned to the zone in which he iz employed, axcept as provided in Asticle V,
Section 3.4,

b.: The meating of the superdendant (or designatad representetive) andior & Labor
Reolations represorative with the shop committaseman and the stewerd in his zone
will be held once & weak. I the grievances presented at this meeting cannot ba
disposed of in the time set for the meating., the moeting may be continuad the
following day. The superitondent or designes, andor @ Lobor Relabons
reprasantative will rander 3 decision on a grievance so pregentad no Latar than three
{3) working days after such moeting. ) :

¢ W no appeat from the disposition of a grevanos given at the second step of the
grievance procedurs is takon within thme (3) working days from the data of the
decision, than the decision will be final, conchusive and bindiwy upon all employess,
the Conpany and the Union. Any dispasition of a grievance a the second step of
the grievance procadure accepted by the Unjon will also be final. conchmive and
binding upon all amployees, the Company and the Union.

Section 5. Thind Step

a. If the grievance is not satistactorlfy setfisd by the superintendent {or designated
reprasentative) andior a Labor Relations repressntative, an appeal may be taken by
tha Plam Grievance Commitiae to the Grisvance Review Committee. Tha Grievanca
Review Commitiee will render a decision 0n a grievance so presanted as soon ay




M.memmm@mammmmrmmat
nmmwmmummdaqmwmmmmdm
Grevane is taken within fve (5] working days from the date of the
dmmannmaodmwmmmmwmgupmamms.
the Company and the Union. Any disposition of a grievance at the third step of the
Wmmwmumnwmmmmmm
upan oll empioyess, the Camparty and the Unk ' :
ummmﬁmwmpmmmmuhm
articla cannot be dispased of within the me aliowed, the mesting Ty be continued
aammwbwmmmmumn,Mqumm@
wocking days. Hihe Union does not reosive a disposition to a grievance within these
time limits, the grievance may be appealed to the next step.

Section 6. General Provisions of the Grievance Procedure

mmmmwamaawmumam
nies or other misconduct, the Union raserves the right to seek modification or
mammmamwm.mMuh
pen, 06 The ground that he employss was uniusty discipiined. Such piotests wil be
handied accoming to the grievance procedure, including the rght to appea ©
arbitration.

. i the Unioa withdraws 3 gievance at the fiest, second of third step of the grievance

it will be considerad a5 having been withdrawn without prejudice 0 either
Party. A grievance withdrawn subsequent to the third siap must be withdrwn by
mutual egresment and whl be considenrsd as having been withdoewn withaut
prejudica to aither Party. . ]
wmmwmm&mmwumm
mewmm@mﬁmmdmmmmdm
mmmmmum,ummﬁ}mmpdmmm
reasanable to gssume that the amployse became aware of the condition giving rige
mmmwmmwmmammmmm
wmwmmmmm;mmmnudmm
which il is reasonable b assume that tha Chairman of the Plant Grimance
Commitioe bocame aware of the condiion giving rise 10 tha grevance will ha
deemed urtimety.

. No disposition of awsrd upon any grisvance under this Agreement will ba made F

m&wwﬂmbmommmmﬁﬂMH\m

expept

() ﬂmmybemfﬂmd@gdaysafmmeﬁwymwmwm.

(2) Thers may be sixty (50) working days retoactivity on dassilication grievances.

(@) These may Hie up D thisy (30) working days rewoecivity on layofl and recak
(rievances. However, i no event will the Company’s Rabiity extaed thirty (30)
days. .

e Uion does not receive a disposition to a grisvance within the time Gmits set

forth herein, the grievance may be appealed to the rext stap.
10

extended by mutual agreement, appeales may be

bélng understood that the Parties am smpowsred
n mmmammnubmagm::?wﬁﬁ

. aking © or subiracting from the wording

y supplamentary writien
entored into mustuadly by the Parties. » pproved agreements
Mamwbmwmm&xwwumbﬁmwmm he
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hmddwam.mmmmammmmm i §

for lost wages in
rescind modifyﬂnpena!lyandmwhmwbyee
Mndeo?hpaﬂbssﬁmeamkus.ndq&numpbmﬂmaﬂ:n.
received by tha discp! inadt employes whie off the active payroll.  However, any
timhehadlastwuhadforhCompany,mﬁwhﬂMwuldhaumhmdb
mmmmdbwkbrucompaw.wlmbewunmdas%
mmmmmwammmwlmﬁu\am
' id hearing as soon as possible.
mmwmmmshemmwmdmmm
) witnesses of each Party. mmmhmwmmmumm
When hvesﬁgﬁunbmdmdwmmmhhﬂano
huﬂlagmunmanhdbyalm“mmmdmwmdm
Ummem.mmwﬁon.mmemdamwmhrwm
madmmoMammupm. i the
Emulsimodwadbyoumymayheemebyﬂnoﬂ\erPaﬂy uring
m y S
mmahmmwwmmasamﬂwmﬁg
i mmm.mwmhmmmmwww
mm.wmue.ﬂummgmmmmwwa}
mmdmwgmwmmm.
thofarwwmmesit::aHs.
E‘;:‘ammmw\:;wr:zadsmmwﬁﬁm ﬁolahrmmtm(w}daysaft«r:
-mmmmmmgmmmwm.u
any event within thirty (30} days. . - e
The decisian of the arbitrator wil be final and binding upon all smployees,
mmmmm'mdmmﬂmmmwum
and the

ﬂhwwﬁhummmumuwwamman

arbitrEtor within thres (3} woiking days of the time of the first maeting as
%ummv,sma:.mwmmmammm

iation i of whom

[ Concllistion Servios to submit a list of fiva (5) persons, one ]
.:;dbesa::;duadasaﬁm. After receipt of sald Bst, the Union and the .
MWMMMMbmma)WMHhWM .

represantatives the Company and of the Union will delermine: by lot
xmdmwiw. themaftar, sach will in that order allemately
sliménate one (1) name ot only ona (1) remains. The fifth or mmaining
mwlmmumwmmuﬁmmdmwu
the arbitrator.

Mo grievance will be heard by an arbitraior uni the Union hes avalied itself of the il |

procadure set forth in this articke. .
: W%Wﬂhmmﬂﬂmm
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hmma«mhmmwmmdwmmm
G.NmeyammUnhnagraebaskmDﬂasCuwﬁyMedinuﬁwb
supply a st of five (5) doctars. The winner of the: toss of a coin will have the choica
of sither siriking & name from the Gt first or siriking & name: sacond. Thareafter sach
wil aitsmately sirike the remaining names untid onfy one (1) remains. The medical
Mrwmwmmmwmmmmmm'
deams necessary, Hisdeddonwllheﬁmlandbindimuponﬂleembyeea,u\e
Union and the Company, The medical arbirator wil have no’ power to add to, or
subﬁactﬁnm.ormodﬂyhanywaymydﬂumdmishgmm The fees and
mmdmmwammwnm equalty between the Linion and the

Saction 9. Written Wamning Notice
'a. Amnmmwmmﬁeuummmmmmadmm

&

. b

yoar of active employment from s date of issue. An employse who iz ssued &
mwmmmmhmmwmmwm
recoive a copy of the notios. It 1t is mutually agreed tha an issued writtsn waming
poﬁnewlbamadledmmhparbmumeofwunomdiﬂomhyh
mmmmmb@mmmmimmmmmﬂeﬂ.
Nammmhwmmmmumrﬂbm,h
mmmmmdhm. Once cancelled, 2 waming
muummmmmummwwmms)hmm
individual is assigned. No referance will be made of such notice in the grievance
procadurs except 3s rebuttal,

Saction 10. Disciplinary Action, Suspension or Discharge

WhmmwpmdhdplmrymmoMngmmwdmh
mmwMMhmideummm

wmwm“hﬁdhmmdwam"mm
affected committeeman or Chainman of the Plant Grievance Commities prior 1o the
disciplinary intarview.

The smpiayes wil be scorted to Labor Relations, given the reasons in writing for the
action and advisad of his right to represertation by hia commitieeman.

¢ m.mmmmmmummﬁm,mummmmm

with a copy to be provided to the Urion,
Inﬁmomammemmdmmbem.ﬁsmmmm
hmemmmm.mchmmmm&immcummw
be notified so that e can attend the inteiview. No edion will be taken without the
esence of the employee’s commitiseman or Chaimman of the Plant Grievance
Committee; Fowever, In no event wil the Company be required i delay of postpona
disciplinary action more than two {2} hours following notiication to the Union.

in sttendance at the interview wil ba the employes, the Union raprasentative if
mw.mm'awmamnmmm. The

13




: g the ARTICLE VI
oupose of the irenview wil be to exchange all known information conceming : WORK HOURS, OVERTIME AND

reason for the planned action. must be fied witrin three (3) PREMIUM PAYMENTS
Grievances mmm“m‘”%ﬂmmwmmemm

working days from the suspension of disct . '
A . wmmmﬂf‘*"""m mhmﬁdaammmmﬂemshmmmmﬂaﬁmaﬂmmof
‘ hmnaummbf; -awdmswv overtime and premium pay, and will not be construed by #ve Union or any empioyse a8 a
Grievance Convmities wil raceive, on the day mailed, . guarantss upon the part of the Company af hours of work per day or per week, of days of
work per week, Fum«.mummmwmmmucomamyﬁommmg.
’ scheduiing, and paying for special shifts as it hag in th past and as providad elsewhere
in this Agreement. .

Section 1. Workday and Workweek

8. Tha Company's regular or noenal workday for the emplayeas in the collactive
bagaining unit wil be eight (8) hours, mxciuding lunch perods, and except s
provided hergin,

. The Company's regular or nonmal workweek for the amployeas in the collective

bargaining unit will be forty (40) hours. The workwask will begin with the hour that
the respective shifts start on Monday, except ag harzin provided, and will end one
tamdred sixty-eight (168) consecutive hours later.
The Company may change the regular or nomal workday or workweak one (1) hour
eariler or one (1) hour later. However, if the Company finds it necessary to change
the regular or noma) workday or workweek in excess of sither one (1) hour earfier or
one (1} hour kater, excepting special shifts, the Company will discuss the reasons for
'daing 2o with the Unjon and atismpt to reach an sgresmen with the Linion on the
mattey,

. If 2n employes |5 assignad by the Company ko wark, 3 workday or woskweek hours
that do not cobicide with the Company's reguiar or normal workday or workweek
hous or with the hours of @ spectal shift (as definad in Arlide Vi, Section 4}, he will
be tonsidored @ night shift employes when fily pemcont (50%) or more of the
straight-time: hours of his assignad work shift falf within the hours of the regutar or
nomnal sacond o thid shift
The Companys cument payoll week for accounting and hourly payroll cheack
distiitution purposes is Monday thvough Sunday. Nothing tvecein Wil prohibik the
Company from contiruing this payroll wesk amangement or changing to any other
payrok week amangement that serves is saccounting and houty payroll check

PUTPG3AE.
f.  The Company agrees to notify the Union if and when a major change in the regutarty
schaduled plant workweek or ptant shift hours is contemplatad,

Section 2. Time and One-Hatf

Time-and-ane-haf will ba paid for;
4. A tinve worked in sonsss of sight {8) hours in a twenty-four (24) hour perod which
begits with the start of the employes's regular or normal schaduled shift. This

15
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e

wmmwmmsewbmmmwmrm}
hour period from one shift 10 encther as the result of a layoff or whan the emplayes
axpcizes shift . howavar, it will apply in such a case if the amployee

preference, y
recsives less than twentydour (24) hours’ natice that he is o be tranaferred -

to anather shift.-
b. Al tme worked i excess of forty (40} hours in one (1) workweek for which overtime
has not already been eamed.

e, mmmwm.mmmmdmmmuymm '

mdtaspmﬂﬂmopuaﬁuns.dumﬂupeﬁodbrmmathabeen
wmwmmmawmpMMMmmna
mﬁdhm“ﬁ)mﬂmmﬂdﬂnw&mhm
time hours of work previous to that Ssturday. The omplayes's straight time rate
ummﬂyunmmnq&wmthW(m]Mundwﬁmmh
muwmwmuamdammwmn
considersd 3 time workad.

d. Mmmmdmuhﬂysdn:lbddﬂmum.mﬁﬂumd
employess on spacial shifts.

8. MMMWWWWNMR}MWWW
pubdﬁ:wﬁﬂlﬂuyhmbemwheduledandwhidlheginsmmm
consecitive calerdar day of their reqularly schedulad workweek provided such
amployuhasbunpdd{whﬂy(w}homﬂntmprm_ﬂlunpbyu's
mwmmmdmmmmmm“mu
mdmmmmmw'smwmmm
mmmwww(w)hmdmummnwumb
satisfied. Unpaid Hme not worked bacause of & temporary layoff will be
considered a3 thme worked.

f. Mwﬂcpeﬂonnedbyaﬂoyaasassigmdbmn(?}dayopemﬁmsmacdmdar
Sunday whars Sunday is considersd a regular workday,

" Section 3. Double Time

Double time will be paid for:

'akapodotmadbycnﬂuyeﬁ.mplﬂmassigmﬂbmenmday

opmaﬁwa.dmingapabdhrmmeymmenwnduledmmmon
a calendar Sunniay provided such empioyes has bean pakd for forly (40) hours
mmuw&mmhmdmmw
mm.mwwwmmwlmummmm
hours of time worked s completed. Upon compistion of the forty (40) hour
straight time requiremant, the empioyees doubls thne rate will apply. Unpaid
time not worked becauss of a emporary tayoff will be considered as tima
worked. .

b. hmewaedmass@wdmm(?)dayupm.dmmm
mm'whmmmmmwmmmm
savanth consecutive calandar day of their regulardy scheduled workweek provided
suuhunplomhuhmpaldforfoﬂy{dﬂihm&uﬂmmpibad&u
W'-mmwmmdmmwmam
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consacutive calendar day of thelr regularly scheduted workwesk. The
emplcyee’s straight time rate will apply untll the forty (40) hours of tme worked
Is compietad. Upon completion of the forty (40) hour straight time requirement.
the emplcyees double time rate will apply. Unpald time not worked because of
a temporary layol! will be considered as time worked.

Section 4. Special Shifts

A specigt shift, as mentionad in Article VI, Sectians 1.d. and 2. is ‘defned as a ghift
assignad outside of the regulary scheduled shift for four (4) weeks or mom.

Seg:ﬁnn 5. Work on a Holiday

Al work perforrmed by employses during the period for which they have baen schadulad
and which beging on the calendar day being observed by the Company as a holiday wil
uwmmmm)mumwwmmmm
shift cifferential, but exciuding all premdums and borusss. This inctades all houts worked
WWwWhhmmdMWMNMmi
tiliday where such hours are a continuation of @ period for witich they have beea
schadubed and which begine on the preceding day. :

Saction 5. No Pyramiding or Duplicating

When two or Mo types of overtime or premium compensation are applicable to the
same hours of work, only the higher rate of compensation wil be paid. [n no case wit
overtime o premium conypensation be duplicated or pyrarmided.

Saction 7. Distribution of Ovestime

a.

[1}] The Comparty, consistant with #s seversl nomal and standand overtime
practices retating o areas within the colective bargaining unit, will make an
wdmdmmmamMequaﬁﬁadmhany
unit who are raguiarly emgloyed on such work. Such distribution wil be made
an the respactive shifts on which the overtime work occurs. An employes will
be offerad, on a voluntary basls, overtime as necassary to maintain production
schedules. If the required personne! are not avalisble following the indtial
mwmmmws)mmmmdw
overtime will be required to work the overtime in quastion.

2) In unfts within & designated owertime area, when the number of
amployses needed to perform the overime work within a umit is not
available following the Inftial request for voluntears, the Company will
complets the overtime requiromant by offering the overtime to the low,
wvaiisble, quaified amployes(s) within the designated overtime arva. i
the requimd personnel are not available following the request for

17
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voluntoers, the employse(s) within the unlt with the loast amount of
racorded overlime wil be required to work the overtime in question.
Whnmnkmryforunnloyvumwkm«hndmﬂm.tm
Compmyuuﬂmdnmhoﬂermmwhﬁchumﬂl.
{1)«{2]byﬁodmufﬂulrraguluﬂlﬂlhommmum¢aybdamlm
upcoming weekand An employes atsent on Thureday will be considered
unavailable and charped for the weekend cvertime. Howsver, an
employes raquined to work weekend overtimw dus to a tack of a sufficlent
number of employess being available upon request, may exerclss an
optioa of working or being repiaced by a low overtime smployoe who was
absent on Thursday.
MnbdmmmgﬁmmpMWMmmk
unequal in overtime as requined in Artide Vi, Section 7.a(1), such employes wil
be offersd the naxt overtime assignment to which he is entied under this
section (new job, not continuing assignment) untl the employee has worked
overtime hours equal to the hours that he was out of line at the time the
grievance wus fled. If, from the date of tha grievance, thers has been overtims
mmmmmmmmmmmngmmtm
to work, starting with the sixth workday following the date of the grievance, a
dsmwmmwwmwummmm
that he should have boen offared for the purpese of equalization,

(%) A copy of the distribution of overtime work will be posted by sach supervisor
mmmmembymwdc(ndhmempmwsded(}mh
wuorkday after the overtime hag been woried.

. Al the start of a new calendar year, the amployea or employses who have the lowest

amourt of overtime will be charged with zero (0) hous on the overtime distribution

shesl. Other employess wil then be charged with the diflerence between their hours
and the lowsst amount of overtime.

Mmmmhmmammﬂmdawdamﬁmﬁmﬁﬂnaunﬂ.mwl

be charged with the average overtime of the unit employses in the same

classification.

An employss scheduled for vacation wilt not be requied to work overime on

Saturday or Sunday immediately prior to the vacation. An smployss low on overtime

will bs affered the opportunity 1o work overtime proceding his vacation, Howewver,

muhmmmmmmmmwemmmm
charged with tha overtime hours, nor will the overtime hours be recorded as an

absence. This will also apply in the case of a holiday(s) pror to the scheduled

vacation. H i further agreed that this will be applicable to a ane (1), two (2), thres (3),

andfour(ﬂdayvneaﬂm.mwdedsudwmﬁmhmmauuuaywis

scheduled two (2) weeks in advance. .

mwmmum-m.mwmw.mwm

following conditions:

{1) Employeeis I end would have bean offered ovartine.

() Employee is on vacation and all smployees in his dassificatian within the unit
would have baan affersd overtime and the employee would have been offered
avestime had he rot been on vacation,

18

Employoe is due to work ovestime but is absent and not avadlable to accept
overtime.

Employes doas not work overtime and has baen required to work ovartime.
Employee agrees to wark overtime and falls to report.  Any smplayess whoe
accopls overtime and falls to report for such overtime will be changed double
the number of hours he would have basn charged.

Employes is offered overtime and refusas. )

{7} Employas is on barmavement and afl employees in his classification within the
umit woikd have been offered overtime and the employes would have besn
offered overtime had he not bean on bereavement.

(8) Employea io on jury duty and all employess in his dassification within the unii

would have been offered ovartime and the employee would have baan offersd

overtime had he not boen on jury duty.

Employes is In first or sacond step of grisvence procedurs

for » viokation of Articie VI, Section 7.a.(2).

The following rules will apply to overtime distribation:

{1} A probationary empioyae will not be olfered cvertims unless everyone in the
same dlagsification within the unit is offered avertime first.

2} An employee on loan into a unit that is In the job family of the work being
performed, will ot work overtime in that unil unless all the employass Within
the unit have baen asked to work overtime.

{3} An empiloyes, on loan into a unit, that Es not In the job family of the work
.being performed, will not work overtime in that unit uniess all thw
amployoos within the job family, within the faciity, have bosn asked o
wark overtime.

) mmwwm«npbyeamhmkwbormﬂadmwsﬁme
recands in his home uniL : )

(5) Whan an employes on loan retums to his home unit and is ahaad on overtime
becauss of overtima workad while on foan, he will not work gvertime in his
home unit untié overima has besn distributed in eccomtance with Asticle Vi,
Section 7.a3(1). .

(6) Prior to ovartime being cfiered to employess outside the required job
family on that shift, employess on tho follow on shift will be offered the
opportunity to work the overiime In question.

An empioyse will not b offered overtime If be cannot perform the overtime work

without & break-in or famikiarization pesiod. Emgloyees replacing other employees for

U]

" overtime work must be able to parform such work immediately.

mmmmwmummwmm.mw,m
other employees in his classification and unit, within the same faclity, who nommally
perform such work have not baen required to work the overlime and ans willing o
work the overtime in hig stead. )

No emploves will be transfamred for the purpose of equalizing ovestime.

Overtime recards will show the overtims hours workad convertad to the number of
straight-time hours for the currant month and year 1o date.
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Raquests for weakand overtime, overtime worked on Saturdsy and Sunday. and
sidh and seventh days in the cuse of employees assigned to seven (7) day
mmnmonammmspmmmmmmdmb
maintain ion schedulas can be secured. tf the required number of empioyses
do mol voluniser for the overme in quostion, the necessary employecs will ba
required o work, but in no event wil employess be required %0 work mane
three {3} weekand assignmants in a month. K

Section 8. Flight Pay

ﬂwmeM)whw
aquipment during fights. The following rates will apply: s
for propeliec-diiven aicratt four dofiars ($4) per hour for turboprop-driven aircrat, and
five dollars ($5) per hout for jot-powered aircraft Thuam:ﬂwlbehadﬁﬂm:n
eamings basad on the employes’s base houtty wage rets. A minimum of one (1)
hour's fight pay wil be paid for the first escenaion on any calendar day. For
addiional ascensions oh the same calendar day, fight pay will be at the rate
abnmmﬁbﬂnemumlgqtm. o the amount
in addition, the Corpany will provide nsurRNce covarage ;
;mnmwmmm.mpcmmmmmm

. Faght pay wil be equally diskibuted among those emgloyees within a classification

mwmmmuwwwmmmmmmm

In selacting pessonne! for flight cards when quafifications and experience are equal

among those emplovess within a classification and undt, employees with the highesi

santority will be selocted.

. When il is necessary t reducs flight cards among employees within a classiication
and unit, it wil ba done on tha basis of seniority among those employees having the

same flight cards. _

Saction 1. Layoff

a Inmdmmbyoﬂhrladwfmﬂnanmpbyeo_wmbelaidwm

b.

recallad by noninterchangeable job famiies in accordance with his saniority as
providad herein. T

The nenintenchangsable job famlies o3 listad in the Job Family Appendices have
been muluzlly agreed upon and incorporated and made a part of this Agreement as
attached. New or revised classifications and/or job famiies will be affectsd in
accordancs with Article DG

In case of an indafinits layoll, a senlor emploves In a classification in which there |s a
tack of work wil be permitted, in order of his senicuity, to bump an employes within
his own job family who hes less seniorty in the same or fower labor grads, of to
teamp @ les senior employes in ancther job famiy as follows: :

if quaified under Asticle VII, Section 1.2(1)a), an smployee mey bump 1o a

mwm(M}&mmewamh&mm

hwmmwwhuMmmmw.mmmmm
classification of aqual or lower grads,

(a) ﬂmmhnhaenhadmnﬁshdmmJomey
Appmmmmdasﬂﬁsdbrapuiudmtbaﬂmmtﬁo)
Mﬂ-mdmmewbhhwmtym.hemy
bunp to the highest classilication held, If an employee’s wark racond
feflacts that he held & dlassification subsaquent to bis seniority dats that
i not ksted in the Job Famdy Appendices, it will b conaldered 2s the
Cassification tsted in the Job Famlly Appendices to which employees
hariing the same work were transfemad, .

An employes wiecling to bump acroes job fomiies into ancther
Classification will personafly examine the job and be given an explanation
by the supervisor of the work & be performed. If the empicyse 80
Gegires, the shap conwnitieeman in tha 2one whare the work is o be
porformod will be present at the Intanview. An emplayes may elect o
bump imo @ classification that is less than the highest to which be is
aniited to bump under ArtideVIl, Section 1.¢{(1), if it mesis the
raquirsinants of tis paragraph. The employea will be athised that he
st be sbis 10 perform the job within a reasonable paniod of time without
mpecting production.  Faurs 15 do so will result in a thity (30) day
Ruspansion and forfefiure of aif rights to the job family 1o which he

the employee will be permittad to mxercise his rights to the classification to
Wwhich his seniorly entiles him in his criginal job famly. An emgiayee
given rocall under the: provisions of Article VI, Seclion 1.0{(1)d) will be
Subject o the conditions of this paragraph immediataly upon mcall,
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{¢} An employsa may not bump inip 5 cassification that he loft aither
ity because of his inabiity to perform the work or involuntaily
where such inabiity was otherwisa established or acinawledgsd,

{d) If an employee qualifies o bump under the prvisions. of this saction but
doas nol have encugh saniorty to do 50, he wif be given recall rights to
the job family from which be was laid off s well as t the job families inko
which he cauld have bumped had he held sufficient seniority, Such recall
fights will be based upon the dassifications he would have received
under tha provisions of this section.

The Cormpany will have up 1o five (5} working days following the effective
date of the layoff in which to implement the bumping betwaen job famities.
Any inequities brought about as a result of such bumping wil be comacted
within forty-eigiv {45) hours, exdluding Saturdays, Sundsys, or holidays,

after they ame brought to the Company's atterriion. Any liabiity on the part .

M@e%mﬂlmmatﬁeerﬂofhﬁy—eigm(ﬂ)m

pariod.

An employes who = placed in an out-of-plant layeff status as a result of
being bumped by an empioyee under Article V|, Section 1.c(1)a}, will be
laid off frwnediataty and the Company will not ba roquired, as set forth
under Articke VI, Secion 1.4, i give nolice to the Union prior Io such
layoff. :

(h) No more than fifleen parcant {15%) of any one job family may be affected
by the bumping provided in Arfide Vi, Section 1.5{1)Xa} in any one (1}
month,

A senior employee bumping under the provisions hers defined may be required

1o replace the enployes he bumps on the shift on which the replaced

A sendor employee will automatically be given the bumg in his awn job family,

Those who do not have rights under Article VI, Section 1.¢(1) wll be laid off. A

sanior esmployee who is absent due to a bona fide #iness, in Section 900, o

vacation, on an approved leave of absence, ar other bona fide masons witile

the layoff & being processed, and who, if presant would have an option o

bump an smployee under Articla VI, Saclion 1.c(i), will be. fumished by

omtified mall with a fist of the tiles of thoss classifications for which he
quaifies. Upon receipt by the Comparry of the classification designated by the

smpioyee: (et later than ten (10) days foiowing recaipt by the empioyee of the .

aforemantisnad fist), the Company will process the paperwork necessary
effect the change or to exiend layoff rights as provided under Asticla VI,
Section 1.6{1)Xd).

. When there are layoffs for an indefinita periad or for more than fiftean {15) workdays,

notice i wiiting indicating the . classification and number of employses 10 be
surplused in sach classification will be given to tha Chairman of the Plant Grievance
Conmumittes five {5) work days, if possible, and in na event later than three (3) days
before such layaff. As s00n es possible, but in no event later than the effective date
of the layoff, & list will be mads available indicating the names of the employees ta be
laid off and their positions on the saniorty st After the completion of the layoff, a list
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will be given to the Chairman of the Plant Grievance Committoe indicating the status

of the employess affected by the tayofl. When there are layoffs caused by sudden
cancefiaion of major contracts, major subconiracts or acts of God that causs
interruptions of production or plant shutdowns, the Compamy may use the procedure
provided by Article VI5, Section 1.e. Within the ten (10) dary period provided by Articla
Vil, Secticn 1.0, the Company will process the indefinite Layoff, providing such eyl
bmw.wgmmmmimmwmmam
Plant Grievance Committee. An smployee who is at work and is processed through
mmmﬁwmﬂmmmwmmwme
nomial shift uniess the employes requests and is granted permission o process
safiar. An employse who is on shortbem endlitary leave, on vacation, temporary
layoff or on bereavement, who comes o the plant and processes through the
tamningtion procedurs for indefinite layolf wil recaiva four (4) hours' straight-ime: pay.

mmmmmmam&gmumnmwmn

of materials, manufacturing
imagularities or causes of a ks nghure ot to axceed fifteen (15) workdays within a
rolling twelve (12) month period may be made by the Compery imespective of any
prervigions of this Agreement. Temporary layoffs will be processed through Wage
Administration by seniorly and classiication of those employees within the
respective unit and shift affectad, provided those retained can perfoom the work
without a break-in or famlllarzation period, However, A more wenior employee
within the respactive unit and shifi sffected may voluntesr prior to processing
less senicr employsas for layoff. This restriction on fifteen (15) days wil not apply
in case of any stoppage of work, sirike or slowdawn, of any other case o condition
boyond the comtrol of the Conpany. The Chaimen of the Plant Grevance
Commitiee will be provided a copy of the layoff notice in advanoe of the temporary
layoff. Temporary layoffs will be recordad on the amployee’s unit attandance card as
a tamporary kayoff. . .
The Company and the Union agres that the employment of certain empioyecs as
defirvad harein will not be govemed by seniority nies. Employess retained out of line
dwwwumwhmmeamm\tofmhgm
manutachuring work on 8 new project, or whosa servicas are required when the worik
force is mduced. Such employses wilt be retained up to one hundred twenty (120)
calendar days only becausa no other smployes possasses the required skill,
licanse, of experience to pavform the necessary work, A fist of such persone wili be
made, and & copy will be fumished fo the Chaimman of the Ptant Crigvance
Commities. Any employes who Is removed from the list will be subject to the niles
gaveming seniorily. Any complaint by the Union regarding an amployee on this list
will be hanciad in accondance with the grievance proosdura.

Section 2. Racall and Retum Righis .
a  Whenever there is an incrsase in the work force after an indefinite layoff, and before

a naw amployee is hired in a given job family, an employes who has recall ights to
that classification within the job femily wil fist be offered employment in that
classification in accondancs with his seniority at the curment rate of pary for the job
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which he i retalled. An empioyee will not be hired nt labor grade 5 and below in a
given job Family without first considering those smployees who are still on tayoff in
labor grade 6 and below in thet job famiy. 1f employess in lahor grade 6 and below
am qualiied % parform thve work in question, they will be offersd empioymernt before
a new employes iz hired. .

. An smployes who subsequent to Odober 15, “1962, was, or who following the
effactive dats of the Agreement, is transfermed or recalind to & jowes-roted job other
than that io which he i entited under the provisions of this section and Section 1 of
this article, will be offered a trarsfer or recall in line of seniority to the specific
mmhbmmwmmmmdmmauwﬁ This
provision does. not apply to an employse who was transterred fiom & job for reason of
“inabdfity o parform the job that he was assigned.”
if an amployes refisses ip scoapt such offer of transfer, he will forfeit any turthes claim
1o ARy job equal or lower bn the job family from which he wes trarsfemsd or. kaid off.

. An employse will bo massigned under this section no isler than the date hiy

. reptacament for wolk.

No amployse will be eligible by rsason of his senioily o be recalled or iransfermed to
a higher-nzted job, exoept as provided under Artidle VIL Section 1.e{1)(a), or &5
provided under Articke VI, Section 2.a.

Seciion 3. Loan Provisions

To avaid the undasirable festunes of short-iime tayoffs and shorHime recalis, and in e
intareqt of production sfficiency that affects both employwss and the Company. an
wﬂw,umnmnm.mmmmnmmm
commitheeman(s} with a oopy 1o the Chaiman of the Flant Grivance Committee, be
loaned up 0 B {10) working days into another job family from which there are
employees on kol Witen notification includes elecironic mesasges sent fo &
designated Local 848 e-mail sddress. Loans in excess of ten working days are subjact
tp mutzal agrosment in wiing with the appopriate shop commitisernan(s). Supesvision
ﬂmmuummmwnmmw,
unkt (/from), job tamdy {tafrom), job dassification (kWfrom) #nd dates) of kan. Falure

o natify the Union of such kan wiif be cause for compensation © the affected smployee .

on layoff. Further, ghould the Company fal to securs mutual agreement bayond the sald
fan (10) days and continue working the: kemned employes out of his job farmiy, there will
aiso be caurss for compensation o the affscted employee on layofl. The Company's
Ebity will not extmed thirty (30) days. Itis not the intant of the Parties that this provision
wi constiute @ contirwious or mpefiive loen situation Mo the same job famiy of

clagsification.
Section 4. InfoMation Fumished Union _
a. The Compeny will fumish the Cleinman of the Plant Grevance Committee the

following:
()] A tigting reflecting the seriority, pay reles and last date of him of empicyses
covers] by this Agreesnent
24
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- month, the Company wil fumish the Chaimnan
Commitiee tha h of the Plant Grievance

among the amployees coverad by this Agrea and
demwmmmsmem.m
vaakdwmmlmﬁjmﬁs.ﬂwmhmishme
Wwdemdeu@mmmﬂuﬂmmmm
peftaining io the avarage employee covered by this Agresment:
{1} -Averaga sraight-ime houtly eamings
{2} Average hourty samings
(3)  Average straight-time weekly samings
4} Aversge weskly eemings
f} Amdnn waekly hours workad,
copy rocall latior, for thosa ampleyese on layolf and beirnyg offered recal, wit
be given 1 the Chaimman of the Plant Grievancs Comitios of hi ;
:s o o . _arhnsdesbnoeasw
copy af the empioyee's acceptance of rfusal of the recall offer,
WmmmhhmmmNMmeMmm
Grigvance Committee or his dosignea as s00n a3 possiblo afipr the offer is mads.

Section 5. Promations

Y mmpmmmmmmmwmmumw the
Job code, fob title and the labor grada o which the Joos,
posted piant wide. .Pi'ﬂfﬂwonisbbanudumbe

Pbmnrnlfamaﬂoblahaﬂmym:g:mu : for
Tormargod 10 Sosinc ok o e for Passornl fom wd be
o \ Comgany'’s Human Resoirces
Human Resources will Iog and otherwise document of plated
i S
man complede & Promotion Notics form
designatad areals). mmmmhmm&mx
WbQMwMMgmamw.
mmﬂhmmmmmammm
Notice areas. The Request tor Promotion form will bs in triplicata.
&mm,mmmmmw.mwm' the allotiad
{3) working days for a posted vacancy by completion of the triplicate
mymmmmm%mm&wbe
mnm.mwmmmmmﬂmm
and gubwnitted to the bidders imvnediate supervisor for acknowledgment
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signature, The empioyee will then give one copy to the immediate supervisor,

mtain one copy, and foward the original via itemal plant mall o the

degignated Human Resources unit.

Upon receipt of an employee's Request for Promction form, the designated

Human Resources unit wil note date and time of receipt and will retum, via

intermial ptant mad, fo the: bidding empicyee a signed acknowladgment that the

compiotsd Regquest for Promotion form has been received in the designated

Human Resources whit.

Timely submitted and received bids submitted by eligile bidders within the

posted job tamily will be considered and evaluated by the Company in the

filing of a job vacancy. )

{2) Human Resources wil review the completed Request for Promgtion form,
individual personnel files and other data which identifies an employee's
work experience, history, education, ¥aining, etc, for the purpase of
verifying and listing the qualificaions of the indlvidual bidders.

) vumen Resources wil then complets an independent review and
avahuation of those bidding.

1} il ia detenmined there am no hidders who possess quallfications o
M the vacancy, Human Resources will inforn the requasting
supervicos, the appropriate committeaman(s}, and will, through
wrilten communications, individually notify each unsuccessful bidder
of the ganeral reason(s) the bidder will not be promoted. )
Simuttaneously, the Company’s Emplaymant unié will be notifisd o M
the Request for Personnel.

Upon iderdification of one or mom bidders who appear 4o possess
basic qualifications for Sling the vacancy, Humam Resources will
make o recommendation and transmit the applicalions for salection,
Once the candidate(s) 15 selectad, the employse will be notifisd. The

will make avery attempt to initiete promation(s) within forty-
five (45) days of the posting.

9} In cases of cancellsiion{s) of the Request for Promolion, the bidder(s} and the
respective committeeman will be notified of the reason for cancellation and the
cancellation will be postad in the designalsd areals) per Article VIl Section
5.h.(4).

{10} Whenevss a less senicr employee{s) is promotad 1o fll a job vacancy instead of

a mora senior bidder, Human Resources will discuss the promotion with, the - 1

respective committeernan and/or staward if requesiad by the conwnitisoman.
(11) Whenever it is practical and feasible to do s0 and will not deiay production of
otherwise adversely anpact Campany business, the Company’s Employment
function will not ba notified of new or replacement manpower requirements und
such time as the Company has considerad the sligible memal candidatas who
request considerstion for promation. '
. When eligible smployess within the job family ¢o not submit @ request within the
three {3} working days’ imitation becaurse they are on vacation, jury duty, military duty
(not extoading two (2) weeks), temporary tayoff of bereavement, of are absent not
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more than five (5} days due © a bona fide iliness, they retest such promations
untiar the protadure set forth under Aride V., ne e

. In promotion to fabor grades 4 and higher, sanioty will govem where sk,

qualifications and ability are equal; in promotions fo labor grades 5 and lower, the
mast senior qualified employes wil be promoted.

. While it i the infent of the Company 10 promots from within, nothing herein will be

consbued to prevent the Gompeny from filing avalaive opanings through hiving after
following the procedure get forth in Aricde VI, Section S.b. .An employee in the
aﬁemdpmnnp{:rummfedsh?shoubhaubeenmmwanomnw
fllsd theough hiring or transfer across job familes may foflow the procedurs as set
forth under Articla V.
mPronnm7 % ba7pl'ncmadm in Job Famiiies 5040, 5060, 5080, 7000, 7070, 77140,
. 7441, 7442, 7491, 7501 and 7700 without regards tn employeas having recak
rights in the referancad job families.

Soction 6. Inter-Urit Transfers

When the Compeny transfors ixividual employess or groups of employess from one
unit to ancther, consideration wil be given % seniorily. Should an employoe believa
proper  consideration hey not been given, e supetvisor wil mest with the
mmwmmwwmem(s}fmwmm MNothing
herein, however, will prevent the Company from transfesting employees to ancther unit
for production reasons when such transfers do not entail 8 change of classification, job

_ family or rate of pay.
Section 7. Shift Preference

and aclivaly on a shift tor three (3)
months, he may request a transfer to ancthme shift to a job within his direciors ares,
except as noted per Letter of Agreemant #24. If such job ia held by a lass senior
amployee in the same classification for at least three {3) months, the transter will be
made no later than the second Monday following the request date.

. Upon the completion of 3 shift prefarence request forn (#2-93145), the

supervisor will provide a copy to the smployes and to the applicable union

mpresentative, )

Any amployes who is recalied with Artick VI, Saction 1.c.(1){a) fights, may bump,
or be bumpad 0 ancther shift provided he has spent 2 total of thirty (30} days in the
same ot higher classification from recall wtart to work dabe, Such transfar wil be
mads no later than the sacond Monday foflowing the requast date, .

Any Employee with active rocall rights that Is re-hired into & job classification
outside the provisions of Article VI, Section 1.c.(1)(z} rights, may bump, or be
bumped ta another shift provided he has spent a total of three months in the
same or higher classification from rehite start to work date, Such transfer will be
made no latar than the secord Monday follkowing the request date.
anpbyummspmnpibnmaﬂﬂmmmpmm“may
mmquest a fransfer o angther shit n one () month rather than three (2) months. -
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Such frangfer will be made no later than the second Manday following the raqueast
. data,
£ Emplayses who voluntardy accepl a shift transfer wil sign a voluntary shift preferanca

form provided by the Labor Retations Department reflacting that such transher was

woluntery.

g. Itls not mandatory for the Company to tranefer mom than twenty {20%) percent af
ihe personnel in each unit in any calendar month.

h. The Company can transfer an amgloyse to another shift for explained production

- raasors for up to sixty {(80) calendar days per transfer. At the end of the sixty (60)
day periad, the employse will, upon requast, be riumad o his fonmer shik no Iater
than tha Monday following. provided there is an employes with less semority on that
shilt. No smpioyeo shall be subject to transfors unwder this saction for a toiad of
moww than ninety (90) calendar days in atwy (12) month period.

i. Anemployee may exercise his shift praferencs immedistaly i ha was tansfered to
another ghift imoluntarily and if them is a less senior employes in his classification
- who has baen in the same classification for at least three (3} manths - this not
withstanding Article Vi, Section 7.9,

Saclion &. Sixty-Day Clause

An employes transferrad from one job family 10 ancthar will, for the purpose of layedis,
nztain semdority in the job famiy from which ho was transfarmed for a period of spdy (60)
days. Effactive June 19, 1988, employees transfermd into a clsssification aftar sixty {60)
days will have seniorty in that cessification and job family retroactive to thel data of
transfor, and such date will be their senjority date in that job famlly. Inequities up to five
mmmmmwmmbemmmcmhmdm

Piar Grisvance Commities to determine the employea's comect job family. This section
will not apply when:

a.  An amployee is tansfamad in accordance with Artide V11, Section 9.b. and ¢.

b, An empioyos is fransfemed or mcatad o a job familly in accordance with Aricle VI,
Saction 1.c{1) .

c. An amployee BB in & dassification in Job Families 5040, 5060, 5080, 7000, TOT0,
7140, 7380, 7441, 7442, 7404, 7501 and 7700 uniess not previcusty classified in
these referenced job famiies.

Saction 0. Excluded Employse Entering Unit

a Mmmmmmumnmmwml.
2000 wil contirue to woe seniority. All smployses transferring from the
bargaining unit to salary after October 1, 2000 will continue to accrise sevdority
-mmmamwwmmwwﬁmmhm
V1L, saction 14, d.

b. i an employwe transhers from the bangaining unit 1o a nonsupaervisory salary pasition,
and a kayoff coours in the job family and job classification he held at the tims of his
trangter, then his seniority will be affected in the same manner as if he ware st In the
bargaining unit

8

C. A supervisory &mployes's senicrity is nol affectad by a layoff as long as he
supervises bangaining unit emplovess; however, if a supanvisor is affected by Article
ViI, Saction 9.b, to the extent that he is no longer accruing seniority, he must have
supervised bamgaining unit employess hwelve {12) months immadiataly prior to
retuming to the bagaining unit with saniority.

d. A salaried emplovea may metum to the bangaining unit at the highest dassification
heki within the job family that seniority antitled him in accordance with the layoff
procedura and the sty (60) day rule doas not apply, i the job classification he was
previously in has been changed or Incorporatad into & new job family, the employee’s
ferrnar job family wil be considered the job famiy that now encompasses fhe work he
formerly performed, The employes retuming to the bargainksyg unit will be retitmed at
the rete of pay he would have received had he remained in the bangaining unit.

e. I a salasied employee doss not hold senioty in his former job farmly and is

- transfemed Into the bargaining unit, the sixdy (60) day nue doas apply.

f. It an hourly supenvisar's job family in which he had acquired hargaining unit senjority
no longer axisty, mwwwmmmwmmmm
tnit it the jobr fenily he last supervisad, providad
{1 Hemwpmmﬂlebbhmwmhaluﬁz)mormeam
) ltistholaﬂ)estbb family in torms of numbar of workere as reflectad by the

senionty listng. The sbdy (60) day rule will not apply and he wil be siotwd-in
according i his senicrity position in lme with the leyoff procedune,

g ifa salanod employes who was not formery in the bamaining unit is ransferrad into
it, seniority wiil commance on the date of entry into the bargatning unit.

Sechion 10. Probation Pariod

a.  An employse will ha conskiared a probationary amployse from hire date through &
period of ninety {90} calendar days following the smployee’s transfer into &
production unit, not to axcead one hundred twenty (120) calundar daye from
the employos’s firat day of woerk.

b. Aftar completing his probationary period, an empkryes's saniority will be accurudated
from his cale of hire. The pmuvisions of this Agresment will apply during his

probationary pefiod; howsver, thers will be no responsbility on the parl of the

cmwmwmmmmmummbww

mumammmw Dering suth probationary
petiod, layoff or discharge will ba left 1o the discretion of the Company.

¢ mmmmﬁmmmmbmmmm
senjority” per Article VI, Section 8 will be considered a probationary employee for

sixty (60) calendar days following entry date into the job famiy not previousty held.
Tﬁspmbaﬁunalyperbdwﬂbehrﬂnnmsddewn&ﬁngmﬂmhm
can successfuly accomplish the major furctions of the job dassification entered.
Bafore the Company removes the empioyes from tha dassiication, supervision wilk
manon(s) the empioyee is unable to pedomm the duties required to retain the position.

The amployee will have bump rights as provided for In Aricla VII, Saction 1.6{1).




Section 11. Loss of Senionity

Me:rﬂoyeemﬂbseseﬂmﬁyundermymeofﬂbb“ngcﬁwnm

. He resigns

. He ratires
He is discharged for just cause

. He is laid off for lack of work for a period of more than forby-eight (48) months,
providad he has racoll nghts on or subsequent to the affactive date of this
Agreement,

. He fais to report for work within five (5) working days [or falls within said five (5)
working day period to give satisfactory reasons for not. retuming o work), after dug
notice of recall fo fum to work has been deliverad by cotified lettar from the
Company to the employee’s last known address.

{1) The employwe is requestad to notify the Company within twenty-four (24) hours
of receipt of this notice as to whather he accepts or refuses the recafl.

{2) An empioyes's st known address wil be the address shown on the
employee’s last tarmination notice; irowever, if the smployes has subsequently
fumnished the Employment Office writtan and dated notics of address changes,
then the most recent change will be used as the employee’s last known
address.
anSMamﬁlmhmmhamaMMM(S}
waorking days subimits 1o the Company satisfactory medical evidence showing

he is unable 1o retum to work bacause of liness or injury, he will be bypassed .

for a pefod not 10 axceed fory-eight (48) months provided he continues W
submit satisfactory medical avidence onch each month thet he is unable to
robom o work.  Upon receiving a release from his doctor that ha is able to
mwmmui}raponhmemmpany&w“aummmﬁw{s)
working days lor the purpess of going to work,

{4) K an employee provides satisfactory medical svidence und is detormined
to be il at recall within ninety (30) days of his recall expirstion date, the
amployses will be granted up to a sbe {6} month sxtension from the date he
Is detormined ill at recall for the purposes of retuming to work.

He is abgent for five (5) conssautive workdays without property nofifving the

Company. Sud!absamwilbemnmdaadavduntqumunlmmomyee

can prasant satisfactory proof to justify his fallure to notify the

Section 13, Seniority of Union Rapresentatives

a. The Union President, First Vice President and members of the Union Plant Grievance
Committos will have top seniority in their job femiy and classification in the eveat of a
laycit.

. Ouring his temn of office, a steward will have top samiority in the job family and
classification in the drea to which he is assigned for the purpose of handing
grievances, and on the respective ¢hift i the event of a layofl.

Section 14. Same Semorily Date

It is agreed that in those instances where ampioyess have the same seniority date as
astablished by Article VI, Saction &, Sbay-Day Clarse, the employeas will hava for the
pupase of indetinits layoff senionity (service time axcluded) from the date of employment
with the Company. in the event that both entry date saniadty and Company seniority (not
service time) are equal, the employee having the lowest employss number will be the
most senior empioyes (n the event of indefinite tayof,

empiovee will he piven a fisting of the phane number(s) he is to use for repof&lg

Saction 12. Period of Racall

An employee’s seniority record will net be interrupted by layoff for 1ack of work provided
he has recall ights as of the effective date of this Agreament end is recalled within 3
pesiod 6f forty-ight (48] months from date of layoff.
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ARTICLE Vil -
WAGE RATES, PERFORMANCE AWARDS,
AND SRIFT DIFFERENTIALS

Section 1. General increases

a.

Effactive March 12, 2001, the baso hourly wage rates of all employoss covered
by this Agreement will by increased by thres parcent (3%).

b. Effactive March 10, 2003, the base hourly wage rates of all smployses covered

ry this Agroement will be Increasad by two pavcent {2%).

<. Effoctive March 8, 2004, the tase hourly wage rates of all smployees covered

by this Agresment will be increased by thrae percant {(3%).

Sechion 2. Automeltic Progresaion Within I:aborGrade

a.

Efective October 1, 2000 the basa rats of employses continuously employed in a
particular job classification will be advanced twenty conts ($.20) per hour every
Cusarier. Such increasss will be sffective on the first Monday In March, June,
Soptember, xnd December of each year of this agresment unt the maxdmum rate
of the grada for such clasalfication is reached, If anv automatic increase will bing an
employee's base rate within four cents (5.04) of the meximum of the sssigned rata
range, the amount will be added fo his last sutomatic increasa.

Effective October 9, 2000, all amployees In Automatic Prograssion will recalve

an incraase, not to exceed maximim rate, of twenty cents ($.20) per hour to his

base rate. This adjustment will bring all employass in Amtomatic Progressioa to

an equal status to begin application of the schedule Hsted in Article VI,

saction 2.2

The rate of an employee who is promoded or transferred to a higher labor grade job

will immediately ba advanced to sither:

(1) A rate ffteen cants (3.15) per hour above his prsant rate if the promotion
irmolves 2 one (1) or two (2) labor grade increase nol (o excead the labor grade
maxirmum

{2) A rate thity cents (§.30) per hour above his prasent rats i the promotion
involves a .three (3) or mome lbor grade increase, not o excesd the labor
grade madmum

{3) Hhe has been praviousty classthed in the particular labor grade and job family
subsequent to his dato of senioty, his previous rate beld whils classified In the
particutar labor grade and job family if it is higher then he would receive under
either Asticke VI, Saction 2.c.(1) or {2).

) A rate equat to the minimum of the rate range if & [s greater than fifieen cants
(3.15) or thirty cents ($.30).

Tha rate of an employee ransfemed to a lower labor grade job within the same job

family or within a job famiy in accordance with Article VI, Saction 1.¢.(1) will be

decraased to either:

(1) _ A rata fiftoan cents ($.15) per hour beiow his present rmte, or to the maximum

of the lower labor grade if the maximum &s in excess of Mieen cents ($.15) per

hour
@) Wwwwmmmmmmmmummmhm
andy(sa)daydms'opmisiunwibepaldum_ﬂnywouuhmbmpaid
3) rmﬁgmm'mwmmi the partictar labor grade and
]
famity, his previous rata on that job if il is higher. ) Job

. Ah smloyes who is laterally transforred within the same job family in accordance

with Asticle VIi, Section 1.6{1) will have no lozs of rate due 1o such trenskr and his
advancament In mba in his new dessification will be as If he had mmainad in his prior
ciassification.

An employes who is translarred to 8 Job in the same or lower labor grade in a
different job famdy will be paid an approprizte rate according to his qualifications and
will, thereafier, advance ax provided above,

An employss whose base rale is above the madmum rate of his labor grads 85 a
result of the tranafer fom the jomer Temco rate structure to the Vaught Airraft
Company rate structure wilt retain this “red circls” rate s0 long as he is continuously

-employad on that particulor job dassification, and wil be subject o subsequent

genersl increases based on his red drtle rate. 1 the emplovee Is net paid & med cirde
rate due 10 being laid off or transforred to ancther job dassification for @ period of
sighisen (18) months or more, he will ot receive the benefit of his formers red cirdle
rate should ha retum to the particular job classification in which ha hsid that rate.

Section 3. Rate Ranges
8. Hourly Rata Structure Schadule

Effective: October 1, 2000

vl
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In addition, effeciive March 9, 1992, any lead over labor grade 1 amployees will

progress to & e Gity-one Cents ($.51) above the maxdmum of labor grade L

b. Each labor grade maximumn will be increased by the general iricrease parosmtage
refocted in Article VIIl, Section 1 offective o the date of such general increass.

¢, Beginning July 15, 1996, and on sach subsequent COLA affactive dats durirg the life
of this Agresmant, a revised Hourly Rate Structure Schedule will be published by
Wage Administration. Copies will be distributad to the AW Local 848 President,
Chairman of tha Plard Grievance Corwmittes and each committeaman.

Section 4, Pecformance Awards

a. Each smployes on the active payroll or in section 900 on October 1, 2000 will
recaive a ratification bonts in the amount of fifteen hundred doRars ($1,500)
peyable Octobor 13, 2000.

b. On March 15, 2002, a performance eward will be pai to each employes who is
either an the: active payroll, in Saction 900, or tn layoff with recall rights on Decembar
31, 2001, or who refined duving 2001, This performance sward will be & lump sum
amount equal to five percent (5%) of the employes’s 2001 total sounces™ eamings
whils amployed in this collective bargaining unit,

¢ On March 21, 2003, a performance award will ba gaid io sach employee who s
either on tha active peaymll, i Section 900, or on layoff with recall rights on December
21, 2002, or who retined during 2002, This performance zward will be o lump Gum
amaunt squal to three percent (3%} of the employes’s 2002 “total soures® samings
whie employad in this collactive bargaining unit,

d. On March 19, 2004, 5 parformance award will ba paid to each smployee who is
sither on the active payroll, in Section 900, of on kayoff with recall rights on December
31, 2003, or who relined during 2003, This performance awand will be a lump.sum
amaunt equal ¥ two percant (2%) of the emploves’s 2003 “otal 50urces” samings
whie smpioyed in thiz colectve bargaining unit. :

e. DBeneficiarios of decassad employess will recaive the performance award the
employes woukl heve been entiled to based on their samings in the vear of thei
death,

Sociion 5. Shift Differential

s Tha Company will pay to all hourty-rated emplovess on the second shift their base

hourty rate plus fhe percent (5%). '

b. The Company wil pay to afl houdy-rEtad employess on the third shift teir base
hourly rate plus fve parent (59%). Hourly-rated employeas an the thind shifi whoss
reguiar shift comprises not more than six and one-hatf (6%) werking hours, and who
work a full six and one-hatf (824) hours on that shift will receive eight (8) hawrs’ pay.

All work pesformed on such thind shit over six and one-half (5%) hows Wil ba - 3

cunsidensd ovartimes and will be paid for at ime and one-half. An amployea who is
\ate mone than thirty {30) minutes at the start of the shift or who leaves mare than
thirty (30} minutes before e end of the shift will nol eceive the additional one and
one-half (114} howrs' pay.
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. & The base hourly rate plus fiva percent {S%) o seventy-five cents {3.75), whichever is

higher, will be paid by the Company to sl hourly- rated esmployees on the thind shift,

who are assignad to seven (7) day operations and who have B regular or nomnal
work day of eight (8) hours.

Section €. Cost-of-Living Alowance (COLA)

mwﬁouwunmmdmdmmmwgmmmemmw

provisions set forth in this saction, a cost-ofiving aliowancs [COLA) will be paid to sach
mmlnyeobasedu?onchmeshhmmingashﬂm
a. Tha cost-otiving allowance, if any, wil ba detarmined in accordance with changes in

| .

the Consummers’ Price Index for Urban Wage Eamers and Clerical Workers (CPHW),
Ravised Series (U.S. city avarage, all lterns, 1902 equais 100}, based on the rantal
asquivelency now published monthly by the Burssy of Labor Statistics, U.S.
Department of Labor (hereafter referred t s BLS Consumars’ Price indax).

The cost-ofliving allowance will be computsd on the basis of one cent ($.01) for sach
two-tenths (0.2) point increass or decreass In the BLS Copsumens’ Price Index and
wH ba calcutatex! and made effoctive quartedy, as shown in the faliowing table,

E Ape 16, 20017 Oecamber 2000, Janyzary & Febrary 2001
Ty 18, 2001 arch, Apr, May 2001

October 15, 2001 | June, July, Auguet 2001

Jaruary 14, 2002 | Septamber, October, Novesmber 2007
Ao 15,2000 | Deseber 00T, ey & Fabraary 50
July 15, 2002 March, Aprl, May 2002
October 14, 2002 | Juhe, Juy, Avgust 2002
Janualy 13, 2003 | September, Ocinber, Novermber 2002
Apl 14,2003 | December 2002, Jankaty & Febriary 2003
July 14, 2003 March, Apri, May 2003

October 13,2003 | June, July, August 2003

Jandary 12, 2004 | Septermber, October, November 2003
Apl 12, 2004 Decamber 2003, January & Febnzry 2008
July 12, 2004 March, Aprl, May 2004
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. COLA adiirstments wit be folded into esach

mmummammmeMmm
mmgwﬁlﬁwmmﬁBM'MIMumehm
any : adjusiments in the BLS Consumers' Price
eabwf\:nmom;m 00, SGhsoumeet o ars
2000, adjustment and thamafter, 1o receive the COLA
WWWMMMmEMWthmu
the fidl pariod in which the adjustment ls mada. For exampie in the case of a new
hire, 10 recalva tha October 18, 2000, adjustment, an muet ba an the
paymll on or befora June 1, 2000. For the January 15, 2004 adiustment, the
amployes must be on o payroll on o betore Saptember 1, 2000, and so forth, An
mmmmhmwm@hmm‘ 2 COLA adjustment for any quarter in
> was en for at leest cne (1) during_the- COLA
computation pesiod. day "
! i by the e dndh base rate and gach bbor
. maximum increased amoul COLA
OOMLA e adjustment on esch
mmmmmaummmmmpq&m
wuﬁumvnuﬁm.hoﬁday.cd-m.hrydw.hammandnﬂmm.
In the avent the Bursau of Labor Statistics does not issue the Consumers' Price
Indax on or before the effective dales refened fo in Arlide ViIl, Section 6.b, any
:hmmmmmwmmumm' ing of the first pay period after receipt

- No adjustments, relroactive or otheswise, will be made due to any revision which may
Iaiwhshnudehmepubwuﬁoumbr&nﬂscmwununﬂmfamym
The Partias agree that this provision for & cost-ofHiving allowancs is dependent upon
the avallahility of the official manthly BLS Consumesy’ Price Index in its same form
and calculated on the same basis as the indioes for June, July, and August 2000,

ARTICLE IX -
JOB CLASSIFICATIONS, FAMILIES
AND LABOR GRADES

éedbn!. Changes in Job Family Appendices
a. The job classifications and labor grades, as listed In the Job Femity Appendices, and

any new onas that nmay be sstablished in accordance with this artics, bacome a part
of and are subjeci to &l the applicable plovisions of this Agreement. The agreed-io
job descriptions and specificaions curently in existence and sny new or revised
ohas that may be estatiished in accordance with this article become a part of and are
subjact to all the applicable provisions of this Agreament
The Company will have the fght to estahlsh new jobs, to rovise masting jobs, to
eveluate and to obsolets jobs, proviling such action-will nat be diected toward
recducing the iabor grade of a job In which no substantial change in the job itsolf has
oecurred,
(1) When e new or revisad operation Irvolves duties that are not adaguataly o
specifically described or propery ovaluated in an exdsting Job description,

clazsifications, rztes of pay, arl job family placements, and to ptace them into

effect An axsting job description, specification and classification will not be

considerod to cover B riew oF revised job classification If:

(a) The new or revised job covers malor spacific funciions nol called out in
the axisting job; or

(b) The existing job covers major gpeciic fmctions not called out in the new
or reviged job.

Notwithstanding olher provisions of this Callactive Bargaining Agreement, the

- Company will advise the Union of s intent to place a new or revised job into
effoct thirty (30) calendar days prior m aclually working the job. Following such
m.nmwﬂmwmmmmuwpb
in an afiort to reach agreement on the job classificetion and job famidy
Umh?ﬂhmﬂﬁnm&g%hmuwm

will be placed Into affact. Should the Parbes not naach agrsamant within the
thisty (30) calandar day periad, ta Company may placa the naw of rvised ok
Into effect In accomtance with the provisions of the Colledive Bargaining

Agreement. )
The Company wil send by cectified mal tan (10) copies of such job descriptions,
specifications and cisssifications, rates of pay end job family placements o the
Fresidant of the local Lindon within Gfeen {15) days after placing them into effect.
mmmmwmehmmmm-mr
nformation,

. The Urson will have the right, within thirty (30) days of receipt from the Company of a

new or revisad job, 1o fie a Linion grievance alleging:
{1) Improper evaluation and labor grade
@ Improper job faméy placement; andfor
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That such new or revised operations should be placed or retained in an axsting

Job description, spedification and dlassification, : .

Such griavanca wil state the Union's position, the facts upon which it is based

and the remedy or comection raquestad. In the event of a job mting grievance,

the specific factors with which the Union disagrees, iogather with the reasons

why it balisvas the factors are not svaluatsd property, must be listad by the

Usion on the grievantea fomm. In the event that the Comparny and the Linion are

unable to reachve the gievance, & may be appealsd o arbitration n

accordance with Articie V, Section 8.a. The arbitration will be fimited © a

detamnination {based on the work as described by the Company) of:

{8) The pmper evaluation .

{b) The proper lzbor grade

(c} The proper job family; and

{d) Whether the new or revisad job may propery be placed or retained in an

e. Thirty (30) days after receipt of such notification, if e Union has not flad a Union

grievanca, tha job classification will be added to the Job Family Appendices, The job
desaription and spedification, rate of pay, and job family placement will become @ part
of and be subject i all of the apphcable provisions of this Agreement.
The Company's right tv maks work assignments end to datarmine methods of
aperations 3 in no way restricted by this srticdle and will not be subject to arhitration.
When arbitrating the rate of pay for a job, the authorily of the: arbitrator will be [Imited
to determining which of the exdsting labor gradeg the new or revisad job will be placed
n. The arbitrator will base his award on evidence either Party pregents under the
Company’s Hourly Job Rating Plan, including intraplant job emparison matarial,
The sffective date of the Tate of pay of any new or revised job will be the dats the
new of revised job was placed into effect by tha Company. In the ovent this rate is
revised through the grievance procedurs, such revision will be retroactive to the dats
the job was placed into effect
In the event that the job is placed in a different job family or classification than the
group or dasstfication in which the Company ofiginatly placed it, efthar by agresment
between the Parties or by decision of the arbitrator, the sffective date of displacement
pay. if any, will be twee (3) working days from the date of settiament by the Parties,
or three (3} working days from the date of recaipt of the arbitretor's decision by the
Comparty. Ywhen the Union gives notice to the Company of intent to arbitrate such a

matter, & will list in writing & the Company the reasons for disagmement and the

rediaf gought. :

The Compary agreas to include in the "Description of Duties®:

(1}  Any duty presently appearing as part of the job specifications
(2) Expesience; and

{3) Education
The Company agrees with the principle that, lower daesified employees should nol
perform highor classifisd work on a regquisr and consistent basis without being paid the
higher rata. The Company will continue to use "C* ciagsifications when the need for
such classifications exists. Whie the Company agrees that all job descariptions should

e

be written to show a dear line of demancation betwsen dassifications, it cannot agree
that all unretatsd duties appedring in presant job deacriptions will be removed.

Section 2. Work Outside Job Farnily

8. The Company will make evary effort possible 1o kesp employees working in their
ciaseifications

respactive and job families. in the event an employee is requinad to
work cutside of hia job family in axcess of ten (10} days, such perod of tima in
axoass of en (10) days wilt be mutualy agreed i in writing by the Company and ths
respective commitieeman(s). Job descriptions and spacifications will be usad for the
purpuse of distinguishing one job classification from another az claary and
definitvely as possible. th muftfovel or sorieetype jobs, job descriptions and
spacifications must disinguish the levet of pay of aach job.

It is underatood that smployeas may bo requived 10 perform work within other
job families, do minimis iy length, and only in conjunction with the completion
of thelr normmal job.

Section 2. tnvoluntary Transfer to Lower Classification

Usider the terms of prior Agreements, an employse coild ot be Involunterily transiamed
Ip & lower classification within his job tamiy, resuliing i 8 condiion whers an employes
could be assigned i the “A® classification with the commensurite rater whila pesfoming
the duties of the "B" classification. The Parties again agreed during the 1965 negotiations
that where the abave condition exists, an employes will not be trensterred to a jower labor
grade within his job farnily for the durstion of this Agreement, except under the following
conditions: )

I e e o a2 enfiart ege h s work ssgnmant.

i wras assi of & sig in b
b. mmmmmmmmmmmmmmm

nm'mwwwmmmmﬂ,wmm
tisclagsifications ea cited above a3 grounds for requesting an Upgrade.

Section 4. Proper Classification
For the purpose of detarmining if an empiayee is propedy classified, it is understood and
awaedﬂmwwﬁmwﬁnﬁbemﬁedbpmn{aﬂdmmmm
inctuded In a job description, but ha must perform the major functions of the job on 2
reguiar basis. mpﬁmﬁmmmmmhahbmg‘mmm
ahnrmpbmmwmwasdwomwmhmm
in the lower-rated job. An smpioyes will not be tonsidarad 10 be improperty clessified by
reascn of occasionally perfoaning major functions or isolated of minor duties in a higher
jab. mmuamm.mmmmdmmwmmw@am
past practice of the shop. When it is detarmined that an employes is impropery
classified, these findings will not be used as grounds for requesting an upgrade of the
. Promotion reassignment and/or replacement of the amployeo will be effected
under the tarms provided harein.
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ARTICLE X 1. Authorized time off under the bereavement pay policy will count as time worked for
HOURS NOT WORKED, the pupose of determining holiday pary eligiblity.
INCOMPLETE DAYS WORKED ¢ Time off under the bereavemant pay policy may ba approved for days falling within
. : B . ah einployes’s scheduled vacation. Daya for which bereavemant pay is 50 proved
1 Pay will not be counted as vacation days. ’
Saection 1. Bereaverment h. Bereavement pay wilf not be granted % an smployes who Is on Jeave of absence or

a. Three (3) days bersavement pay will be grantad to an employes who takes time off exiencied sick leave (Section 800).
trom & reguitar workweek because of a death in the innadiote famiy (as defined - 2 Mol -
below). Upon satisfactory proof, bereavernent pay wil be provided for a death of Sedtion 2. Holidays

the following: o . Hourly rated employess who meet &l of the eligibiity nules and conditions will be paid for

the following holidays: ’
EMPLOYEE'S FAMILY PRESENT - T
Jam 1

Child . Father in L A Jan21
Mother Mother - Maxr 29
Sistar : al Doy May 27
Half sister . July 4
Stapmedher . | Labc Sep2
Stepsister , i ov 28
Grandchiliren Thanksghving Now 29
Grandmother Dec 23
Great-grandmother i Dec 24
. Dec 25
Dec 26
Bereavement pay wil be muthorized whers the request is for time off from work - TR
duﬁuwmumdmmm(mmmms.hmysum ; o 30
schaduled work days are excluded in determining an employss's | Dec 37
mm{s)amwmmmnﬂ: -

) e it o i o asih the fnt-ssoond of hird consecutivg
immadiately preceding the date of death; OF TirC consecy An amployes wil raceiva eight (8) hours pay at his regular basa rate, including shift
reguiatty schedulad workad days immedistely following the: date of death; the Sfierental, but axtuding all premiums, Sonuses or overtime allowances for such
date of intenment; the fvst, second or third cegularty scheculed workday hoiiday not worked, provided he meets 2l of the following provisions:
immediately praceding the dats of intement; andior the first, second or thid 3 (" 19 eriserae would otherwiss have been scheddad to work on such day i &
consecutive reguiady schedulsd work day immediatsly following the date of _ had ot been abserved a8 a holiday

. interment. . . 2} The employes must have worked the last scheduled workday prior to, of the

(2) Tha days taken by the employee for thase designated above need not be neat scheduled workday efer such haliday. However, this subsection (2) wit

mmwﬂMasmWhmamdmm o xgmmm&ymg,mmegf priae 1o or an the
vacation sfigitlity and for pensions. . | The employee’s bona fida diness

d. Bareavement pay will be authorzed on a pro-ata basis when only a poion of 2 o Dasath in the employes’s Immediate family
regularty scheduled work day is taken off. {€) The parformance of Jury duty
Authorizect bereavement pay wil count as time worked for the purpose of computing {d) Occupational injury of the employea
overtime. () Excused Undon business
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D The employes is lakd off dusing the week in which the holiday fas

{g) The amployea is placed in Section 900 due o finess or accupationsl
injury, during the week in which the holiday falts

(h} The employee refums o work from Section 900 on Tuesday following a
Monday holiday and would have ctherwise retumad to work an Monday
" had it not been observed a3 a holiday.

{3) If an employee in Section 900 is migased by his docior ¥ UM to work on a
date that falls between the last scheduled workday prior 1 the Christmas
through New Year haliday period, and that empkiyee works the first schedulad
warkdsy following New Year's Day, he will receive holiday pay for those
halidays observed by the Company, baginning with the date on which ha would
have retirnad to work had it not baen cbserved as a holiday.

. When a hofiday falls on Saturday, the praceding Friday will be observed as the |
holiday and will be paid as such holidey. When s holiday fas on Sunday, the |

following Monday will be observed as tha holiday and wilt be paid &3 euch hoday.
When one of the sbove holidays falls within an eligivle employse's scheduled

* vacation pericd and the employse s aheent from wark on the holiday becgss of

vacation, hw wil be granted an additibnat day of paid vacation.

. The Compeny may, at its option, observe the holidays listed in Article X, Section 2 by -
"ot operating s plants, departments or sections thereaf, or # may schedulé such

holidays as regular workiays, An amployss who is schaduled for work on any halkday
and who fails ko repoit for and perform such wock will not receive pay for the holiday
axcept whem thems are other employses wiling 1o work as sef forth under Articls V),
Section 7.h. If work will be required during the Christmas shutdown, a list of affected
employees will be pogted by December 15, If the contermnphated work load requires
changes to the kst, overtime for the addiional employees will ba on a voluntary basis.

. An employes eligihle for holiday pay under these provisions who is schaduled o wark

and parforms work on a holiday will receive pay for such work only in accondance
with the applicable provisions of Arice Vi, Secion 5.

Section 3, Jury DutyWilness. Pay
3. When an employse is required to and actually does serve on jury duly on a regulary

scheduted working dary, regardiess of shift, he will receive aight (8} hours' pay at his
base rate less any jury foes he rocoives, provided he natifies the Company prior

the day on which his jury duty is scheduled fo begin. In instances of standby Ay _

duty, an employes will receie pay only for hours subsequent 1o being called to jury
duly not o excead the remainder of the shit Satistactory proof of such services
must be given to the Company befom this section will apply,

. - An empioyee who has been subpoenaed adversely ¥ testify in a case other than one |

invatving himself, the Company, or the Unlon, and does testify, will receive sighl {8)
bhours pay at his base rate less any witness pay he recelved, provided he notiies the
Cofrpany priof 1> the day which he is schaduled o tsstify, Proof of such senvice
satisfactory m the Company must be givan befoms pay will be authorized.

- Bection 4, Military Pay

Any employee who is called @ and parforms short-tanm active duty of two (2} weeks or
stz as a mofﬂnU.S.deFmRmveorNMGuardwﬂbspahﬂm
differance between his miitary pary and his nommal straight-tives eamings for this period,
not excoeding two (2) wealks. This will be émited to tars {10) workdays per Miltary year,
beginning October 1 of each yesr,

Section 5. Rest Peviods

a. Emplayses will ba allowad one (1) schedided ten (10) misute rest period hefore and
m(ijm:mﬁo)mmmmdmwnmmmmmum{a}
hour work shift a1 times designated by the Comparry. Employess wil work up to the

- start of the rest pariod and be at work at the end of the rost period.

b. Employses wil be aliowed one (1) echedulad ton ($0) mimits rest period for asch two
{2) houre of schaduled overtime. ’

Saction 6. Personal/Sick Pay

a. Employess will accumulete personalisick pay credit at the rate of cne-twelith {1112) of
forty {40) stralght-tirne hours for sach month of sarvice during tha calendar year, and
will be credited with the amourt thus accumulated on the following Jameary 1,
provided they were on the attive payroll priot to Nogvermber 1 of the calendar year and
they are on the active payroll on such January 1.

b, No empioyee will be credited with personal/sick pay urdil the January 1 following the
calendar ysar in which personalisick pay credits are accurnilated. No employse wil
be creditad for more than forty {40) hours” personalisick pay at the end of any
calendar yaar,

- & Personalisick leave credited on any January 1 for employment in the pravious ysar

and that credited under Article X, Section 8.0(2} will bs paid the following January 1,

with the following exceptions: _

(1} An employee who Is abseni al Jaast one (1) hour or who receives a pass o
leave the plant at least one {1} hour before the end of the shift will, at hia
request, ba paid personalisick pay in one (1) hour increments up to eight (8)
hours i he iz aligible. Third shift smploysss not working the required six
and one half (6 1/2) hours may take Sick/Personal pay In one (1) hour
incramients to complets sight (8) hours. Example: 3™ shift employse
waving piant aftes five (5) hours work must taka threa [3) houry
SkkParscnal for credit of sight (8] hours.

{3)  An empioyse who is eligible for paymant of urused personalisick pay on
January 1 may elect to defer such payment and add these unused days o
thosa with which he was creditad on that January 1, for a combined maximum
not 10 exceed fifteen (15) days.

(3) An employes who, for any raeson, terminates prior to the following January 1,
wil ba paid all the umed personelieick pay credited 10 hirn the prawious
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January 1 in sddion 1 the unused personatisick pay defared by him under
Asticte X, Section 8.0(2).
d. Personaksick pay credits accumelated pﬁormdayoflam death or retirement will

Section 7. Vacations -

be handlad as follows: a. Efgibility

{3} Ansmployes who is lail off, who

{a) at the tme of layoff was accumudating pergonalisick pay credits for time
worked, '

(b} had not been creditad with persanalisick pay the January 1 precading tha
date of his layoff, and .

{¢) s not recalled during the same calendar yaar, wiundﬂeofrenaﬂbe

- cradited with af personalisick pay credits accumuiated bebween the date
of his layof and the preceding January 1. He wil then be paid in
aocordanca with Article X, Saction 6.c.

An employee who |5 laid off, retires or dies &nd who was credited on January 1

precoding the date of kaycH, retimment. or death with personalisick pay houss

accurnidated prior to this January 1, will be paid all the personaVsick pay hours

accurmuisted by him batween the date of his layoff or retrement and the

praceding January 1.

For the purpess of this section, a bl calendar year wit mean from Janyary 1 through

December 31, during which an employas is peid by the Company for performing work

for the Company, axcept as cutfinad in Article X, Section . A month of service, for

the purpose of this aection, will be defined es sarvice for the Company of no less than
tha first (1st) day thmugh the sbaeenth (16th} day of any calendar month, o the
fitanrth (154h) day through the last day of any calendar month.

i un employee is on lsave of absence andior in Section 900 for a wtal exceeding

sixty (60) calendar days in a given calendar yaar, his parsopalisick leave credit on the

. folowing January 1 will be reduced tywe and thres-tenths (3.3) hours for each thirty

{30) days or fracticn theveot of sisch exoess, Fot example: #f an employes has a total

of sigghty-ebx (86) days of leave and/or days in Section 500 in the calendar year 1978,

his personolisick leave credit on Jahuary 5. 1979, wil be reduced three and

three-tenths (3.3) hours. The following exceptions apply.

(1)  Noaflowanca for leave of absence time and/or Section 900 tme will axosed the
number of days an employee works and s paid for by tha Company in any
calendar year.

(2) Any employee on leave of absance andior Section 900 for a total of eleven (1)

. calandar months duning the previous calendar year will not be credited with ary

porsonalisick pay hours on any January 1 under this plan.

8 Paynwﬂsnndeunduwspmpayplmﬂbomubdaihwm

' amployea and in Ko eveat for an absentd of lexs than one (1) hour.
h. Language under thiz saction does not tn any way alter the requirements for holiday
pay. .

{1} A vacation of one (1) week, consistng of five (5) wosking days, will ba allowsd
an hourfy ratsd aapioyee who on his setdocty dats in ary yaar turing the life of
this Agreement wil have baen continuousty and aclively in the employ of the
Company for a period of al least one (1) vear prior tharsio.

{2) A vacation of wo (2) weeks, consising of ten (10) working days, will be allowed
an hourty rated employes who on his seniornity date in sny year during the life of
this Agreament will have been canlinuousty and actively in the employ of tha

* Company for 2 parod of at Jeast wo (2) years prior theredo.
A vacation of twee {J) weeks, consisting of fiteen (15) working days, will be
aliowed an hourly rated employes who on his senionity date in any year during
the ife of this Agreement will have been i and adively in the
employ of the Comgany for a penod of at lesst ten (10} yaare pricr thereto,
A vacation of four {4) weeks, consisting of twenty {20} working days, will be
aiowed an bourly reted employse who on his saniority date in ey yeac dudng
the e of this Agreement Wil have been continuousty and actively in the
empioy of the Cormparry for At keast (feen (13) years prior thersto.
An hourly rated empicyes whe does not rmeet the mequiraments of either Article
X, Section 7.8(1), {2), (3) or {4), will neceive no vacation, and every amployse
who does mest the requirements of one (1} or mom of these subsactions wil
raosive only the vacation specified in that subsection that gives him the kongast
vacation.

Rata of Pay

The vacation pay allowances mentioned in this section will be computed at the

employed’s reguiar bese hourly vate of pay, incuding shift differential, but exclusive of

all premiums of overime ellowances. Any vacation allowancs peid on a pro reta
basis will be deducted fram the regular allcwancs.

Eighty Porcent Rule

(1} Al emplayees covensd by Asticia X, Seclion T.a(1). {2), (3) and (4} mast, on the
senlonity date usad for computing their vacation sligibiity, have worked af isast
eighty percent (B0P%) of the regular schedulad working hours of the plant since
their senlority date of the preceding year,

2) Aboamswtow-ﬁntas)whdmdmhmwumdm
and temporary leyolfs for causes specified it Astice VI, Saction 1.8, o
absences for jury duty, or absences up to twerty (20) workdoys for mifitary
sarvice, or days abgent for which an employes recelves personal/sick pay wil
not be charped against the employes in the computation of vacation eliglblity
under the eighty parcend (80%) nde mentionad above. In addition, ebsences
due to occupational inkry and absences excusad by the Company for Union
busiriess will not be charped against the ampioyse in the computation of

4%




d. Schedules and Canceftations
() Vacation is to be scheduled by seniority betwaen February 1 and February 15
of sach year. Anerrplommwﬂ.rsesbsdleMonany_mMrravm
subsaquently bump a less senior smpioyse’s selaction,  Furthenmare, once
MaanmmmW#hmmMer
employee’s prior solaction. An emplovee transfaning to a unlt where vacation
schedules conflict with the transfemming employee's prior vacation galaction(s)
Mlmtmwowedbbmnpanqnployubmadmmamﬂw
schedule previously selocted.  However, every effort wil be mads b
accommadate the employes if the transfer was initiated by the Company &y
- production reasons.
Mo vacation may be cancellad without the smployoe's consant during the two
&)MWWMWMMMW“I&@W
force an employes to go on vacation withaxtt two (2) 'weaks' prior natice,
Mﬂ:ﬂ:&ahmnﬁjﬁdweh&apmduﬂhnmm.
Carning vemﬁonyaar.upb'mm(!)mexs.ﬁhmﬁndm.dm
employee’s credited vacation may ba taken one (1) or more days at a time.
Vacations of less than o full week will not be schaduied on the deparimantal
vacation roster. Vacations schaduled in a block of ane (1) or more consecutive
weeks will have precedence over a vacation of less than a full weelk An
request for a vacation of less than a il weak must be made st
{oast two (2) weeks prior o the week in which the vacation would cocut and the
schaduting of such vacation will bo granted an the basis of production schadule
mrd%almrﬁhhaﬂ%dm
waak, of an empl s ol
allowance _mmmmwn-mmw adbond
mmmmm%&yminmmmmmd

. Unusad Vacation
(0 An employee who is in Section 900 of who hes besn grantad & Unicn leave of
absence will, a1 his raquest, be pakd for any unused vacation time for which he
is eligible. This provision applies only ¢ full vacation time cr five (5) day
fractiong thereof. ’
2 Mmmhmymmmpwamumm

harving takan the vecation for which he s eliglle will ba paid in liey of such .

vacation for arey portion for which he has not already bean paid.

3) EﬂadiveFobrua-ﬂs.mse.heCmmyMIIpemiempbymmrmewt
dewwwsmmmmwmumm.upwa
- meEndmum of twa (2} years” total acenaal, Urusad vacation hours exceading two
ﬂ)hmanauﬁwea’smtﬂmﬂwﬂlhopaidbmloymm
mmﬂy.atdaﬁasmbemwshodbyﬂnt:omny.

Pro Rata Vacation

1 Mwm&ww.mswismmmmmu
mmMmmw.wwmmmw

46

Retirament Income Plan, will ba paid proratad vacation pay under the following

conditions:

(a) The empioyes has accumulated one (1) or more years of seniortty

{b} The empiryee has warked &t lsast eigitty parcent (30%) of the reguiary
scheduled working hours of the plant, from his [ast vacetion sligibdity date
to his date of tesmination. ’
if the employse mests these conditons, he will be paid at the rete of
ona-twsifth (1/12) of the vacation pay for each manth for which he is.
diﬂ!eandﬂ\on'niorﬁadimofmemummmdlhebminmedfm
which he has nol previcusly received vacation pay. An employes will be
deemed to have worked a major fraction of the month in which he iy
termineted if he has worked a minimum of eighty-five {85) straight-iime

hours.,
An smployea recalled from layoff or returning from military sesvice under tha
Selective Servics Act, a3 amanded, or retuming from Section 500 due to inass
will, i not eligible for full vacation, be eligible for pro rata vacation pay on his
seniaty dete faling after such recalt or retum, computed as in Anida X,
Sactian 7.f(1), ¥ he worked at least eighty percent (B0%) of the regulary
scheduled working hours of the plant for the period from such recall or relum o
(3) An emplayos with at least six (B) months seniorty but less than one'(1) year -
seniarity, whe is kaid off will be paid pro rata vacslion provided the employee
has workad st least sighty percant (30%) of the regularly scheduled working
hours prior to kyoff. )

. The Partiey recognize the right of the Company to shut down the plent, or partiohs
thereof, for purposes of vacation. Howsver, no employse wil be forced 1o take his
vacation during this shutdown, with the understanding that the smployes will be an
vacation without pay if he alects not to take vacation during this shutdown and is not
otharwise scheduled. In the event the Company requires a certain classification of
work 1o be performed during a schaduled shutdown, employses parforming work in
the particutar classification will be offered the opportunity to perform the wark in
saniority ofder.

Saction & Voting Time

Tha Company will amployees reasonable time off to vote in accordance with the
Mnngmy:ﬂu Reasonable time for state and federal eloactions, when
requested, will ba ane (1) hour for those working first shift hours on tha
glaction day. Employoas requirng reasonable tme off to vots will request such Bme off
from their supervisor no kater than noon of the day preceding the election date. Theday
after the eloction, the employee will submit his stamped gate pass for voling and
cartification as avidence of having votad, and his supervisor will approve the card
provided for voting time. When a stata or faderal elaction falls on & premium day, an
employes who is scheduled 10 work a minimum of eight (8) hours beginning no eafier
than his normal first shift starting time, will be paid the one {1) hour voting time al the
empioyeo’s bass siraight4ims rate, plus any appiicable cost of living. No employse wil

.47




be schaduled for less than elght(s} hours in order 1o preciude his becoming eiigible for
voting fime pay.

Section 9, Incomplete Day's Work
a

(1) Any amployes reporting for work who has been woring on ﬂtep'evm
mmmmmwmmmmm wil receive four
{4) hours' work &t his regutar base hourly rate of pay. Tha posting of & notice

mmewmmmmmmwmammam
affected employse wil be sufficiant and proper notice.  This. provision will not
Mhmufawmppogedmwm.ormermwmm
or conditions beyond the comtrol of the Company.

2) Aneruioyaeﬂnnsdnddadhwukmamﬁmpﬁmdayaﬂmm
as scheduled will be allowed to work & minimum of four (4) hours or receive
four (4) hours’ pay at the applicable rata for such hours.

b. Any employee who, afler completing work assigned 10 him during his regulady
scheduled shift or extension theseof, is called back to work after he has left the
premisaes and who reparts for work after such call at a time that is. mors than four {4)
hours pror to the baginning of his regulady scheduled shifi, will receive not less than
four (4) hours' work at the rate of pay applicabls for such hours workad,

c.  Employsas who am injurad in the factory and who are sent home on the day of injury
by the Madical Department will be paid for the balance of their scheduled work shifl

on thist day at thelr regular base houddy rate including shifl diffarential.

. Any employee who is mequired to work less than eight (8) hours on one of tha

Secticn 10. Rate of Pay

"All pary for time not worked will be paid st the straight-time hourly base rate, incuding
shift differential, but excluding overtime or pramium compensation except as modifiad by
Article X, Section 9.a(2). In the sottlement of grievances involving overtime, improper
racall or improper discharge, the amployee will, for the hours for which he Is paid, reoeive

" the rate he would have receivad had he worked guch hours.

Rl

LEAVE OF ABSENCE

Section 1, Personal
. Aleave of absonce not exceeding ninety (90} days may be grantad by the Company .

1o any employwe for good and sufficient cause upon the wilthen request of the
amployee. Also, the Coampany may grant & leave of absance 1o an empioyss who
hae been appointed of slected 0 @ stais of federal office. If a leave of absence is
granted, the seniority of the ampioyves will accumutate during the pariod of the leave
of absence. Whils on » personal leave of shsence an employee will not be
anfithod t0 heaith care benefits unkaes, prior to the lsave, the employee makes

nts with the Bensiits office to comtinue benefits at his own cost
during the save of absence.

. AN amployes who has been granted such leave of absence will be considered as

having quit withaut notics and will be tarmdineted from employment by the Company
i, white on his leave of absance, he engages in or applies for gther employment
without the consent of the Company. If an amployoe on such laave fails io meport for
work on his first reguiar shift aftar the termination of his leave, he wil be subject to

discharga.

Saction 2. Saction 500
An employes absent due to @iness for more than M{S)wamdaysuﬂlbs

- Mhsmnm,mhhd\muﬁ.mhh% worlmgday To remain in

Section 800, an empkves may be required to submit 1 the Company satisfactory
evidencs of liness. Tha meadmwam time limdts for Saction 900 eligibllity are as fallows:
SERVICE CONTINGOUS TIME 1ty SECTION 900

50 days to 3 years 1 year

3 ysars to 5 years 1% yaars

Syears ofmore 2 years

OR

Service CUMULATIVE TIME in SECTION 900

90 Days to 5 Yoars 18 Months

5 Years or More 30 Months in any Five {5] Year Period

The cumulative time limits sef forth above will apply all aggregate ime in

section 900 totaling more than thirty (30) days for the time period from January 1,
2000 through comtract ratification date.

Whon an smpioyes reaches either one of the time limits as outlined above

[cumulative or continuous) his employment will be tarminated.




Iif the employee was in section $00 dire to an occupational injury at the time
af termination, he will be provided up 1o twoelve {12) months after his termination
date to submit satisfactory medical svidence showing he is able to retum to work
providing he succassfully completes a company physical exan including
substance xbuse testing. Upon retuming to work such employee shall be

" reinstated with seniority.

Section 3. Mifitary and Peace Comps

a. S50 long s the Selective Sanvice Act of 1948, as amended, i in offect, an employes
who leaves or has left the employment of the Company t enter the amed forces of
e United States will be reemployed under the terms of that law, notwittistanding any
provisions of this contract to the contrary. Tha seniority of such employee wil
accumulate during tha time spant in the armed forcas of the Linkad States,

b. Upon written request by an employoe who is accepted for senvice with the Paace
Carps, foreign or daomastic, the provisions of Artidle X, Section 3.8, wilt apply for a
period of up to two (2) years with resped o senfority, vacation and reemploymant.

Section 4. Union
Anwﬂoyee‘aﬁeﬁedorsdmd,waﬁl-&mpodﬁmh
mmmwm uponwnmtwuammt:mrry receive a

ieave of absence for ane (1) yaar. The empiovee will receive annuel ranewals upon
written application o the Vice Presidant of Human Reaowrces, )

. Section 5. Leaves Cther Than Saction 900

B. If an employes who has besan given such leave of absance reports for work on his
first reguiar workday after he tminates his leave, he will be memployad in
accordance with his senioty on the same genoral type of work that he did
imrnadiately prior 1o his leave. His wage rate will be the rate axisting in the plant at
the time of his return on the job for which he i resmployed.  Senlority will accumudate
during such leave of absence,

b. ap employes is physically unabdes to retum & work, e will be placed in Section 800,

provided he pmsants proof of his disabdity.
¢. Any employea on leave, as provided in this article, may, upon seven (T) days’ notice
to the Comparny, tarminate his ieave.

Section 6. Family and Medical Leave
who are entitled to n leave of eheance undar the Family and

Modical Leave Act (FMLA) of 1990 may take such leave in accondance with the
provisions of Letier of Agreament #20
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HEALTH CARE
Section 1. Agreement

A Heslth Care Plan, Flexble Acoount Plan, Disabiity Plan. and Life
insurance Flan heve been agread ¥ by the Parties. The provisions of each plan wiil
epplicable b employees representad by the Lkion for the term of each plan and
atordance with the provisions thereof.

Soecton 2. New Provisions - Health Care Plan for Active Emplayees

It being expressly understood that the Health Care Ptan sgreed fo under Article XII,
Section 1 wil govam, the following provisions of the Health Care Plan are agreed to:

a. Represontsd smplovess will be automatically coverad by the haslth care benefit
pizn negotizisd batwsen the Company znd the Unlon, hereafter referred to as
“Healt: Care Plan”, unless HMD coverage is elected. This program provides
“in-network® or "out-of-network”™ benafits for those employees who [ive within the
natwark senics area. .

(1} Employess mesiding outside of tw network service area have "out-of-araa™
coverage. Empioyess choosing o use “innetwork™  coverage  have
hospitaization coversd &t one hundrad percent (100%), will pay @ ten dollar

{$10} co-pay for olfice vistts and a seven doltor ($7) co-pay per prescription

{2) Employess choosing to uzs “out-ofl-natwork” will be subject 1o an
individual deductible of one parcent {1%) of annuaiized base pay (three percent
[S%}WW} The Haalth Care Plan then pays eighty perment (80%)
{inchxing hospitaitration) and the employes pave twenty percant (20%) of
out-of-network coverad chapea untl three percart (3%) of annuallzed base
pay B reachad {iwo thousand doltar ($2.000) minimum). Qut-of-natwork
buneﬁhtawammwdmmmmmm
{$300,000) per covared peraon.

(3) Employess Bving outside the network service area will have "out-of-area™
coverage, with hoepitaizalion covered ai one hundrad percent (100%), and
other charmges subject o an annual daductible of one percent (1%) of
anrwaized base pay per family. The Hexlth Care Flan then pays sighty
percent (80%) of covered charges and the smploysa pays twanty percent
{20%) with a madrwen of three percent (3%) out-of-pocket for the family.
However, the smployes may make an annual slaction o participats i the
Health Care Plan natwadk.

4) Al actve smployees in the Health Care Flan or an HMO, regardiass of where
they reside, will be covarsd by the psychiatric and substance abuse provider

network in Value Options.




. For the [ife of this Agreement,

(5} A map of the sefvice area and an explanation of the benefits have basn agreed
to and will be provided to representad employess with other envollment
information.

represantad

pec wesk I provide haalth care coverage for envolled dependents under the Health
Caoo Plan or an HMO. Thesa contriwtions may be made on a pretax basis in
accondance with Section 125 of the Intermnal Revenue Service Code. To comply with
Section 125, an empioyea may ondy add depandents within ebay (60) days of their
nitia) elighlfly or delete dependents within sixty (60) days of their ceasing to be
eligible, or within sbxty (60) days of & change in famiy status as defined in the heafth
care summary plan descripion. Shouk] an employes not take action to delste
dependent coverage during this sixty (80) day period, dependemt headth care
daductions will stop 85 soon &= adminigtrativaly possible after notification and
no rafunds will be paid. Dependents may be added after aixty (60} days of the
mmmmmemmwmmmuopma
. nocost to mpresentsd employoes,
deMWWﬂmmmmam
. care program for their employees will not be allowed 2 be a dependent under the
Health Care Plar: or any Comparty offered HMO unlase they have elected heatth
care through their emplover,

. HMOs — HMO Blua Texas, and Astna US Healthcare will continue 10 bo offared as

pians offered io other smployes groups on March 1, 1992, as long as the

continues (o offer thoss benefts. Showd the premiums for

revisad, continue o excecd the Company's cost under the

employses. clacting that HMCO will pay the additional cost on a

addition to the dependent contibution. The addilional fector of age and sex of HM

participants will be included In the calculation for Company contributions b HMD

premiums. Should total aligible employee participation In any HMO drop below five

pearcant (5%) that HMO wili not be offered at future enrolments. The Company wil

ardviss the UAW Banefits Coorndinator at such time as it is apparent that this will take

effecd during the next opan anrotirment period. .

. Dental Plan Changes Effective October 1, 2000

(1) Dental prescriptions will be coverad per Section 7.

(2) Seslant will be coverad at cne hundred percent (100%) of the reasonatle
mmmmmm(m

{3) WWMmm

Vigion and Hearing Programs .
{1} The Company will develop local "prefemmed provider programs™ separately for
bath eveglasses and hewing aids. The combined cost to the company will mot
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eriployaes will pay twenty dollars ($20) -

excaed five dollars ($5) per amployea per month beginning January 4, 1993,
for the kfe of this Agreement.

Section 3, New Provisions - Hasalth Care Benefits for Future Retirees or Survivors
Effective

for Retremants on or after Janvary 1, 1993,

2. Generl Information

(1) Rshaesmmmmhn(iolmdmduedmﬂmtbeeﬁgibbh
-retiree health care for themselves, dependents or survivors.

{2) Should the mtiree or dependent/survivor alect not 1o pay any cost in excess of
the appiiceble Comparny contibutions, the refiree and dependent/survivor of
such retiree will ne longec qualify for Company haakth cane or HMO coverage.
in such instances, the hoakth care may bo reinsisted one (1) time with
satisfacitry avidence of insurablity,

Retirees and dapendents may continue HMC participation after retirement untd
they are age sixty-fve (65) (eligible for Madicare), but b the event the retiee
changesy 4o the Company heath case plan, the retires may not slect HMO
coverage at a later date. The Company wil contribute the portion of the HMO
premiurn cost which & equal to but not greater than the applicable company
contribution amount If the retinoe had elacted the Company plan.

The health cars covevage for 2 rtiroe or survivor 8nd the oligible spouse wil
be besed on the age of the eligible individual. The: banefits will be diffarent i
both are not under of aver age B5. Those individuals under age sbdy-five {65)
*will have benefits 85 descrtbed in Asticle X)I, Section 3.b. Those individuals
over age sixty-five (65) will have benefis as described i Articke XII, Saction
3. .

) Dental bengfis a6 wall &z the new vision and hearing programs provided to
active employees do nod apply © rotiress,

Heafth Cans Banefits Befors Age sixty-five (65) (non-Medicare sligible)

(1} Retirees or depandenta/survivors who qualify for redree heatth cam wilt be
WuMMMManMﬁm
basis using the following tabie:

100% 5% |
5% : 75%

- 4% 75%
% T5%
88% 75%
85% 7oh
B2% 75%
T79% 75%
76% 75%
3% 73%
0% TO%
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19 67%

18 B4%

17

16 58%

15 55%

" 52%

13 49%

12 . 46%

ka| 43%

10 40% 40%

Far cisablity retiements, service will be projectad from the refrement date to
age wxiy-five (85) o determine the parcent of contribution under this schedule.
The al;mal@fmmbuﬁm maximum & fifly-four hundred dollars
mwmnmmmmmam}wmapm
I;lhmgbgﬂmormwmwmhnmmmhm
. tha actual
Socﬁun“ cdu.daﬂng a Company contribution for the
The Company beglth care plan for retiras, dependents or survors under ags
MGS)MM%)WBmeMMPMhM%r
active smpicyees sxcept
{2} The prascription co-payment wil be five doars ($5) and may be
increasad annually to oqual ten percent (10%) of the actual prescription

cost experianced for tha Health Care Plan reties group i the prior year.

{c} The Haalth Care Plan out-of-anea physician co-payment will ba seventy
perent (70%)thitty parcent (30%).
In addition, the Company will provide a mail crder option for mainteniance drugs
which allows a ninaty (30) day supply (automatic substintion of genaric will be
pmidoq}wihahndunar(sij-paymemmmmyhelmamuaﬂym
- mmwnm&mmmmmmmmdmmwm
iotal Health Care Plan retires group in the: prior year.
- Mcmammmesmmm)

{1} A retiree, dapendent of o retires Or dependent/survivor of a retires eligitie for -

the Company health care plan wil, upon Medicare efigibillty, be esigible for
mmhﬂswb@owmc_mmhbﬁugsmh%e
)Aml'uedsmbara&b.“momm in affect prior W Medicare eligibility,
Supplement Plan has been agread to. The highlights

are as follows: ° ofthe plan.
(a) Onehurdtaddola_r[ﬁm)dsdunﬂble per person

by Cumaummmmmmm%]ofwmmtpaid by
(c} Ten thousand dollar ($10,000) Metime per person maximum with an

annual restoration of ane thousand dollars (51,000}
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(d) Prescription drug plan with five dollar (35) copayment indaxad.
(Automatic substitution of generic will ba provided.)
{e) Mal onder drug plan with tan dollar ($10) co-payment indexed to plan
mm . (85) group. (Automatic substihdion of ganeric will
(3). A Catastrophic Plan has siso bean agreed to, The highBights of the plan are as
follows:

{a) ARsr Medicars has paki, the Medicare Supplement Plan has peid, snd an
ndividual's out-ofpocket expenses {exciuding drugs) excead thirty-five
hundred dollare ($3,500) in & calondar year {indexed to plan costy for
post sidy-five (85) goup), the Catastophic Plan will pay one hundred
percent (100%) of covered sxpenses for the remainder of the calendar

year.
(b) Coversd sxpenses equal Madicars approved services and charges,
ignoving Medicare ngide lmits.
(c) Drugs arm noL coverad,
d. Certain Future Retirees '

(1) Cortain future ratirses wi retain benafits in place of those previously cutined,
This group Inciudes amployees who on Jemuary 1, 1993, wore age sbdy-two
(82) with tan {10) years credited sorvice, ags sidy {60) with twenty (20}
credited service, or age fly-five (55) with eighty-five (65) podits. ’
Upon retirement and prior to age sixty-five (65), this group will retzin the Health
Care Plan mvemge kentical to active as described in Article X1,
Saction 2.3., with the ten doar ($10) mad order drug plan outlined in Articla X1,
Section 3.0(2), the service related Company contribution achedule gescribed in
Article X, Section 3.b(1) wil not apply, and there will be no madmum
Company contribution as describad in Arficle X1, Section 3.b{2). After ags
sixty-five (65}, they will relum to the pre-Heaith Care Plan plan. This is the
plan as in effect and administored by John Hanocock immediately prior to
January 1, 1993. This group of retiress will qualtfy for the Medicare premium
allowance outined i Article X, Section 3.4(3).

Upon retrement and prior ip ape sidy-fve (55), future retireers who on January
1, 1993, wera active enployess with ape and credited service totaling seventy-
five (75) points or moms (age and creditad service calculated to the nearest
monih, addad together and mounded up 1o the ned whole numiber) will have the
same plan ag descibad in Asticle XlI, Section 3b. Howewer, the senvice-
rmimind contribution schedule described In Asicle X1, Section 3.b{1)} will not
apply. Afer age sbiy-five (65), they will have the program described in Artide
XII, Saction 3.c. I addition, this group of retiress will qualify for the Medicare
prarrdum allowance outined in Article X1, Segtion 3.4(3).
Employees identified in Atticla X, Section 3.d(1) and (2) will receive a
prwrrium allowancs toward Part B of Madicare in the amount of twenty-eight
dollars and eighty cents ($28.80) per month. To mcalve this allowance,
redireas and thelr dapendents whe are elighbls for the Company's bealth care
coverage must satisfectorily prove to the Company -that thery are enmolled in
Part B of Madicare.




Saction 4. New Provisions - Disability [e) Thapaylmnwﬂbecdndatedsomemapbyeewillmtexpeﬁma
o Plan decrease In net take-home pay by teking ik considerstion that the

it axpressly undarstood . workers' compensation payment is nat taxabls.
‘H?Wmfwwh:wpﬁﬂagwwWw'mm, : (f the employse does not choase to remain under the care of tha Company-
foBiows: will confinue except where modified as approved occupational disabilly physicien network, the employes will be

. mmmummwx;mmmmmwamm

8. For disabiiies which occur on or after each of the following effective dates of these gayments adval 1o the smpioyee will resutt in &n overpayment that

il . wiekly is immediately due o the compgany.

m disabity benefts wll be payable in accordance with the lollowing : Shoukd the amployee remain disabied and absent from work for a botal of sixty

. ) six {66) work days within a relling 12 month period, the supplemantal

- — - pamaﬂsshallmmdiheweahydﬁebﬂybeneﬁshallb&lhwdbm

Lahor Grade | ©  Effoctive : workers' compansation payment applicable under state workers' compensation

' __| Octobar 1, 2000 law.

L : : If an amployoe retums to work wnd has not exhausied the sixy six (86)

Mdlynmnhamummﬂzlmonﬁpeﬁod.amw

mlmnmmthMJBWasamm

mdhmbyuagahmﬂloopﬂmdmmhundwﬂnmd
the Company-approved occupational dissbility physician network,

WthWMhWW&nﬁm

W'Wmmmmmmcc

. mhsandngdaﬂomqrwhimurﬁarmtb.tz}nmd

8,98%10 ‘asbove.

‘l:he o mmsmmmhwngmmmmmuux
weekly banafit eligiility detsrmined by the employee's labor grade on the kast WNWWMWWM
worked

S ity e e et ot
ocompensation and any intial sy from ’ is considared noncompliant and the
any Primary amounts payable from Soclal Secusity. treatryont plan, the employos owes

. For work-related injurles which oceur on or after October 2, 2000, th {insoat from Latter of agreament dated 7/2/93)

appiy. v the folowing wit - In those cases where a sscond or thind shift employee quallfies for one

M mwwm”m‘““mwowummmm mmmpammnom:mmwm therapy is mmuedwm by the

4 program agroos to remain C approved occupational ity pirysician vietwork, gltempt made o
occupational  disabilty pht:sidan mxdﬁ?m i:m muwm?nmmimimm?nmumwm
compensabla under workers® compensation. found smployees and st the end of the shit for third shift employees. K such
(a) The employce will recelve, up to @ maximum of sixty six (65) work schaduling is not practical, the physical therapy will be scheduded outside the

shﬁtandamraspondhgmﬁcfﬁmoﬂwﬁpaywllbeganbdﬂomw

days within a rolling 12 month period, payment amount :
°”prmm(1M)dbasemmmia:ummﬁz‘:ﬁu: ampliyes's shitt. In o casa will payments caused by physical therapy be at 8

m“:nmdm'mm::m}mhdﬂﬁﬂhSMGma : Mmm.
Mw:lwow%;pm m:"mm““‘_ Section 5. New Provisions - Life Insurance Plan
,umwwwm&mmb’wmhm It belng expressly understood that the Life Insurance Plan agresd to under Artidle XI,
The OMC payment wil come fom two (2} sources: Company Secﬁon1vdll‘gown,ﬁupmidomwwwuﬁmamptwhammdiledas
wmmmlmwmm-mmwwh{ follows:
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a The cument accidental death benefit whils traveling on company business wil
increase from twentyfive thousand dollars ($25.000) to ona hundred. thousand
doltars ($100,000) for deaths on or after March 1, 1992,

b. Emplyees on an approved leavs of absence of with Iife insurance continuation
retain the amount of life insurance in effect on their last day at work. For all other
smployees, the assigned labor grade af the time of death will determine the amount
of entilement, For deaths which occur on or aftar the following dates. life insurance
payments will ba either a basic amount if death & by natural causes or two (2} times
the basic amourt if death is by accidental causes.

(1) For deaths of employsss who wera actively at work on or after October 1,
2000 the following schadule wilt apply:

BN B g

e
]
-
(-]

21,500

Dependent Lifs Insurance
Effectiva March 2, 1992, mwwmmwmmb
be avaiable through payroll deductions of fory-sight cents ($.48) per week for the
following lavels of coverage:

Spouse; $7.500

Chid{ren) over 6 months of age: 3.000

Chid{rer} fve birth under 8 maonths of aga: S00
These group rates are subjed o periodic naview by the insurance sompany and may
be adiusted during the life of this Agreement bassd on dlaim experience. Definiions
o} dependents are the same as the health care definfions, provided that employses’
spouses who are also employees of the Company may be coverad by this
Dependen Life Insurance untl such time as the insurancs company elects not to
piovide the dependent coverage due to a conflict of stats insurance laws, Coverage
wil rematn in affact untit the conféict is dischkosed 1o the employee in wiittng by the
mwmwemmyarnpmnwn'samdisom&uad
. Optianal.Employes Life insurance
Effoctive June 1, 1992, mewmwwaﬁamophonalmwrmli{e
insurance program wheneby employees may purchase additional (ife insurenos for
* themselveg in five thousand dollar ($5,000) increments ranging from five thousand
dollars ($5,000) to fity thousand doltars ($50,000). The Company will secure bids
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from both John Hancock and Prudentiaf for an insured program with a rate
guarantesd for five (5) yeers. Tha bits received by the Company fmwn both carriers
will ba shared with the UAW and it is anticipated that the most attractive bid will be
mutuglly agresd to; however, should a dispute anise, the UAW will have the night t
Should our enmolimant be low and not meet camer-imposed minimum participation
requirernents, the viability of the program will be revisited. The cost for paymol
daduction administration will be boma by the Company.

Section 8, Subject Next o Negatiations

The provisions of the'Health Care Plan, Flaxible Spanding Account, Disahility Plan,
wmlmﬁanwlumpﬂnmmmmmmm
Agreement.

Soction 7. New Provisions - Prescription Orugs

Effectiva October 1, 2000, bargaining unit employees may purchase S0-day supplies of
maintanance medication through the Caremnark malt order prescription drug program.
The amployee copayment is $5.

Emplayees may also obtain drug prescriptions at Caremark approved retadl
Pharmacies. The available supply is iimited to 30 deys cether then 90 deys. The
employea copayment is $7. If an employse uses 8 pharmacy other than & participating
phamnacy, out-ol-network (or out-of-amaa, if applicable} deductibles and copaymants wil

‘apply and reimbursement will be based on the cosl of avaitabla geneic substiutes.

Section 8, Disability Retirment

Effective January 1, 1996, Tor employeas with 75 or more paints, the definition of
disabiiity shall be dafined as a physical or mental condition which totally and presumably
permanantly prevents a participant from engaging in hismer own job for the Company.

To be efigibla for this provision, empkyees must be disabled for 52 weeks or longer
and must not have been previously disposed bry the Retiramant Committes.

For employees with less than 75 pum the definiion of "disability” shall remain
unchangad.




Section 1. Agresment

A Retirernerit Plan and a Savings and Investment Ptan have heen agread to by the
Parties. mmﬁmmwmmumwmwm
Union for thve tarm of such plans ad in accondance with the: provisions thereof,

Section 2. New Provisions - Retirement Plan

‘It being expressly undersiood that the Retirement Plan agreed ta under Article XIil,

Section 1 will govem, the povisions thereof will continue except whem modified as
follows:
a. Basi Pension Rates
{H Anon-:pbyeereuhganoraﬂu'ﬂdninr1 2000, will recoive forty soven
{$47) per manth for sach year of credited sernvice.
., Retires Bonus
(") Ratirees who retired direcly from the bangaining unit or their surviving spouses
who ame in pay siatus, and who are receiving retirement benefits on any
September 1 of the years 2000, 2004, 2002, 2003, and 2004 will racelve five
hundred doflars ($500) every September for af) applicable vears they remain
in pay status.
Earty Retirement Supplement.
Effective with retiements on or after October 1, 2000, the monthly Supplementa)
Early Retirement Benefits paid under the tonne of the Retirement Flan wil ncraase o
five hundred fifty dollars ($550) poer month, Wmmmnmdm&
wligible for 80% Social Security benefit.

Saction 3. Transition ahd Bridge Benefiis

Effective for all desths on or after October 1, 2000, the Transition Surviver
tacome Benefit shall be increasod from one hundred seventy five dollarms {$175)
to three hundrad fifty doltars {$350) par month, and the Bridge Survivor incoma

tenefit shall be incrossod from three hundred dollars ($300) to four hendred |

saventyfive dolkars (5475} par month.

Section 4. Subject Next to Negoliations

The provisions of the Retinement Plan and the Savings and investment Plan will be
subjact next to negatiatinns upon expiration of this Agreemant.

R
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ARTICLE XtV
STRIKES, SLOWDOWNS,
STOPPAGES AND LOCKOUTS

Section 1. No Strike
a. During the iife of this Agreement, the Union will not suthorize, cause, engage in,

sanction, assist or perd, #s members to cause, nor Wil eny member of the Union
take part m any slowdown, work stoppage or strike, or any curtafiment of work or
restriction of production o inferfarence with praduction of the Compary. The Union

" will ot cause or pasmiit its members to cause, hor will any membar of the Union take
part in any slowdown, woirk stoppage or sirike of the Company’s operations, or picket
any of the Company’s plants or premises.

. In the event that any mamber or members of the local Union or the intemational

Union should cadl, engage in, sanction or assist in any unauthonized siowdown, work
stoppage of strike against the Company, or shaukl refuse to perforn services duly
assignad when directed to do so by the Company, the Company agrees that it will not
fie or prosacute any action for damages erising out of said wnauthorized siowdown,
work stoppage, wﬂworlﬁusubpeﬁmnmwmmbelumn its

ﬂunmy-ﬂr(ﬂ)hwrs.dsamandmﬁsabmmluawpﬂa'heor
lines astablished as a result of said unautharized slowdown, work stoppape or
strike against the Compeany or refusal 1o periom servicas; that each of them
will Instruct their mambers by posting written nolices throughout tha plant, or by
newspaper ads ar other communication media not io respect or recognize any
said picket Tine of ines; and in addibon, each will do everything within his
raspactive powers to sscure the disestablishment and disbanding of any sald
picket ine or ines. '
That sach of themn jointly and severally will immediately take of cousa t be
taken afl offirmetive action 1o demand, cause and require each and every
member (o perform the terms and conditions of this Agreenment.
i any employes fails o retum to work immadiately or refuses to perfiom
servicas duly essigned when directed o do 50 by the Caonpany after action is
taken by the Linion as set forth in Article XIV, Section 1.6(1) and (2), the Union
agrees that the Company may toke whatever disciplinary action it deems
appropriate, including discharge, and that the dagree of such disciplinary action
mmumwmmmmmmm
for in this Agreemant,
Naothing n this artide will precluda any right to which the Company previously
- was antitted to seek legal or oiher radess of any individual who has caused
damage to, or injury to, or loss of Company property, nar doas the Company
cede any rights in this regard to which it may ba antitied by future legisiation.

Section 2. Mo Lockowut

During the term of this Agreement, the Campany will not cause, permit or sngage n

any lockout of its amployees,

a1




ARTICLE XV
CHECKOFF AGREEMENT

. * Section 1. Authorization fof Union Dyes

a. The Company agrees to daduct Union dies in the amount of tao {2) hours of the
amployes's hourly base rate, plus two (2) hours of COLA, plus any other amount that
may be establishad by the Union each manth form the eamings of an ampioyes who
authorizes such deductions by signing the authorization form provided for this
purpose. ~ Suoch deductions will be made in accomlance with the provisions of the
authorization form, ke sich il e )

. The Company's obligation to daductions will tenninate automwticaly upon

the termination of the empicyee of upon his trangder 10 & plant, unlon o Job rot

covered by this Agreement Employess who are transfermed out of the collactive
bamyaining unit into supervisory positions will have, in addition 10 their nommal
withdrawal pecicd, thity {30) days foflowing thelr transfer (O revoke of withdraw thair
checiolf authorization by so notifying the Company and the Union by fetter.

However, in compliance with the 1985 NLRB nding, the Company will not resuma

deduction of Union dues on an employes rehired without sendority untl such time a

now authorization card is signed by the employee.

Deductions will be rasumed, however, under the following conditions:

{1) If an employoe i3 recalled or rehired with seniorty, provided such employee's
suthorization has not been revoked by him during a revocation or withdrawal
period; providad also, that the msumed deductions will begin with the
emploves's samings for the first payroll week of the next calendar month
following such recall or rehira,
if a former collective basgaing unk employes is transfermed back v a job
covered by this Agresment, provided thet such employee’s autharizeon haa
not been revokad by him during a revocation or withdrawal psriod that occumed
whit2 he was not In the collactive bamgaining unit; provided afso, that the
resumed daductions wil begin with the amployes's eamings for the first payoll
weak of the naxt calendar month following such transter.

(3) In the event of a month beginning with a spit week, the date of the check

for said work will constiute the eligibiity for a Union dues
deduction in current month.

On dues week, repraserind employess who have authorized & duss checkaff will

have dues deductad, based on dacuction priarity, if their samings during the week

are sufficient 1o peamit the dadiction. H is not required that the chack ba for forty (40)

or mare hours if the eamings ars sufficient to parmit the deduction.

. The Union agrees that it wil indemnily and save the Company ham from arry and ell

Habifity, claim, respansibiity, damage or sult that may arise ol of any action taken by

the Company in accordance with the terms of this section or the terms of this article

in rediance upon tha authorization mertiioned harein.

Sedtion 2, Application of Checkoff

b.

The acthorization form for chackoff of dues to be used by smployses for the purpose
of authorizing the Gompany to daduct monthly Union dues from their eemings and to
assign such sunss 1o the Union ks attachad end made a part of tis Agreement.

The Union will assume full rezponsibily for the distribution and collection of such
wuthorization cards and guarantees that such distribution and collection will not taks
place during warking hours on Company premises.

Each authorization card will be signad by the smployee who authorized the deduction
together with a withess to his signing and the dats of signing,

d. Al guthorization for cards will be submilted by the Linion to the Vice President of

Human Resources or his dasignated representative on oo bafore the Friday before
the waak in which they are fn bacoma affective. Such cards wil be ansmittad o the
Vice Prasident of Human Resources or his designetad representativa by a befter of
trensmittal, signed by an authorzad officar of the Linion and [fsting therson the name,
unit, and emnployee number,

3 Hmwmbmwmwmaamﬂm“

insufficient ko permilt the ffl deduction, then the deduction will be faken from the
employes's aamings in the first, second, thind, or fourth payrol weeks in which his
eamings ara sufficient. The Unlon will be providad with weeldy catch-up reports and
a check represanting sald deductions. ’
Monthiy urion duas will be dsductad from vacation checks,

J. A check In the total amount of the sum deducted on account of duss wil be drawn

asch manth to the order of Local 848, Intemational Union, United Automoblle,
Asrospace and Agricutiural implament Workers of America, UAW, and wil be
hand-galivared to the financial secretary thereof,

. mmmmwhmmammunofmmumm

duss deducted.

The Company will forward o the Union each month in employss nurmber omar the

following information:

{1} The names and employee numbers of empioyees who authorized deduction of
Uniion dues and from whoss wages such deductions have besn made during
the: current month.

{2} The names end employee numbers of empioyees who authorized the
daduction of Union dues and from whose wages no such deduction was made
because of incufficient eamings during the pay pariod for which the deduction
was authorized, )

{3) Alist of all employees, incuding base rate and COLA, if any. identifying those
empioyees who have not submiltad to the Company an authorization for
chackoff of duas. ’ ’

{4) The names and smployes numbers of employess who authorized such
daductions but whose sutharization becams ineffective pursuant to Article XV,
Secﬁantb.bvmdmemmhaﬁundﬂwireﬂ'pbynamwmdrbam
of layolt.

The Company will fumnish the Union monthly an alphabstical list of all employees and

their employes aumbers entifying Union mesmbaers. :
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Tha monthly Linion dues providad for herein will be daducted from the authorizing
employee's eamings for the first payroll week of the calandar moath. However, if an
employee's eamings for the first payroll week of a calendar month are Insufficient ta
parmnit the full deduction, then the daduction will be taken from the employea's
eamings in the first of the second, third or fourth payroll woeka in which his samings
are sufficient. Monthly Union dues deductions will not exceed the dues amouni as
set by the Unlon. Further, the Company will not be requimd to make & double
daciuction from an smployes’s subseguent monthly eamings if his weeldy eaminga in
each of his preceding month's fast four (4) peyroll weeks were insufficient to permit &
deduction.

. The maximum monthly deduction provided for berein is the amount of the Linion dues

- fiir one (1) calendar month, excent in the cass of the resunption of deducions from
the eamings of an employee recalled, rehined with sonlority of transferred fram a
non-collective bangamimg undt job into the bamgaining unit, as provided v in Article
Xlil, Section 8.b of the Agreement dated Octaber 1, 1862. The maxirmum monthy
deductions flom such an employes's eamings for the frst calendar maonth
suhsequent to recall, rehire or transfer are;

(1)  The monthly Union duss for the first calendar month; and

(2) The monthly Union dues for the month precading the frst calendar month.
If the sarnings of such recelled, rehied or transfermed employses are subjecied
o monthly deductions as describad, the deductions will be made i the first
four (4} payroll weeks of the calendar month in the following manner: one (1)
daduction will be taken from the employes's eamings for the first payroll week
in which his samings are sufficient, and the other deductions will be taken from
the next payroll week in winch his eamings are sufficient.

. The interwetstion and application of “dats of delivary” ss it appesrs in the

ruthorizetion form referancet in Articla XV, Section 1, and which & shown in Articke

XV, Section 3, will be:

“Dat2 of Delivery” — the date of delivery will be the date the Company actually
raceives the authorizetion for chackoff of Union dues, a3 evidenced by the date and
fima stamped on each card by a date and time-reconding machine.

. The Company will fumish the Ustion, duting ragular business hours Monday through
Friday, accass to union dues history data via ooHline computer terminal locatad in the
Locll B48 business oifics.

‘0. The Company will fumish the Union, during regular business Hours Monday through

Fricay, acoass to Union members' smployment history data via on-ine computer
terminal located in the Local 348 business office.

. Thve Cosmpany will provide the Union with a weekly computer fia of any regular union

dues or catchup duss it may have taken in that week's paynoll processing.

. The Company will provide the Union monthly with a clock number listing of any
amployees that had regular union duss taken on dues night and did nat subsequently
work forty {(40) hours during the duas period.

The Company’s agresmant to fumnish o the Union cartain dues information contained
abeve will not automatically cease on any termination of this Agreement, but wil
terminate oinety (B0} days after nolics o tha Unicn by certified mail from the date as
set forth under Aricle XX, Section 1.b.
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Section 3. Copy of Authorization Card
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ARTICLE X\
OFF-BITE OPERATIONS

Section 1.- Definition of Ofl-Site

*Offsits” will mean the perfomance of work by tovered employees at places
ically locatad at such distances from the Compeny's Grand Prairie, Texas,
facfities. that the distance requiras an empioyes to oblam lodging other then et his
esmblished residance. It will slso contemplate the eventuak etum of such amployees
back to the Company's Grand Prairie, Texas, operations. "Off-site” will not incude a
new establishmant sel up by the Company or the refocated cperations of a major
Wofmemmsprmmmizaﬁnn{Masomdidesbns)
mﬁmdwhmﬂwnwmwmwﬂnmwishnmybe

geographically situated.

Section 2. Application of the Agresment

The Company and tha Unlsh recognize that these and olhar conditions on the
mmmmmmwm«mummmmm
of this Agreement (o smployees assignad to offsits locations, Tharefom, i is agreed
that the Intemational Union, United Automoble, Aespepacs and Agricuttural
Implement Workars of Amwica, LUAW, and its Local- 848. will reprasent collective
bargaining unit employess assigned to off-site operations on:

{1) Wapes (basic rate siruchure)
(2) Discipline and dischasge -
(3) Working conditions

b ,mmmmnymmapmmmempbmsasmmhsoﬁ—m

oparations all articles, sections, and other parts of the Agreement between the
Partes except the followang

Asticletil—  Recogniton
Article IV - Represantation, Duties and Responsibilities
ArticleV~  Grievance, Arbltration and Discharge Procedures
Article V1 =  Wark Hours, Overtime and Pramium Payments
Sections 1.2, 1.1, and 7
Article Vil - Seniority
Bections 1,2, 3, snd 14

Articke X —  Job Classifications, Famiiles and Labor Grades
Articke X — . Hours. Not Worked, Incomplete Days Worked
Sections 4 and & )
Articke XVIl- Subcontracting and Major Maintenance of
Facilities Construction Work Sections 1,3, Sand 7
Article XIX - General Provisions

€. When covered employeas ame promatad at an off-site location, Section 5 of Article Vit
ni‘beqnpﬁedhiglﬂoloﬁ-dwwnﬁonsam requirements, tut only to empicyses
?:unedtomespedhoﬁmbcaﬁmwhefempmnwﬁmhmdnndmmem

4. No labor grade inequities. will axist amony coversd amployeas who ane performing

equal wark at an ofi-glts jocation. AN such employees Will be assi
_ grade commensurate with the work being pesformed. Resioned fo the tabar

Section 3. Rules of Cognizant Agency

. Off-slta locations are normally wixler the cognizance of & ora
anwmmmmmmﬁ?mmmﬂ
Company product a ifa locations. Becauss of this, employoas assignad to such off-
sita localions are subject to nules and reguiations of the agency having cognizance
over i kcation and fraquently must work at imes and places and under conditions
the coghdzant agency dictatas or controls. :

Section 4. Lists Required

List of those employess going off-site and those retuming from off-site Jocations will
be givan to the Chairperson of the plant grievanca commithes,

Seclion 5. Grievance Procedure

a. Anemployse gt an off-sits operation who fasls that he has a complaint involving ona
{1) of the three (3) categories given in Article XV, Section 2.z, with respect 1o an
application or imterpretation of the Agneement, excluding the arficles end sactions
Whmﬂ,%nlb.aﬁhmbhmﬂhnofﬁbaﬁde.wﬂl
mamﬁmwmbmcmndmmmemmm‘ Tha
Chairman of the plant Grsvance Committee will investigats the complaint, and if he
believes the complain has merit, he will introduce the complaimt as a written
griavanca at the thicd sten of the grievance procedurs, .

" b.  Disputes conceming the Interpretation and application of tha provisions of the articles

and seclions of the Agreement made applicable to off-site locations by Articie XV,
Section 2, and of the provisions of this article wil be subject to impartial arbitration.
Racognizing that the normal procedures cannot pratticaly be applied to off-ite
@m.immmmvmwmmmdwwnpum
investigatin, The Company agress io release wilnesses called by the amisretor or
the Union only if they are not assigned to off-site aperations, and investigations by
the arbitrator will be fimited so a5 1 exchade oif-site Rclitieg,




¢. Notwithstanding any of Anticle XV, Section S, the Chairman of the Plant Griavance
Committee may discuss any complaint received in writing from an off-site employee
wilh tha Vice President of Human Resourses or his designated reprasentative.

Section 6. Application of Checkoff

in the coblective bamaining unit who are on the chedkoff fist when
transfamad 1o an off-site cparation, or who subsequenty autharize deductions, wil
have thek deductions continued while at an ofisie operation of the Cormpany.
wwmmmwmwmsmwnw.

 Section 7. Policies and Practices

The Cosnpany sgrees 1o continue, if allowed by the cognizant cantracto, its past
mmmmwbmmmmsmmw
afiowed amployess assigned o an offsie operation.

Saction 8. Assignment to Off-Site Locations

vmmmm.mwmmmum.umwe.

implament Workers of America, UAW and itts Local Union
mm@umwhmmmmummmmm
off.clte operatons as requirad and in accordance with past practice followed by the
Company and UAW Local B48, subject, howaver, ta the foliowing:

nammbmmmoﬁmmmawgmm
mm)mummmaﬁamwwmm
wmmmnmmmmm.wmbmwbw
layoff re. After axhausting all rights as set forih under Asticie Vi, the
Wﬂm&ﬁdmﬂauﬁmmmﬂwudwm. .

. Kammhmﬂbmmm.aﬂahﬁbmm
mmymyupdmmm«mmwwmammw

\ _would have baen affectad if he hed not beem off-sit, the Company will relm the

employee within sixty (60) days for the purpose of layolt. After exhausting all
rights a3 set forth under Articks Vil, the employee will be izid off and piaced on the
recall st 5 of the dats the assignmen i completed. :
#f a covered empicyee assined (o an off-sits operation is subsequently assignad 0
ancther opesation and a layoff is callad within thirty (30) days of the reassignment
and tha ampicyee would have been affactad if o had not been off-site, the employee
iz subjact to the terms of Anticle X0V, Saction 8.a.

. f & coversd empioyee assignad to an offsite eperation has the seniority to hold, he
may be assigned tp other off-site operations or refumed to the planl as necsasary.

. This section wil apply to all covered amployees cwrently mssipuxd w0 off-site
opecations and thoss who will be assigned in the future.
mmmwumwhwdmwmmmu CBU
mmmwmhmuenbemmmwmwwm

ARTICLE XVii
SUBCONTRACTING AND MAJOR
MAINTENANCE OR FACILITIES
CONSTRUCTION WORK

Section 1. Notica

a mo«mmamwmm@.mmmmmmm

smployees o perform Major mainfenance work and facilities

construction
mmwmw.hwmmwmmmmmmm.
b mrwm-ﬁw%wuwusmwﬁmmmmmm
7309 (Custodians) or 5174010 {Janitors) of Job family 5140 employoes on

.EaﬁmhﬂnﬂhmrﬁFﬁWmmwmwM

representative wil advise the Chaimnan of the

for subcontraciing facillies construction and ma “
major mabrenance work,
mmmnmmwhmmammwmuof
WMMWMMMMMMMMMU
a@mmmwmumuwmmwwm
mmmmmmdmmmwumhmmeum right to Bs

mam.hmmmmvmwﬁmw
The Company agrees, after It has subcontraciad out major maintenance and faciitiss

wnwudimwuk.bmmowhdmac&nmaweeldybaﬂs.

Saction 2. Use of teintenance Empioyess
A nmwduwmsmmnmmmrmmm

mm,&mnnumww.mm

nnknumuanﬂoyaashimofwbmnmngmawamwfaﬂx
particutar involved for the complets operatio i
® %wh?amaﬂmmﬂ;;emmuormﬂwm:st " gra mmectaiely
perform the operation = . reauied or " w
3
volsne, excluding a masonable amount of avertinw oF of
?Mpmmmmmmmmm.m
I be genorally defined as sixteon (16) hours overtinie within a
workweok, Thoomuﬂlb::ppﬁublohmmlnmmrua
bargaining unit employoes without
wmmmwuﬂmaww(mhourmm
ﬂmmmm“wﬂmmashoﬂmﬂ
Nmmmmnmmmmmuwmrﬁmmnu
Men:mmmﬁhmlmmmwm
classifications of Maintenance employees identified in sub-section (7)
g0 .
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below which could by application cover those jobs being performed by ARTICLE X\t
employess of contracton. o QUALIFICATIONS
The work being subcontracted is nat in accordance with past practives of the ENFORCEMENT AND WAIVER

The use of malanance amployaas s Nt contrary to i tontrol requirements
of the cognizent miltary or govemment civilizn agency Section 1. Spacific Performance
if there are employees on layoff classified as utility operators, facilities
construction craftsman, mihwrights, laborers, sheet metal mechanics, a. Either Parly will be entitied 0 fequine specific performance of the provisions of this
andfor machine repair mechanics, and the Company lets a contract cailing for Agreament.

more than fortyfive (45} days of continuoys work of the above crafls, the b. Each of the Parties warmants that it is under no disability of any kind that will prevent it
Company agrees to racall the same number of employess in aach Graft as used from compledely camying out and performing each and all of the provisions of this
by tha contrachsr and retaln them until the pb is compleied.  Employee(s) Agrearvent, and further that # will not take any action of any kind that will prevent or
refusing short term recalls per this articla will be bypassed for sald recall, Impede & in the complate parfomance of each and every provision hersof,

howovor their contractusl recall period as speclifad in Article VIi Saction
11, d. will remain in tact. The mora than forty-five {45) days of work is applied © Section 2, Waiver

only to the single contract, .
Thewniverofanyhmm:rfmyofhpmvishumhmof&ﬂsl&gmementbye%er

Section 3. Attachnant to Article XV1I Party does not congtittie & pecadent for any fulure waiver or eaforcement of such

-

AT

e e

a. The parties agree that our mission is %0 opersie as » maintenance Self
Directed Work Team, Dadicated to high efficiency, cosl offectiveness, and
quality, focusing on servicing and communicating with customers and

" suppliers with the Goal of capturing all “desired” construction projects.




ARTICLE X%
GENERAL PROVISIONS

Section 1. Non-Bargaining Uit Ermployees Working

Non-bargaining unit empkyees will not perform collective bargaining unit work sxcept
in ememendes or D the insbuction of employees. If 1 is established through e
grievance procedure that such employees performed collactive bargaining unit watk, the
enﬂwmﬁpmﬁmﬂywhvnhwoﬂ:lnmmwmhepaumwpw
hours for the amount of fme the non-bangaining unit employees worked, bot in no event
will it b Jess than one (1) hour. In situations where the dispiacement ocqumad on @
promium day, one (1) hour of premium pay will be paid In addition o premium pay for af
actual time workad by the non-hargaining wunit employee. .

Section 2. Environmentsd, Safety and Headth in the Waorkplace

2’ The union and the Company recognizs the value of maintsining high standesds
of envirommantal, satety and health compliance. Both partios are commitiad fo
working toguther to creats an anvironment, which promctes processes,
business activiies and behaviors that will Joed o an incidentiaccident free
warkplace. The parties sgree that they will work togather towards: establishing
peoactive, customer diven ESHAM compliance standards to support theso
mutual abjectives.

{1} The Company will abkie by and malntaln a workplace snvironment In
accordance with fodorsl, state, end tocal laws and regulsions and will
conduct all business cperstions and activites In & manner that i
protective of humian heatth and the environment.

[r] Esch Emplavee will abide by and comply with company snvironmental,
sufoty and haalth rules, reguiations, and orders, which are appiicable to
his/er own actions and conduct on the job. )

The Unlon and ihe Company will work in partnership to foster a cuiture
that encowages open communication and mutual frust between the
perties related to environmental, safely ark health matters. In addition,
both partes agres to work together to continvously [mprove
environmental, safety and heath performance and compliance.

The compary will fumish proper safety and santtary devicesioquipment
for all employwes working in potentially harardous erviromments.
Employees shall be required o uss such deviceslequipment when the
company determines that they are necessary.

Jolnt Environmental Safoty and Health Coafition

1) The union and company are committed to a safe and healthful workplace
and recognizs that both parties must jointly share responsibiiities and
accountshiities in encouraging the invohemant of all employess In the
ESHAM process. Thatefore, an Environmental, Sefoty and Health

T2

Coalition will exlst to nddrass ESHEM issuss to meet the parthes’ mutuat

objectives. .

The commities shall be comiwised of members of the ESHAM department,
affected company managoment, union ESHEM  Chairpersons,
Commitisspsrsons and stowards. ' The committee shall addresa
Injuryfiiness trends, compliance activities and tavget specific arpas for
ESHEM performance improvements. A formal program and process will
be developad and implementad that wiil emsute & conitstent approach to
the ESHAM's programs, asrvices ahd performance.

Union Committeapersons snd/or Shop Stewards observing conditions that
in their opinlon constiivte a hazardous condition, an kswe of non-
compllance andfor & employse repont of either sliuation will address the
[ssue with approprists and affected supervisionmanagemewl K o
agreement of msolution s reached, v union representatives may
nquest the irvolvement of the union Chairperson{s) and the ESHEM

dopartment. .
Union Chairpsrsons andfor committecpersons will bs permitted 1o

No ESHEIM unlon mpresentative as defined under ESHEM
Committes, ahall suffar any losa of employee rights or banefits, Incjuding
%ﬂuhpﬂnﬁﬂm&,uamﬂdwﬂgmmmm

Chairpersons, Committesporsons and Stewards shall be afforded the
opportunity to attend ESHEM professional developmant training {not tess
than 40 hours per individusl per calendar year), whore the training has
baen mutuaily sgreed upon In sivance by both the umion and ESHEM
Department Manager.

Joint Enviroamantal Safety and Health Coalition ~ ESHEM Chairperson and Co-
Chafrperson

{1} The union may appoint and designate two (2} existing union shop
commitieepersons for the unlon ESHAM Chairperson and Co-Chairperson
{Co-Chabperson for the MEFIMSW Facility), that will repressnt the union
on ESHEM matiers. The Chakperaons will coacdinate thelr activities snd
functions through the ESHEM Organization and consuft with this
crgantzation. as noeded 0 meet mutusl ESHEM cbjectives. The
Chairgorsons shall work in 2 cooperative partnership with the ESHEM

Chdrpomwlﬂumdl-amprlm rights and privilsges that
wotlld normally be provided o any ESHAM staff professional to include
but not he necessarly limited to; fres access of First Report of incident




XIX

t

cnwmnbomemwmmhmjmesum
® mweatings and will represant the union at ESHEM regulstory agency site
reviews, inspections andior visite that require wmion participation,
including any walk-around imspections, employee intorviews, and
compiaint type investigations and follow-ups by a regulatory agency.

{2} The smployee should report any ESHAM issues through his/her arsa

represantativels). .

i ar" Work”

Fll)gmﬂfunplmw wﬂsmWfWMgbpnrhmMOﬂmbhﬁ
their refusal is based on the claim that the job involves a dangerous
condition that would unduty endanger his health or cause » sericus injury,
andfor a witiful violatioo of an environmental, safety and health law. !

[v4) Inmmmemphyaomliwum.dangmmwmub;
andioc whers & willful intent to violste an environmental, safety and hea
mummom.ﬂnemﬂm_mm&ulrlmm

©} Work wil not continue, untl affoctsd mansgement, the union |

Chairperson(s) and mn Enviroomental, Safsty and Health professional

mm&nﬂm'ldm"nlmuwmﬂmhufotydmﬂndwm
the work to be pewiormed, Inmwtmuaﬁmlmus_lsmt
raached, ESHEM departmont under guidance from legal counsel will make

{4) ?’n:nemmdmm‘uwmmml dn'hnl:mlnaﬁmmemphyu
may dispute the declsion through the standard grigvance procedures set
forth in this sgreoment. mmmmmwhrm
to work on the particular job invaived during the time the griovance ks
being processed, Tirme {ost by the amployes while such determinations
ave baing made, will not be peid for by the company.

Employoe gence and Unsafe Acts

{1} g?nuwmmmnyawﬂlapmam:m hoalll'lf::
workplace for all employees and malntaining high standards
envirormental, safety and haalth compliance is a top business priority.
Tha objective of both parties shall be to aggressively promots and anforce
ESH&M rulas, .

74

{2) Mumwmmmmmm:mwmmumwm
mmmwmmmmmdmdnﬁtymw
mmpm»ﬁ.dbyltumhvmlwuwmblmm
fardbclpﬂ:wyaeﬂuuﬂm.ﬂ&unwlomboﬂwuﬂlﬂdhdpﬂmry‘
action is unjust, heishe has the right of appaal as provided for In the

- . grlevance procedure

Saction 3. Union Bulletin Boards

TheConpanywiImnishbuunhoaminmpiunusplacesbbeusadsuuyfor
mmsmsdummmﬁaambammsammoﬂwnuﬁmasmba
mutually agreed upon. Bduaposﬂng.dnwuasmustbeapumbymawln
Prasident of Human Resources. TheUniunwnoﬁyme_Compmyhmﬁ\gofu)oname
of the: Union representative who Is itthorized 10 sign such nolices. Notioas will be postad
wmmmdume_mmupmmmw.Mn
a.b(12).

Section 4. Nondlscrimination

a. mwummmn.mmmdmmmwmbymeww
ubmwwmthMwmmww
because he s or B not a member of the Union. Thare wif be no solicitation of
employees for Union membership or dues conducted upon the premises of the

: mmmmmwmmmmumuwmm.

b. Themwmbemﬁaainraﬁon,waﬂonwhﬁnmnbyhmmnywnsagm
orbymeuﬁon,ﬂsmpmmiaﬁvesanmsagahmwsﬂmmbmeof
raca, creed, color, rfigion, sex, age, national origin, handicapped conxdition, including
dizabled vaterans of Vietnam ora vetarans, or any cther reason. Sejaal harassment
i3 an ingidious farm of sex discrimination and it is prohibited. Saxual harasstnant is
defined a8 unsolicted and wweloome sexual cvartures or conduct, verbal or
physical, that threaisn the employment relationship, which includes conditions of
mwmm,wMaM.JnﬁuﬁMWDﬁm
work snwvironment

Section 5. Phiysical Restrict
a.

/

{1} Mmmh%%orwmmwmmwmsplam
wlwmmhmwmmmmwsmmmt
ﬂuphys’mlmwiumn&oflhejnbasshneﬂ.wﬂlhedhdedbmubm
Realations Department and will be provided Uinion representation,  Should the
desanamhawwmm.hewiﬂmalenerbm
elfed.ammaumoncmmiuaemorcmhnmwmrweiveampyofseid
refusal of representation.

{2 AnenpbyuﬂumhghomSecﬁunQﬂO,mcanpotmmhisiabbeeeuse
af physical restrictions, will displace a less senior ampioyes on ancther job of
equdubwlaborgradewf&hlﬁajubfmﬂyﬂ\atheﬁnpednnnmms

b




physical restrictions. If the physically restriciad employee goes to a lows labor
grade a5 8 result of a permanent physical restriction, he will not retain rights: ko
the highes labor grade. The Comparry will have {en {10} warkdays to place the
restrictad emplayee. Those ampioyeas who are placed In an cut-of-plant layoff
statys as result of bamg dispiaced, as stated above, wil be laid off immediatety
and the Coropany will oot b raquired t give notics to the Uinksn as set forth
Article VIL

b. If an emplayee who is physically disabled a2 a result of sustaining injury either at
work or outside of work cannot be placed under Article XIX, Section 6.a, he wilt be
given such other suitabla amployment as may then ba available.

. Whan a dispute 21iges. g% a 7esult of the Compeny's authorzed physician'’s diagnosis
that an etnployee is not capabla of mhnming (o work, the Comgany and the Union
agroe 10 refer tha employes to Baylorworx for a functional capachy svalisstion.
The Company and the Upion will axamina the particular job to be parformad o
detenmine the physical requirements. These fndings will be jointly fumished o

witl have no power o add to, or subtradt from, or modify in eny way any
of the temms of this Agreement
d. The Partiez mcognize that madifications 1o the Collective Bargalning Agraerment or
axisting pracices may be requinad to fulfill the obligations raquired by the Americans
with Disabfitles Act {ADA), I such modifications or changas in practices ene neodsd,
five Pasties will jolntty implament such modifications or changes necessary 1o Gomply
with the ADA

Section 7. Absence for Union Business

Undar members will be given permission 1 be absent flom oF 4o leave tw plant on
beng fide Union buzsiness upon request of the President of te local Union, providing that
a  Twentydour (24) hows' advance notice has been given (o the Vics Praxident of
Human Resources or his designes

b The total number for which permission is reguestad to be absent from the plant on
any one (1) day will nat excesd twenty-five {25) and not more than two (2) of thege
am from any one (1) stawand's districd, axcept i those instances where an empioyes
B eleciad as an officis! delagate 1o an intemational UAW convention, or to a function
sponsored by or under the auspices of the UAW.
Such time spent by emplayees put of the plant will nof be paid for by the Campany.

Section B. Security Provisions
Notiing comtained in this Agreement wil in any way imit the right of the Company 1o
discharge any employse in onder by comply with its cbligations 1o the government under

any security agreemert, undot any sacudily provisions of its government conitracts, or
under any taw, reguiation or dinsction of the govammert. The Company will notify the

16

XIX

uinnpmrmmmly suchad if permi
116 Union the radon oo ot erowing h 3 discharge and, if permitad, wil disclon to

Section 9. Vought Alreraft Industries, Ine, Education Reimbursament Plan

The parties agree 1o sdopt the Vought

encouraging the development of aff
efoments of the not inclisive)

Tuition and Required Feas

Education Retmburgement Fan for v purpose of
employess.  The following table oufines key
100% accradited stala schogls
100% onsite

[ Program Approval

program. Form submitted no aarier
than 60 days and no later than 15 days
prior to start of class,

Executive Development Programs

These pmgrams: ame nof part of the
Education Reimbursement Plan,

Job RelaiadReasonabis Opporiniy

test of ransonable opportunity.

Cariificats Programs

Yas

Courses Not a Part of an Approved
Frogam

Must ba job specific

Genaral Education Codrses (Toward 2
Degree)

Yes

Non-Aceraditad
Schools -

50P% reimbiirsement

‘Grades

Urdergraduate —-C ) sach courss
Graduate - B* average

Grades of “D* o “Fall* are pog
reimbursed

2 courses per taem with notad
suCupiions

tip to $60 per course

50% ko 5200 maxifnum per course

by




Section 10, Security and Access

a.

Since the Company has mandated security obligations in itz comracts with certain
other companies andfor governmant agencias pertaining to security acoass, hothing
contained in this Agreament i infendad to place the Company in violation of aaid-
secunity agresments. Therefors, ihe Company is not required to employ, continue in
its employment. assign to or give access v any employes not apgroved for access
by tha aforementioned other Company or government agancy.

. Where it is practical and reasonabie, the Company will foliow the principle of seniority

in detenmining employess to be submitted fx access clearances by the appropriate
other Company andfor govemment agency. [t is recognized that other nonsecured,
nonaccassed programs musi operate efficiontly, and whene possibla avoid disruption.
Tharefore, # may not be practical and reasonabie to submit candidates by saniority,
The Company's intent will be to follow the principle of saniority. However, should this
nct be practical and reasonable, the Company will discuss the matter with the
appropriate committsemnan(s) and the Chainman of the Plant Grievance Conmittos.
The Company will have no liabiily should i be detswmined that a more senior
employee{s) has to be jaid off whils rtalning a less senior employes(s) baceuse of
sacurity roquirements impasad by ather companies and/or govemmant agencies.

Fromotional opportunities within an eccass area will be filled in accordance with the
contract provisions of Article VI, Section 5, Promations. Access clearance will not be
a coneidersd factor in identification of an indhidual for promotion.  An employse's
promotion and assignment to wadk 4 jb requiting security access depends upon
such employee chossn for the promotion submitting access paperwark and obtaining
he necessary security access from the cognizart agency in a Gmely manner,

. In a job classification requiring the assigrnent of a small number of employees to

work full ime in a securty access program, the Company will request bidding
employees 1 submil themselves for the necessary clearance in seniority order,
beginning with the most senior first and 0 on.  An employse’s promction and

- assighment 10 work & jab requiring security access depends upon such employes

suhmitting access paperwork and obiaining the necessary security access from the
cognizant agency in a timely manner.

Section 11. Masculine — Feminine Refarences

In constrying and interpreting the language of this Agreement, refersnca to the
masculine, such as “he”, “him”, and “his”, shall include reference to the
feminine.

Section 1,

& mmmwlmmmmmmﬁ:wnm.,&mwz@m
a:dfuraddiﬁ_mdpMufoneﬁ)yaarhmﬂwwﬂasselﬁuPanygmmn
nﬂmdkmmmﬂwmmmmwmmawdh
mmm%)myrimmamapggymmlmmnmm]mm

N seventy ays p September o prior to the and yearly
Ipmodmsuhmmm;hm. pre i oren
n svent Partygiuasnoﬁcabﬂuotherufitsiﬂembhm\kmeo«modﬁy
mhwmm&hmmsmu.mwwm
mmmmummmmmmmmmmam
:mmagpwsﬁ?mmhmmmmdmmmmw

affactive not earlier than one twenty (120) hours from receipt i
notice by the addresses, ' 20 the o saxt
mummmmmww«mwmmmmbungw
aﬂharwhohPsﬁseasmvidsdfmhArﬁde)O(.SwﬂoMa.mhcﬁwWiz
meetings will be held between the Plant Grisvance Committes, represantatives of the
MMWWW-Mmemwﬂmd
intont to terminate o modify. The Parties will, aftar recaipt of a natice of intem 1o
mmmw.mwwmm.wmm
waﬂbapradadedﬁumsuwmmmwwaddempomuwﬂmpﬁur
fo the exacution aof a new, extendad or modified collactive ining agroament.
It is axpressly undarstood that the notice of disputs to the Federal Mediation and
Wm m%t;dmﬂ\em%r Marragement Relations Act of 1947, as
. amend ue Y5 prior %o Septamber 28,
subisoquent Saptember 26. 2004 or any

Section 2.

mummammemrpany.hmmbndhebeneﬁh' priviegas and
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Sectian 3.

Motices will be in writing and wifl be sent by registered rmail addmssed, if to the Unian,
to Local 848, Intewiationad Union, United Automobile, Aemspace and Agricultural
Implement Workers of America, UAW, 2218 €. Main, Grind Preirle, TX, 75050, end t0
the Subregional Office of the Intemartional Union, 1341 West Mockingbird, Sults J01W,
Dallas, TX. 75247; and if © the Company, 10 Voupht Aircrafl indusiries, Inc., Vies
President, Human Resouroes and Administration, 6314 W. Jefferson Bivd,, P. O. Boo
655907, Dallas, TX 75265-5907.
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@Myﬂ st | @ vacstion 2o

Akctah moktries, inc. ) ) B2 of 24 tym
(&) 3183
40 hes. logs 5412

of 24 hrs.
Loﬂamfngmem'tt 2 (a) Senionty 2186

Pro Rata Vacation - Tenmmations g:; : 2163
80 hrs,

: ()
This reaffinms the ettar ciated 7 June 1563 that stains: e Oh 2-1-83: W12 ot 80 hry,

) {e)  Roecaled: 31483
It bs the unclergtanding of the parfies thal Fw imtampretadion and appBcsion of paregraphs 8. and b., Section 7, i Vecolion on 5-1-63 120 ko, Yes G2
of Artice X, ara 83 folows: of 80 hrs.

1, T . In ench of the above eeamples, the eighty PeTeNt (SU96) requirermert huxs baen mel

2 An empioyes who is tad off of drefted T miltery SenAcs UNoer e Selaciive Service . BTh
Act, s sorvanded, of who ratines under Bve Company's Retiramant (noome Plen, will be
pald pro cats vacation provided: a Muw.mnmmw1bm@hhnﬂmmdw(snw

) . . mone derys whilss in Saction S00 (an inectve Fiatus), and whcas ofwer abesnces whils on

(1) Hehas o0s (1) or mars years of sanicity on e dam of hix swmination. s T active payrol do not saxend bewrdy percent (20%) of Sha acheduled wordng hours of

the piant, will recaives aro e vacation K sach period the smpkayee was on the payrod

{2) He has worked o least sighty percent (B0%) of the reguiar scheduled working warking, proviced:

hours of the plan fom the tst May 1, 1 e dade of his kermingtion.

4 Ha hat waorkad sighty percant (B0%) of ibe lime of each pariod separataly o be

Pro-ratad vacation wil ba paid at te rate of one-twalfth (1112} of the wacation pay for } eligitie for pro mate for et paciod. )

Mmmmdﬁ*mhmtmmmmdm _ .

teemingtion, for sach month and the rmejor fraction of the morth {mirmur of sighty-five () He wil be elighin far cno-twallih {1/12) pro rata for he Mo e amployos

{95) straght-fime xrs) in which he wis termninated. ontwrs Section 900 only I tha amployss wore &, rine of aighty-ve (B5)
hours and haa quaified under the eighty percent (B0 rus kor the pertinant work

pawiod.
i3)  He wil by slighie for one-tweiih (1512) of his vacetion for sach month thal he
n ks, . .

)

@} Pro rris Jor thast pariod prior o entering Saction 900 will S Exsed on the vacation
for which the srmpioyes was alighia on T prmdous bay 1. Pro tets for e let
perriod folowing retum t0 following May 1 wil be based on the vacation &r which
the smpioyes is eigitie on the following May 1.

2-1-81
40 Ivs.
7162
81682
80 hrs.

2-1-61

40 hea,

7162

163

21 ot 40 bus;
212 of B0 s,




. Semority 2-1-46
Vauation alghAity oo 5-1-82 1203,
Iy SO 6-19-52

Retums 900 31363
Viacation elgokty on 5-1-83: 312 of 120 bes . Letter of Agresment #2 — Pro Rate Vacation Terminations

Senlority 2151

Vacation alighdty on 5-1-62 80 hra.

Iz 900; 14-19-62
3-25-63
512 of B0 brs;
1712 of 120 ks,

21-58

80 hrs.
11762
B-1-62
12-10-62
2-18-63

B2 of B0 tws;

-

o T 14

e et el

2-1-56
B0 Irs.
Layoft: &1-62
FRacol: G-29-62
1o 500: B162
Rotms 900: 10-22-62
Layaft: 12-3-52
Recl: -85
Wecation alighiity on 5-1-83: 3M20f 80 s

S

s E

o o e

I seach of the Bbova six {5) examples the aighty percent {80%) requiremant would have
Mmmwmmmmmnmwmmm

twonty percent (20%).

{1 fa)  Saenixty 2156
{t} i 80 hrs.
(] 3 104162
{9 562
(8)  Absent(11-1-62 to 2--53): Exconds 52 duys
B Vecutionsighiy on 5153 £

4t (7) eberer:, amploy did not meet the aighty percent (90%) requirement.

P




Vougihit

Arcral] Inclusiies, Inc.

Latter of Agreemant 3
Mediation Process

of nogotiations the parties agreed to amend Article V, Baction 7, b. 30 23 fo
mm,mmm-wwhmmdhgm
procadure.

mmmdmmw&wmmmnmwmmamw
mmmmwnm.mumwumhmmdm

The parties shall ity salact the mediztor. If the parties sre Unable to reach agr
m.mmmumummmmwmdmm

Martech

} wiill be requitred to ba Included
Mnnufecturing Technology,

In the instalietion{s} of machine tools deveioped by

ﬁ.@‘;

Pignt Grisvance
Local Union 848 —~ UAW

e T s AN i T P 4




@ Youant

Adroraft indusines, Inc.

Disability Benefits - Impartial Physician

K thase cases it which The CAMpaTTY imes it option D have RS physician eomine an
mhmmmhthMbuMhm Tems. I ihe

FRRERNCe COMpanTy the right subsey 10 52 wanks Tolowing the individual’s |ast dery it work, e
Wmmnwummnmmd&nWﬂntmm]mmw
Rand McNally from the indivicuals plaos of domiclle o Dallas, Texas. Ko milsage will be paid f he domicle
% ot Thatn 100 mites {one waty) rom Oeliey, Teemy, I the piace of domichs ls 200 milies of mare [onhe way),

I, a3 a resull of such iretion, the loyee i3 not f short tarm dissbllty hanefity or Extended
wmtma}mammumuwmnmumdmwm
of EDB, it 1 agreed s follows:

1, That a physician wil ba selachad i acuoniance with the pmeadurs Jor selaction of Medical
Arhitrators in Artice V, Saction B.p_of the Agraament betwaen ths Parties.

MNMWWhmmmmdeapmwm
rafarred 0 the physican d under p aph 1. whe will determine whether, if the case
mmmm wwsmmmwamm
provantsd from engaging i his occupation or, F thie Gasa § EDB, the
mawwmmmmmmmmmhmywm
wnployment.

Thal in #w case of short-tarm dsabiity benefits, if e ampksnes it K be whally and continuously
cisabiad and preventsd fom egaging in fis ocoopation and is and hes bash othanvise under
the reirdar cang and attandance of a physician, $vort-berm disebity benefits will ba payable in
- with the provisions of the disability inaurense plan under which T clairt sose,
g short-tenm disabiity benefits nol padl Decsise of the adverse delermination of tha
insurance company's physician: thel in the cese of EDB, f the employes & found 1o have a
mawmmmwmmmmmw
smployment, EDB will be payaba in with the provisions of the disabdity insurance
mmmmmrnmmhgemmmmmamhmm
of the b cOMpaTy's prye

Mmmmmm1 dhswdmmwmﬁunm
sffacied nron's 5 waw's phsician such of dwe employee's
ficnl 5 s he: e m.ik:hsdmzwﬂ‘hm.

That the decision of the physician sslected under paragraph 1. of s Latter of Agreement wil
be final and binding on e Partes.

That the charges of iw physician salected under aragraph 1. of this Latter of Agreement wil
be bome equally by The Parties.




@@gﬂ

Aot inchusiies. NG, Extended Dk
The following seurpes of banatits wil be “offsat® from EDB;

Latter of Agresmeant 6

Carveout Procadurs for Disability Benefits

) e Banefi 5, 10 which an

. " perisd for which he is reasiving EDB wil be deckcted

1988 15 e woekly og of & manthly 55-0MB beneft wil be

This ettar amands the arigingl letter dated 10 August 1570 nd malmed 23 June Inporporsta ) mmummmsmmw4m,
offpat procedun for [mpel 1 Incorme Benafits i the empioyen haa retumed 1o work.

: The afteet procecrs wil be appicabia ondy 1o the

MWMWbamhMWMMﬂMM mmay ba entiied, No ¥ EDB whi be maty p .

Bacwisis [EDE) peysisle under ina desatiy InGome plian now in ofiect between the Paties. piryekie 1o eniiied daporndents of the amnd :_m"mSS-Dr.BﬁW1
. . . Mhmbﬂhm.wmw“ﬂmm

Thisp will ba refirred & herminafiar ax the “offset procadur™. deductad. No 55-DIS offyet will w taken if two denieis have besn e _

mmmmmmwmdmmumwmmwm. Workers® Compensation

WMMMWMWGWWMMWMMM,W i

Wumwmdmmumumwa EDE wil ahtos ba rech by e W

barafits, periad ‘orker's

ﬁmss-olimmh“mhw

L i -

Tt A —m—n—

s

OFFSE] PROCEDUEES ) 1o work &nd recaives impaimnent
oF RaTip s, Miere will ber o offset from EDB.
Short Term Olgablly _ o ‘

N

L

mmmofmnmwmmwmm

e,

T

Ensumumwwmw,mﬂemh :
_ retinamont plas, uiess such benefts have besn denied, pany's daabily

mmmﬂummmmmwbmm The affset procecre wil s appScable & dsabiilios wh _— -

mmummummwuﬂmmammm : CamTnCE on or anitary 1, 1970,

tenefits wil be deducind from shori-term drysbiity benefitn. For this reduciion, the wesily Thevs will be: no intsgration of sick pay &nd short tenm disshiy benafits under tha

quivatant of 8 manthiy S5-D48 benefit wik ba ddared squal to e ly 35-0MB olfeet procackng

fvided by 4.333. The provisions, conclions and spplication of the disshily income i
d::pmm.n sppocacle peiTEry SS-OIB o which the employee ! WW“MMIW.MmhquM ?;.wwpmmw“w"'

oy entited mﬂm M:rrwnmhum‘brmrﬁndss;g { Thw Compmry will inform effectsd

m“m ba'pmnrpqd:hmdmc{hm. However, K on I assotforth I this better, #rtpkayoes of e provisions. of this Latter of Agreement in & tmely manoer

Wumhmmummwmfxmwmmmmmm 3

Socinl Securtly wi be caductad, The nsduction will ceese when kw Compaty has recsived ona " Nt ogowed that the Compeny mey meks i the ffeet cheing .

S5-DIB denial. 1 mmmmw..w“m’ mhm"““""“m changes.

Digabitty
——y .

S0, Lemer 559
mwmumumwmwwﬁmw ] e 551 ke ot o
paynbie tha ermpioyes for iy injury for the seme perkad for which POy [} employss duing the week of .
mm:mwm For mp mam seiiements, the mduction WA be -w»mm.:wmﬁ?h dashity. indded with the letier is an
MthWhWhmhhmmm.fm
mummmmmhﬁnﬂm%ﬁwmﬂm S Later 551 advises the smployes kx
sum, thare will be no offset from shorl-tanm deabEity beaefits. E 3

[N
ot

|

1. Fieschm for SS-DIB, and
2 Signand subeilt the suthorizalion form 1o the local Social Searity Distict Office.,

93




A copy of i swaed or dendal shaokd ba recefved by the Compeny (per Auhorizetion Fam) by the sevent
et of Gsahiity. ¥ rotice of a denkl s recsivad, no short-tarm dlsability reduction is made. . If notos of an
ewerd B receivad, reduction of shank-tenm disabiity i made* Hmnﬂhhﬂbﬂnmmm
dinnhity benefis wil be reducad by the sstiomsiad S5-DIS

*  Whave an S5DIB sward is received, the mduction in shirt-denn diyabiity paymenty i mace in the
ampidyen's shor-tam disablity check for the fist full waek of tha saverth ful| calendsr mongh of
disahifty, '

For enaynpler i tha amployes b disebiad on L
short-neyn bty check for the st week of August,

y 16, the first reductioh would be from the

Howeevyr, sincd shortdermn disablily masductions are efisctve with hw aicth il calender month of
disahillly, an addbional emount s dadoctad 1 the SS-DIB amount for the sbdh month, or remective
o the &ffective dits of the sward, 183 baen held out

nmwmmmmwmw«:wmmwm
rct fheui a i of hers ot provide! the redquired ik oc i the amployse has been intaly
o partialy dis-quedibed for S5-DE baceume of delayved @y, fack of deatnant, or rekas withow! good
mbmmmmbmmmmmmwmﬂm
ck as in the s above (inchading the addfional amowtt for the sixh manth of disahlliy),
mumwmu«:.ms&ﬁmmnmmmm
poverming Social Security Dissbllly inmurance Benafts.

The ciyrent amouet of esuction lor diseniities cammencing on or dfter January 1, 2000, ks 3208 per
wenll. The ackiiiicrat mmount secduces io racover the sbdh maoth overpaymen ks $45.

Seol Lol 562
Leater S5-2 iy sent to the amployse during the et ful week of i saventh crlandar month of disability.

1 Is writtan ona of two ways. N iolis the employes either. . A
1 Tha notice of 2n S5-DIB evrand was raceived and short-term disaiiiy Wi be reduced, or
“That no notice was received and the prsaamed S5-0IB amount will be Geducted.

It i mppeRrs 1o the Company $hat ihe employee i net enited by 35-DIE benefits (but no determination has
mwwmamuhwmwwmummmum

mmmnmmmmmmmmwmmm
H L the i advied 1 ImMmadiatery s 4 ciabm for SSEHE | not glresdy done, bacmns If no
dduwm&mdnhmwmmmwmwhmwdnmmm

folowing peragraph,

mmwﬂmmmmmm}mwuwmmduwar
{Soced S el by the stortaem Seabilty payrnanis have Daert
mmmmummmmummwmmmmma
disabilty. However, sinch only 13 woeks of shar-iehm disablity Bevsits s Dow avaksble 1o fettup
prasumed S50 for 24 weeks {(six montng), the iotel presumed SS-DIE b deductsd during the lest 13
Woeis of &hort-termn disabiry.

Seep 4, Lofws ERE-1

m&ismhhmmmmmaum advises srployan
make Zoplicetion for EDE, B applicable, for mmmw Mﬂ o
inyurEnce. oo o o e

b 3

ﬂmummm“mm
81 S35 arm sampies o vt 1o Gover ot s, STPHYoS' clasbity banaia. Letiery 554

Laiter 58-4: Tommmwdmdmrammmwmmu
Leiter 58-5: To be sant after
_ \ deuwuss—nl!umerNMmM

This Latier of Agreement wil mmakr &t
mmmmmmm"w““mmm
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@ Youalit T

Aol Insiies, G, Dakew, TX F5208-5007

@Yovat =EE

Aot iIndusties. inc.

Lettar of Agreement 8
Insurance Dependents After Retiement

L Letter of Agreement 7
N Repair of Battery Poweared Viehicles

This Ltinr of Agresmsant reptaces: the origina] letter tated 13 December 1672 snd neaffinmed 23 June 1988

The Company and the tevmdonal Union, Unlied Automobie, Asrcepace md Agricuttrsl impiermend
Werkaes of Amwrica, LAY, and s Locl Union 845, sgroe o iolows:

This reslficmss e letiar datod 20 AUGET! 1570 Mk States:

i 1 mmmmbmwummmuww
! conosming e repairs of Bxtary P d ik used on Company

mnmumduwnummrmm 1, At the me an loy s the roti t et i e, 3 descripBon of Te cument
heaith cam rules and o egadngG age for th as wall B3 ther

wmuwnm Wuhwmumumm

Ach =t the o e o be dd with tweaith care afer rednement

mmwwmhabdm

FA hmmﬂmmeBdemthdﬂbﬂ i
mmmmmhmhmmhhwmmﬂﬂmn
retiring employes My sl Wt spoicsa &6 4 fuune aligihla deapench , e wil :
MMWMM Q8 80 long 81 & d wripheyon. In the svent Sut
SpOuSE 1089 COTANE 1N thelt owh fght Al a0y Lme subsequent 1o the etiring employed's
rotirement. dite, retirpe hoatth: care coverage wil be: mdended to ey epounse.

3 Under no otheer cicume will sy Qe d Bupsaqueni o the retremen
mmumhMmmwdummum

) Al Badieny F d Blactricsl Sysh MﬂmmmhMu\Md—m

agn of ale ics of slecwrical bardground wit be the responsblfy of te

; mmw@mmwmwm
] Fsteys and Associated Elecyical Control Girouits

!"J' 2 ks lurther agreed thal ol vehicies Wil be deliversd i the Gerage for checking prior o
o axsignment 1 th slactical group for repars.

e 3
ST

s wle - N ::uﬁ o T :
N EED, and Emhics. '
o Mwwntm FI cxs&uymprmt “/

Date: - -0 RK. Wagres D1 - Chistpman ;

L EEOdemB Y, .
: - |- Rémmjuﬂm
Daty; Catmien

Plad Grigvence
-+ Local bnion B48 - LIAYY

113
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Latter of Agreement 9
Beneﬁu Coordinator

MIQHWWWWhpmbaCMWNMW
Swplunmﬂw

will detine, in total, effective hMarch 9, 1892, the rights and duties of each Perty

with respec o sskl Benef;

1.

Bay

" Subject (o 3., bakow, the Company wil pay the Benaftts Coordinator ot the rais of

Jahor prade 1 sach week during which he acdvely finclions o Benefits Coondinator a5 sat forth
mwbmmmmmmmmmmmmmmm
ding af other b ) he waukl othenstss recaive under the e of the

Mwwwmwm

Mgyber

Undéer no condsion will mors Than one individual serve s Benelits Coondinator &t any given
.

Apgoinment
mwwmmwwmmmwﬁmmumm

mmwumwumumwwmm
hee bean rench

Ruges

The Beneits Coordin ployess and hmmmm

wmmwmummwmm

Authority

a. Tha Benefts Cooniinatu’s authorly wil be iimied 1 the imestigstion of individual
wmm&hmwmmm Tha Barwis

Coodinaire’s imvestiation wil nol excead st which is necessary 1o sdequately

ivessticpde o epecfic nquiry.

b.  The Benefis Coorduior will lizve no other ivastigeiory or oiher suthortry.

Work Location

The Benefis Coordinator will work twenty-four (24) hours per waek in tha Benefits Office and
stvimen (16) hours par week in the Linion Hall. The $mes wil be muiuetly sgresd to between the
Conpany and Union.

Access i Erpiovees

The Benefits. Coordnator will not contad an employes at work during the tme the employes is
scheduied o be working uniess so diecied by the Company.

a3

Senigrty

The Banefis Coondinalor will, a8 long e his apponiment is 0 effect, have op seniorty B Bis
cccupational group lor bryolt poses.

Misdonduct

The Compafy neserves the right to discipiine the Benefits C for iok

Agreamard, with perplfiey & b COMMANIUNNY with penalies azsessed for comperabie
ofanses as deftned under Company Fule in wiact §t 0o tine of tha offanaa,

Ry action teken by ¥he Company in this negand may be chalengad by Union gri [}
chalienped. the Benefts Codrdirsabr will caortinue 10 morve 82 te Union's discreton, Drion-paid.
If the chalenge o the Compary’s action 5 rsolved ¥ e Union's tavar, the Company wil
mbmmwﬂummwmmmmum
Benefits Coordinaix’s pay, not k wxcsed forly (40) hours per week in Bcorstance with

Notwithatending .. sbove, e Beneity Coonfirmtor wil be sutiect ko e seme s ans
w_m'wbrmﬁ::oamwmmnumdeu

Minimum Misrhey of ETpicvies

H, whies s Sutplementsl Agreement [a in affect, the umber of empiovees covensd by the
Cofaztive Bargaining Agreement drops balow 2 000, iz Supplermental Agrosment will e void,
et thern will be no Banedity Coorinemeor unlass 2nd unil The nimber of sl employess gain
excaeds 2,000,

Buration

This Latlewr of Agreement wil not survive the Colactive B:
Parties and My ba et soorH by mutual consen.
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Aot iNchatries, NG,

Letier of Agroament 11
Se. Production Cotrof Process Analyst Power House & Waste Treatment

mwmuwwmwmwmw
. Werlews of America, UAW and ita Local Union 843 agree a3 sat forth below on quastions peviahing ko
. . pleventadive Mantenanos, Teinkg, and ovirfme sakyenon and dicbingion, a5 § iy D e Power
The Company and the Union, Lndad Austcimnbile, AerosDhce wnd Agricutturm Enplement

Workery of Amevica, AW and i3 Local Union B48 herpby agroe in the deliniion of duties peritining o the mwwmmmwmm
wuha.mwmwwwmwhmﬂw‘ 1. Inmgerd 10 phevariatve maintanancs, the Powsr Houss smpkoyses wil pardiorm &, and other -
Agreemnt s talows: shils I Madnnanos wit B uad o suppisent e Powr Hou w3 neceesiry. Provertative
meinionsnce wil be all pporations rot considened general muintenance in other weas of the

Outii coresidenad thes werk narmmolly p df by under the: s of the
wmmuumw&.mmn ‘ :‘- Power House preveriative meintenancs includes lems widessed in ihe job code 3420

3 Amisting hourty employees in The londing s unioading of pests. . Teakiing of Powar Houss amployess sl v axaignod ¥ industial Wastp Trattment wll ba
b. mmummmmwmmmmm s kfowe:

s

Fari

acting cipacity &% etiied (% PETRGTAN 2 Gaiow s ﬁmdnmﬂmﬂmhj&“ﬂﬂmmhhwm
AaBINDG e difSes of 2 Leadmen. during his absence. : 2§00 wil be ireacie snvumily ¥ the Srvpiayos haes ot been uagreded by e e

Those who wil ™
mmwmummwmwww. . 0. “hmwmwtmm be promoted mz

The Sr. Process Amlyst wll perc i e siat Whenover a0 WTplyes i sbaent on @ regriiar schaddad st nd day, and |t i ecesEIY 0

T Supervisor or Marvager soxl MAY ersume duties of same iy an acting capacity in thelr cover the jobs by uae of an thertima:
mm&,mmmmwmwumﬁcz

houy Prock.cion Conérel employons and Lesdmen fpve periomed ek duties & dliatrioution on The preceding #118 wil (ki over four (4] hours Bnd e ampkyes low o0 Gvertime
e ™ Tos Sr. Pro et WAl smtint the Suphrviser or cistritation on the following shilt will be called In four {4} hoors earty,

whmmamm xfing action, or
v Ammnmmmmammmmmm
by, |

thods, 8o other simitas action v 0 (e acherd b

3wl Cﬂuﬁ’%&
D.J. Whithay, Oirector K Staniey - Presdent

-j-0




The work schaciule will ba postod nine {9) daye in advance.

@mmm.

Letter of Agroermem 12
Concument Enginearing Environment

mmwbmmmmmmwammm

Onmumhcmwyhdmmmbmmmmu
dasign process, the uee of Sutomation wil be willad w e st polntal possibie. Diract downdoed of
Slecironic data bl Informadon for Lsa by the Fabrication ongantzstion i intended 1o ba madmized.

Where suimation overiops targaining Uil taake, he Sargainkyg Lokt perscnne) wil e Tantiioned into the
design procesz k> Wik Toir sidis i satisfy contractsl Agreemants.

Bargaining Lt persornel will be provided IraiNig end Actats 10 aqupment as Y 1 U bargaining
unlt tatke n e gineening arwi Training mury include knclionsitly outside of bargaindng
teesios 4 best utize gemannel sfcionty i 8 pinoering eevie

D

D.J. Whithey, Direcior CA Stankay - Prasident
HRAA Cuzxiomer Support, Locwl Uinion 648 - UAW

Fian! Grievance Committpe
Locsl Unicn 848 — LIAW

LD, Hafl . :
Intrmetionsd Represantai - LIAW




Latter of Agreement 13
Repeal of Section 14(b}

This realfimns the lener datad 1 March 1978 that stetas:

-;:;- T Pacties agreod thal in the eventt ihat Section 14(b) of the Labor Manegement Relstions Act of 1947 &
wmwmmmdmmbnummmmmmm

they are by teis A , and $hess amployess hired sLbeequent 15 the repsel of the Section wl
be raquired, as 4 tondiion of smployment, (o become a member of the Union within thitty (30) cays afier
tueiryg, plscedd on thes payrll.

It was agraad fursher thet those smpioy -whuonlha“'“" cata of the cepest of Sactian 14(b) wara not
membars of the Linion will nnt ba required 1o becoms a member a5 long 29 they hawe seniordty under the
tavms of the Aghedrnert

o (b @4&&%
D.J. Whitney, Diractor C.K_ Stuhiry - Prasident
HRZA Custorrer Suppoart, Local Linion 848 - Uaw
EEQ, and Ethics

ﬂ%c:

A ety

e
Y

E

§
8
2
;

R
3

:

Vought

Aot neusiies, e

Thig realfms the lelter caded 1 March 1978 hat states:

The Partiea agreed that hose absences under
i Agreameny hetvesn tw Parties, wil
decipinary action pertainig & ettendencs.

Letter of Agreement 14
Disciplinary Action

the: Eigitty Percent Rula referrad o in Article X, Saction 7.c. of
not be ueed as ustfioation for Sbsences in Cotes kv

AR

C.K. Stanly - Prasidant
Lecal Linion 843 - LAW

RIK. Wagner Il - Charman

Ptant Grievance Commilies
Local Union 848 — UAW

STl e

R S




Q@ Yougint

AlCEait chusiieg, nC.

Ledter of Agreement 15 . . Lotter of Agreement 16
Reduction of Districts _ 401K}

Thia roafiren the leter dated 1 March 1978,

the 1 will
The Parties agres ot eflactive the: dats of this Letir of Agraament, e hEcwing QUHINSs WE Db used 1o | ml"",“"“ MMI“" m“:wl““ "‘m"“;‘;""? m"::'_. Wlm: it
w“ o " e s . 12(2) of the ! dmmhmmmnmmmmm’pﬁmmm
cbjectives and other importent slements to educete srmployess on the meity of ssving for futurs
gouly,

A, de

1. The district with ha least mumber of ermpiomes being wepressniid bry 2 serplgyse who &
o the piryroll It acoontancs enth Articy VI, Secticrn 125, witt be the first reduced.

2. Inihe avent e ere mare than one JIEGEE Maving an equal number of smptoyess and . '
baing fepressnind by employwss an the payrol in sccaiance with Adicla VI, Section
131, e ditict wih the reprosentative baing the farthest out of ine of sanicrly whl be X Tl i S
redygod, T Steriey - Presient

. : ey~ Pre
¥thery ate no Gatic being eprmsentad Dy employsts on e peyTod & SCCESNcE with Locst bt
Adticls VI, Section 13.., T diskct wit the least number of ernpioyess wll ba pccndl. <£}’( o

nawasa in districts whl e accomplahed in accorsanca wih Adticle iV, Secion 3 a1}, _ R e A

Ptant Grigvance Commiies
wdmbamm«amwmww Local Unlon, 848 = LLAIY
mmmummmmmmmmmamm

Repreaantstive

- Law

Enyrinaation of a citrict wil hol b# effective eoriier ihan three (3) days: faliowing notfication & the ] MD. Had

e A

C.K_Staney - Fresigent
Local Uricn 848 - UAW

Lp =
. B il
RIC Wagner til ~ Chairrran

Plard Gagvance Commities

Locad Urich 84B - Uaw

-
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MDD Hal
Intsrrational Representative - UAW

POIETRIINT = = GV




@ Lo

Care 903 Ratiree Cost

Thi ettnr reatfies ihe etior dated 28 March 1996

Ristirpe medical coetts under Cam 908 carmol be calcuigied besed on achusl epedence sincs Can Sl Is not
cumenty offernd (o relibes. mmmmwmmwuumwumam

In the year following he year It which the average thves covered by Care 803 nenches 1.oou:unu
inmaance costs will be based on achzal ety #0r the group and resacnsible nend projections bated on actial
T,

Fou coleyinn yeor 1283, e coul SoF 3 rotres Wit te aEsumed w be 300 per month mod the ot
for a farmilly will be an sdditional $300 per month.

The moribly cogt lor cabencar year 1984 will be 5300 1 by the
haatity care companent of the CPHW phas wo percietiags points.

The manthly cost for calendar yew 1995 or star wil be the lesser of:

{1)  The prior yoar's monthly cost in i by $e p 08 i in the haalth com
campmnent of the CPEW phus e percentngs: polnty or

{2}  Actml experiencs for the et evallable 12-month peried, increnaad by T ireead facior
compounched fnom the mikpalnl of the sxpefience panod © e midpoint of the faliwing
ke yan.

The porceniage incrsiss i the health cane component of tha CPFW plus 2 percelitags points wil

beused in place of e trend facior untl the covensd group reschee 1,000 ivas.

The calcdeiinns wil D6 provided iy e UAY for review during the month of Mowermiber sach year
ond Wit G the lntest 12 monihs' deim weperence valipbie when the cailcutgtion is made. The
hesith cane component of the CPEW changs will ullize the same paiod of time, howsver, shoukd
e CPHYW dain pot be evaitable, the iaket 12 ths' avaiibie data will Se v,

1 &t undersiood hat claims data for a0 retirees and dependent d undar the Care 505
program Wl be timed whether or not scch retiness are mposenied by the UAW,

The numarstor 1o be used when calcutating e monthly cost will be e cietims for 2l Care 30s
retrons and dependents.  The cencemirstor 46 be usad sthe calculaling he manthly cost wit
ithuce 9ach retre 2% one unk and o depandents of & ines o Dne uni

The expariencs r reimes and famlies wil be poded og for cost cakcutath and
humtdwudtwhumﬂlbehmumddmmmm
e Gy,
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Acaft inchsties, INc.

Letter of Agreement 18
Job Familes 5040, 5060, 5080, 7000, 7070, 7140
7380, 7441, 7442, 7491, 7501 and 7700

N mmﬂmdMM}ﬁdﬂthhmw Section 1.c{1) Further,

Botive smokoyoss with 1.¢.{1} rights i the job famiias addreessd Mary Exorise 1hoke AgHE) ot tme of
meﬂnmmdMWﬁwNW

. h—ﬂuﬂm&tﬂhm-mmm.
. In the event of an indalindio layoll in the job Eamdies addrecsed, erpiopee will ba isid off in senioly

orger.

. Al prowisions of Articls VIl will appiy with the piion of inciake by

The combination of the job dessiicaticnob gtons doss not provide for empicyses
MMmmmmmmde“mnmmm
Jr i vl ok, prechuda any contractial right subsaguent 12 an empioyes being racelied.

In the evart of ecal, mmamuummmmmmmbm

#Sppropriatn cinssifcation dictatad by e wordasd.
LRl

C.K_ Stanlay - President
Lo Urion 848 - UAW

LA =

LK. Wagner il - m

Latter of Agreement 19
Return 1o Work

h from Section 90D mwsl report back b work theough the Company's Medical
WT‘I‘:“MWWWW from e N awmding prysicon and
will de

of his Job clasgification due to
phoy rnqrho beﬂ-rhsk.nuﬁdelﬁjnb

mwmmmdm 1ployes’s fu ty record for up {0 ninety (90}

lesvciar diryw in & calerst mlnjubhuuuuMhykmamﬂmM)

days per caiapdar year will apply and the employees piaced will not exceed the number of

wraminye work within the emplcyess joly family, than jobs within job Semllies for which trs
WMWWWMMMme;{qwmwm

- e employse s capaine of Tha Company will make every sffoet to place
the amplayes o his respective shift. Shaould It be ¥t move #n between shifts,
hmmowthMmmmmdwﬂumwwwphuahumlu

ampioywa on redtriciions in that position. Tha » - ‘uilmlb- ited o duties
covernd by the Calwctive Barguining Agresment. Tamporary otz will pot
establich Articls VI, section 1.c.{I4a} rights. Employ parh ,mh* P Y Pt

asignmants a/ ot sligiie for overtime.

The Unios will e provided 2 weekiy list (by Hame, Clock Humber, Unit, Shitt, and duties axsigned)
ummmumwmlmmwmdmm
e i upon equest of the Chairman of the Mant Griwvance Committes. I, In

IllluphlunoflhMndﬂumwmcﬂnm:tmhmFmry{mw
luyof?) has been dispropartionately sifectsd by placements, twra will ba a 30 sy Morstorum on
sdditional piacemants in that Job Femily. During such mosstorum, the parties will mesl to attampt
bmmmlnqnnﬂon.

In the avant a job & locxiad that meets the empksyea’s madk ictions and the reluming ermployes
rltminumfﬂlhchlhm ‘—,_ will be immediately d from Section 900 and will be deemed as



http://DJ.MHtney.OMD7

2 2 . b
#veni 2 job caonat be Band to ynodats the emoloyes's reatrictions, e smployse wil
mhgﬁwuﬂmmwwutummnmmmm

If while in Saction 900, an smpky Xepos in clher amploy thett enployes will be immedately -
rmved from Section 900, sod Wil ba deertsd m having woluntadly ierminitad his amployrent,

~ (.0 Sl

x DJ.\."WW;M C.KC Stansey - Prexidart /

Yougit Alreret
MrCrt Inghistiag, i, Dullas, TX 7E265-5007

LETTER OF AGREEMENT 20
FAMILY and MEDICAL L EAVE OF ABSENCE

The parties agroe on the following tarms and conditions under which a UAW-reprecented
employse may requast time off for family leave without pay for 2 Emited period. This

pargaining
1982, FMLA, shall govern. However, If this Agreement or the collective bargaining agreement
memmm@ummwwawwmmmwm

FLA, then this Agreement, of e collective bargaining agresmant, as the case may be, shalt
govem,

10 DEFINITIONS

11 Ehgibdity - Tobe eligible for family leave, an enployes must Nave been
empicysd for a fotal of at losat 12 conths, and rwust have worked at leest 4250
hours: during the 12-month pericd immediately precading the commencement of
the leave. For sach reguiar or nommal workday that an efmplcyee is in Sacton
900, on vacation, or on parsonalisick laave, such employes wilt be credited with
sight hours. solely 107 purposes of detanmining eligibily for family lsave.
Howaver, an otheswise slgble mpioyes who Is employed at & workshe whers
less than 50 employees of the company are smployed within 75 miles of that
worksite is inalighhis for family lotree, but such lamve may be approved upon the
masiteal of the company and a convmittes comprisad of (i) the
mdwmmmmmw,wmm
committeaman fos the appScable zone (or the committaerman dezignated by the
union for such purpose). -

1.2 Famiy Leave - A lsave &f abseticn which may be taken by sligibhe employses
For Lp in 12 weaks duning 4 12-manth pasiod unhder the folowing croumstancas:

+ LUpon the birth of the emgloves's ehild andior 4o caye for such child

«  Upon the placernent of a cild with the ampkmves for adoption or foster care

= Whan the empioyes is needed to care for employes's child {including step-
child), spouse, o parent (nchuding step-parent) who has & Batious health
conditon

+  When the amployea is unabie 1o perform the essential job Ainctiong because
of 5 sericus heatth condttion

13 intermitient Legve (Soomdic) - Medically nacsssary farvly iaave which ts taken

in separata blocks of fime due O B single itness or injury, rather than for ane

contifucus period of ime, snd may include lesve periods from an hour ar Mo

o saveral woaks, ’

EX: awhmhm3m=mmkm¢12hour§ﬁnmxtmh
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Reducsd Leave {Schodulpd) — Medically necassary family lesve that reduced an
emphyyee’s usual number of working hours per workwesk, ar hours per work
day,

EX:  Emplayea isaves aviwy Tuesday and Wadnasday at 2:00 p.m.

Cvertime — Twne awty from work without pay during intermilien or reduced
Ieave will be considered as “ime worked® or “work parformed” solely for
pirposes of calculating and payng Gvertime undar the collectve bargaining
agreamant.

12 — Month Period — The penod within which the 12 weaks of laavs entitement
occirs a8 detenmined by a “mlling” 12-month period messuned backwand from
the dats an employes ulos any letve. Accordingly, each tims an empioyse

" takes an approved family leave, the remeaining leave entitermant will be any
batanca of the 12 weals wiich has ret bean usad during the immediatsly
preceding 12 motiths.

SENERAL

Laave taken for the birth of a child andior ta care for such chikd, or for placerment
of a child for adoption or foster care, wapines at the end of the 12-month pedod
beginning on the date of the birth or placement of a chik!,

The caompany will requine medicad certification b support 8 request for leave dus
to the serious health condition of the employes o the smplkoyse’s thild, spousse
or parent. In the casa of foresasable leave, an employes who fails i provide

ceriification within 15 deys form the date leave is requeéstad may be denied the
taking of fesve untl the raquived cerification ts providad. VWhen the nead for

latve is not foreseeable, an empkyyes must provide certification withén 20 days
after the dete of the tompany’s request o as 30on as reasonably possible Under
the particutar facts and cin tances. Hf an sopioywes (Rils to provide » thedical

Lmebuwd&.mmﬁutmeuplmohmwmmdvmm .
paid parsonal/sicr lesve mEY 8t B employes’s option be subelituked for al or
part of any otherwise unpeld leave under thiz Agrssment.

Basad on information provided bry the smployes, the company may designate
leave, whether paid or unpaid, as family leave Tor purposes of this Agreement.
Tha company’s dezignation will be mads befors the Jeave starts, or before an
extansion of the laave is granted, unless the company doas not have sufficiant
information as ko he emplayas's reason foe faking the ieeve untl after the leave
commanced, If either the company or the amployes designalas leave a3 family
ieave within the rmaaning of this Agresment afies the save has pegun, the entire
or some podion of the paid letve paiod may be redroatiively counted as kmilly
laave, to the axtent that the lsave period countad as family jaave.

Whan the need for leave is foraseeable, such as the birth or aduption of & child,
or plarmed madicat reatrmend, the ampicoyse mest provide at least 30 days prior
notice before family leave is 4 begin. However, if 30 days nolice is not practical,
then notice must be givan 48 s0on as practical. If an amploves @lks to give 30
dayy’ notice for forsseeable Mdve with no reasonable axcuse for the delay, the
compsdty May deny the taking of family lsave until at isast 30 days after the dats
the empioyse provides notice 1o the company.

When the nsed for Eamly keave, or its appyeodmets tming, is not foreseeable. B
empioyes shoukl give notice Io the compary of the need for family isave as soon
s practical under the facts and circumatances.

The company will require an employes on approved leave to report bimonttily to
Labor Relitiors on the empitves's siatus end intenl o retum to work.

Any smployse who i grantad an approved leave of absence under this
prooadure i entitied 1o continued covarage undar the company’s health care
plan, life inurencs plan, and the health care atcourd of the Benedit Bank during
the perfod of unpaid absanca on the sama besis as coverage would Nirve baen

carification, the company will deny the ermployee's: contimution of leave,

Al its: ciscrefion, the company may require a second medical opinion at ite own
expense. f the first and second opiions differ, the company, at its own
wpense, may require the binding cpinion of a third health cane provider,
approved jointly by the company and the union. .

If madically necesatry dus 10 a sarious health condition of the amployes or
amployes's spouss, child of parevit, dsiive may De taken Intarmrttently or on a
reduted isave schadule. However, tha emplayes rmusst atemet 1o schaduls the
iamsossnntbdimmmm If intermittent save o isave ane

4 lave Sohadide it requasted, the caompany will require madical
cerification. WhmwmpbyaemkestanM\tuudw
leave schedule, Oortly e amount of i6ave aciually taken is countad towed the 12
weeks of leave 1o which an employes is entitied,

provided if the smploves had béen continuously emplayad during the period of
leave,

i
i
1

i

With respect to any e insurincs coverage which was continued during any
period of unpaid lasve, tha company may recover from the employae any
premiam payments made: on the employes's behail ip maintain coverage during
such pariod, whather or not the einpioyee retuma from ieve. With respect to
any heaith care coverage which was continued during any period of unpaid
leave, if an employea (alls 1o fetum to work foc & peded of 21 lepst 30 calendar
days afker any approved leave has been sxhausied or sxpires, the company may
recover from the employee the company’s share of aliowabls “premiums™ ag
would be calaulated under COBRA, axcluding the 2% fee for administrative
costs, However, the company will not recover guch COBRA, premiurms if the
smployes's failure ko nedum 10 work for such 30-day peried is due to:

N
e

i)

ki e
O atH

L

TR
o

2.17.4 The conlinuation, recurrence, of onset of & senogs heatth condition of the
employee or the employes’s immediate family member which would

11§




entitle tive emplioyos 1o fesve under this Agreement. The comparny will
requre medical cartfication of the employss's or the Emly member's
serinys health condiion. The emplayes is requined to provide medial
cartification within the 30-day period, then the company may recover the
COBRA, premiums during the period of urpaid isave.

2.11.2 Cther drmuanstances beyond the ampioyee’s control (85 approved by the
company). .

212 Under the tenms of the retiremant pian, any period of approved kave wil be
treated as continuous service (i.e., no break in service) for putposes of vesting,

213 At the conchsion of an appioved leave. ant employas's Aght 10 reiLm to work
shal be ogovemed by the applicable s of the coleciive bammining

agreement.
PROCEDURE
Action
Discuss need for famllyimedical leave with UAW

Renefs Coondinalor, supervition and Labor
Relabons.

Demnrine alighility for leave. |f eigible, give
emplovese gppropiate forms.

Coimplate appropriate appiication and have Medical
Cestfication fomn compietad and signed by physidan,
if apwepriate, :

Submil compiated forms 4o Labor Relations.

NOTE: Forms should be submitted 30 days prior
fo the sffective date of the leave
whenevaer possible. In an emergency
shuation, natify inmediate supervision
a3 s0on &5 possibie,

Raview fonms for completeness, Forward originel

Medical Certification, Fany, to Madical Services,

- Review adequacy of Medical Certification.

381 If Medical Certification substantiates
amployae’s fequesl for kave, inform
If It is questianabie, sat up independent

Action
madical exam.

Racaive port from independent medical examiner,
Repart indings to Labor Rakstions.

Approve or deny leave

381 I tazve is denied, notify employee and
the union

382 If apprirved, prepare Stahss Change
Notice (SCN) per P.L A232.1.

Sign SCN and distribire coples as eppropriate.
Circulate SCN to appropsiats managemant

Forward copy of SCN W supervision.
Retuire smplayes to coamplats formn for benefit
elactions. Forward benefil slection form to Peyroll,

FReceive benafit forrn and coliect banafit premiums as
- dracied.

Enter SCN indormation inky Employse information
System,

Verity time with DACOL representative.

Monitor stitus of leave and employes's intent to
retusm to work. For leave which is taken Intermittently
or on a reduced My schadule, and where thres
months have alapaad since stért of leave on such
besw“mmmmm reasonable
[y . .

1 continuation of leirve is denied or expires, inform
emplayde. uion and supervisor, Notify empioyes of
data,

Foliow SCN process stated above 1o taminate leave
status, .

Relum to work on sffedtive date spedfied by Labor
FRelations.

Retum amployes (o wark i acoordance with the

wledtvelbarga:rmg agreerment.
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LETTER QF AGREEMENT 20
FAMILY and MEDICAL L EAVEE OF ABSENCE

@

Lattar of Agreement 21
Financial Secratary

Thoe parties hgree that, In the svenl that a harguining unit smployes d Financial 5

dlﬂmdhum.mﬂtmmmhmﬂhdbmﬂhmfwwpm«
performing the funcions of that office. Such Pay wil be $ha Financial Secrelary’p hourly base rate of
pavy for forty (40) hours per wesk and will scdude amy shift of pramium pay. Ko overtime o axpenses will

be pakd by the ooMmpery.

mmwdlmmmdummwmdhmmmwm
benefits provided io ampioyess b tha baganing unk. Ay paformances Ewad payments pald o
qumuwmumnusmwmwmw
make him i o mmwwmrum-mm
approprivie compwny officials to address any issues ruiating bo the remittance of duss or similar
disputes arksing under the tecms of the sgreament. .
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New Hire Orientaticn

This mafirms the lether daiod 2 MaTh 1881 that stabes: mwhmﬂénwm“;ﬂ;b o
qumumm-mmmmmmwuuwdhwm oyt Bt okt
for B self-contained UMW presentmtion. This presentation tuaty
acﬂdtnbthmmmdMUnbn. i be

mwmwmmmmmmmmmmuw“

1. mmhm“mm ks g 4" ] d
bmmmmmm«mm mmnﬁha
substaniel retreining. Thamiore, ot the lime such substaal wihich affect

aﬁﬁ.&_‘,ﬁu‘(_\ bangaining Lt ampkoyers 2 defiresd, discurssions with fe Linon il be hekl, The discusions

TK wil b with the President, Chaymen, and Zoos CommMittaeman for affecks] areas.  Lpon
Steniay - Presilem / celerTringtion thet the Impact af he: changs i new tacvnlogy” &5 dafined in this Agreement,

L“““y”m mmmuumnammmma}mmmnumm

S AT i Z -‘-‘h‘mﬂ.

P

tachnology commiian(s). The fuint new tachinas Wi e ished By pwtial
WBMMM mmmmmumm
R e dirnaiad by the Parties,
Plart Griovaros Commiting ' mnhmwwhmhMammmmﬂ.u
Local Urion 848 - UAW Union wil appoind Up 1 tiwes [3) members and the Coy i up o tws (3)
. . ummmcmmqlkmmamummmm
M marmbers € doamed necossary. i is Aurier agreed tiat appoiiioet 1 the joint now bchnciogy
li)ﬂMWMhMMIManh

WD, ol .
1 onel - operationis) whare T oW techiclogy will be impiementead. The Rt rew echnciogy
Represeriaive - VAW TN} Wil e onder the oveceiitt o i Flery Grimance Cammities and fie Diecir -
Labor Rebtions,

R
A L et

I
|

——
A
errtapr]

Whan neww houtty-tatad jobe o instiuted by the Compary in acrdance with Articis X, Section
1.5, of the Collective Bargaining Agroement, a3 & it of such technological changes tha
Company will counsel afecind bargmining un2t emokyees n thelr offars o obiain addtional or
wmﬂmmmmm»moymum
for placemed i tach e jobs.




While #he Campany doea ot anticipete vat rductons in the workions due 1 new technology, | aMﬂt

ARCION INCuEned, e,
¥ & reduction will resdt fom the i of wuch new . the C ry will mak

avery i wlior 10 achieve such reduction th ,-wmmﬁmm
and retremants.

Letter of Agreamant 24

§ i Shift Preference Areas
The Company considers thia lettar 88 its commitment t© a significant stiort by both Paries to ensure job
Mfwmumm,

For the purpose of ghilt p , 99 dafinm] by the: Collective Eargaining Agreement, superitencent!
manager proups will ba por agreed 1o matrbc

In thoss areas requiring $06G SCCsEs OF clearancas, the areq in quastion wil be iramted ag a yaparie

and indepercdent area for shift praference. Furthemnoe, shifl prafrencs wil not be fesognized Batwean
faciiies unkecs mutusly Bgroed to by the Parties.

Cgr(u{_«&. When new programs am Inbrod the Comp ,mmmmmmwmm

tow it may develop in 80 atempt o any qu Shift preferencs areas.
C K Stanley - Prasident
Lol Unlon 848 - LAY This Agresment witl expine at ths expiration of s Collective Bargaining Agreement.

Dy =

R Wagnee (I — Chairman

Locat Lnion 848 - LiAW . . D Viratny, Direcior C.K Seaniey - President
?zi * g ﬂz , -HRAA Customer Su Locat Urion 845 - LLAW

EEC, end Ethicy

| Ly <1__
- itamational Reprasective - LAW baw:__ 2~ J-Or UK Wagner Il ' Chai

Fant Grisvence Commitiee
Local Unicn 548 = LIAW
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Lettar of Agreement 26
Inclement Weather Shutdown

Letter of Agreement 25
Days Off - Poweshouse

Tre Parties underatand and agree & the necessily of shutiing down piant cperations due & inclemnent
wasther. Tha Partias, by wary of this Letier of Agrmemant, heruly resclve cantain concems ivoiving plant
ENASOWE dus 10 inclemernt wopther. This undecstancing i sl farth below:

The Company closely monitors weather and mad qonditons during winter Glormy fo debemmine whathe:
plants arm 1o he ciawad o Wwill reITHaIn open.

When B gacaion is mada o dosa the plant, Commam|cations wil nofify the following radio stafios wilh
a0 AnoUNCamant fof sany bmadorst &t kst one hour in advancs of shift stan of s soon 8 possibie:

Ap aenployes may neques! 2 ransier i spectied days off whon he days in quastion gre hald by a laas sarior
erpioyes; $ame plant location, wihin his job castification. The ransfer wi be made only i he amployes
mnmmwn-wmmﬂmwmumm.

mmuummmm)mmmdmmwnwm
PO B Work, at the mspective stations.

An umpicyes may saarcie & bumy o Eifforent days off alter rine (9) monihs: on the: scheduls to which. he
bumps. .

RADAD STATIONS | EREQUENCY TV STATIONS
The Company wi Tamifiarize srmployees in order not 10 croumvant S1ls tnossanding. M
WEBAF g KDFW = Channet 4
KRLD 1080 KXAS . Channs! 5
oL 1037 WFAA ~ Channel 8
KP1X " 995 KXTX = Channsl 19
KKDA 104.5

nnummummbmmammmmmmm. K

¥ the Company faclities are Closed, employess may olecl o takes vacation, skidparsonsl pay, of 8
rongald seased sheanca. i the tacllies remein open, sipknees are sxpoched k npor to work

i wn |

12
sé%

= AT

CK. Stantery - President {
Local Lnion B48 - LAWY

ER ST St




Letter of Agreement 27
Health Maintenance Organizations (HMCis)

This lefter regdecen the Wtier cited 23 Juna 1988

MWnMMWmmMaWMWbMIW
fefune Peermolimeant ot the rext opan ervoman! pedod, wmmdmumz

w»mmmmnmm HMO that
n any Soas not satisfactorly notify the Company )

of an ot 1 d2 "

du

This eiter replates the lether datad Riarch 28, 1996,

With respact 0 tha reampioyment of bargaining unit retireas, tha Parties necognize that under carain
business corcitions the Company may have the nacessity i rahing retinses. It is also understood that in no
event will mare than fifty (50} picyed retirens De in Sw barpaining Lntl at the same Sme.

The Parties agree thet whils an active amployae, te reetmioyed netinee will be covarsd by acthe smployes
benaltts, mmummemmmmMmemmhwmm
the date of the amployes’s anginal Lk in ] lumg sum dexth benefits will be besed on
the hanelis i effazt ot tha Gme of ihe now retirement plan.

The meemploved retires will be required 1o ke a saleciion Trom tw twe options Tiswed bWow et
the status of their retirevmett gayments under the UAW Hourly Retireenent Plan:

(1) The restployed retires may request that twir monthly reti t t be duc
wffective tha fret of tw manth foliosiod theit A% wach, e tre Tesmpioyeed
mmwmmﬂmumm&nﬂhmomwuw”d
servics used in theis first ¥ acjusted for the periad of Sspention,
mmmdmmumm ot P ant pericd laked st tha
Denafiy rady in affect when ihe Ratiree madl i on
mmmwmqmnmﬂmtmnmmmum}

mmwmmmnmmmmmmmn
such time the resmployesd rwiires decides to netire, thalr sarvice scouimd during thelr ciment

d at the vain in offect at chat time,

LRl e

K Staniay - P
Local Union 848 - UAW

%
R.K. Wagner I —

Flant Grievance Commitee
Local Union 345 ~ UAW

ﬁzzéﬂéL

MD. Hy




Letter of Agreement 29
Major Maintenance Subcontract Meeting

ks, a PGy
Company's Maintsnance Department, and & represettsie of
the Compasy's Feclity Department, The mesting will be chaied by Laber Ratations.
Al sxch bi-waeldy meeting, Labor Relations and the: olfvee Compiery representatives wik Teview the major
meindsnence or tactiies construciion work subcontracts, ¥ any, en in progress and review any polamtal

Trose bi-wesily mestings will o spen axmmonicrdions bebwosn te Partes, % e Linion
OppONUNity 1 mONess ANy GONCAMS for Company consideration, wnd insure eact) patty understands
TS EnNCEs of STy Subconiracting of major Manksnants or fackiies construction work.

Vought Aot Inguminies, .
Vouglt o
brreer—ged Oy, T TRESA007
- Akcrofl NG, nc.

Letier of Agresment 30
Shifted Trades Racognition Program

Fotiowing mmlummmmmmumwmn
Mxmmmmmlmuuwnww

Rl

.1 Sty - Pramident {
Local Union B48 . LIAW

Pant Grisvance Commities
Local tinion 848 — UAW

léo. Hadl ;

troseetiorsnl Representative - LAW
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ubstance Abuss Tasting Program
Effective 2 Octobar 2000

MWbmwmwmmﬂkumm
mmmumammwumamﬁd&“ﬁgﬁ:
benefit of afl the Parbes, cur customens and aur community,

To that end the Company affimis that # will i

i phiry Zeadously administer and conduct its drug testing
*  The dignity and privacy of those testad will be safequarded t the mexirmen exdant possibie.
+  The program may not be usad for any purpote the achisvement drug-free

vor o | except ofa

- continue 10 amploy the rigamus conirols, sadaty checks and quality control Measunes
F ?&um&wm o
o  Link 848) agrees (o suppoct the Substance Abuse Testng Program
mmummmwmmmmmm-humm
program o achieve the goal of 8 drug-free workplae and workfonos.

Secton 1. Purpase

To define substance abuse testing practices o provide a d I
employess. nug-free workptaca/mwarkforce for all

Section 2. Policy

Itis the policy of the Company to hire/amploy onty individuals who o not use | drugs or ot
mmmwmmwm.mmmubg:%mbyﬂ;
physician. The tesm Tegal drugs™ rmeans contolied subatances included i Schadies | rough V
&= defined by Section 202 of the Controlied Substances Act (21 ULS.C. 812), the possession of
wmmwmm.m'mm.m
mmmuwwdmmmhmmmmm:
wmmumammwmmmmmw

consit with the Uinion at kesst thirty (30) days grior to any changa. in the event the partiss do
nol agree on the proposed change. such change will not take effect undl tha issue can be
mwammmmw.mmﬁwwmwimm
mmwmmmwmﬁmwswmimammwm

Haman Resourcss wil adminisier the following "Substance Abuse Tasting Program.”  The

Substance Abuse Testing Program will apply 1o the following individuats:

31

a) All UAW represerited new fires, racalls, rehires, and mnstatemants will be testad as part of
the Company's pre-employment reviéw requirements. If iha employse has not been abeent
fram tha payroll for thirty (30) days or more, this provision will not apply.

b) A UAW tepresentad ampicyses will be subject to systematic randam testing without rotice
and afer a posiive test, accaleratad testing under Saction 4.c. .

€) MmWMWﬂmwmmubamWammbh
Suspicion 1o befieve that such persons are under the infuence of ilegal drugs, after
involvement in accidents or potentially dangenous near-miss accidents which could
be attributed 1o substance abuse or whose performance is impairad and who exdiibit
behavior consistent with substance abuge.

Section 3, Genersl Proceduses

u) UWMWMW&&WI&WMW“IMWTW
(EMIT) streen, confimed by Gas Clwomatography/Miass Spectometry (GC/MS). Such
mmumw.us.wdmwmm
Substance Abuse and Martal Heaith Services Administration {SAMHSA). (Formerly
Nmmlm.mmmmdwmfwmu
wﬂunpnhﬂsludwm. .

Individusis to be tested wil complets and sign #n Authorization and Relsase Form
mmmmmmwwmmmmu
mm)uuFmbmmmwm;mUMMawmh
Aseomtance with the procadures sat forth harein will be considered fallure fo stecessflly
mmwmwnwlumummamnmww
inciuding déschame.
The collaction of individizal wine samples and the testing of same will be supervised by
Wmmwmwmmhamw
cansistent with the following standards:
{1jummwﬁhmmmeMamsbemmmm
of the taring process. )
{2) Special containers will be provided for specimen collection.
(3)w.mmmmuuwwmmm¢m

wpecimens,
{4}wmwuwmmm.mmwﬂmw

to exesLrs privacy of the individual
(ﬂmewmeWuwmﬂ

MWﬂMmmmhmem

Medical or s approved desigmwe
wmmwmwumum‘mmmm
the Indvidual must submit another sompie before lsaving the collaction site,
Sunﬁumhmamormﬂlymumﬁ
wmwmuuwme1wmmmmww
hmmnmmaaﬁ»ﬂmm.

3] qummwmmhhmdhmuﬂw.
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L

ol e A e

a .
{8) The labal wil be signed by the indhidual, Pdhe o Fom.
(QJﬂn%dMMmemmmmMmeibe
Mmﬂeum(ﬂmﬁmumdmfwammnmm
t moivth irom the date of testing for 8 negative specimen
{10) mummmmmumwmmmmmm
mmmmmhw.umwwmmu
mwuumammhmmbmumwm
certifind ay positve by the Madical Raview Officer will apply in Section 4, beiow.
d}Teumm{hwﬂbehaﬂledas‘conmamew\bmatbnaanUtbbe
commuticated cutside the Comparry, except as required by contract or taw,
guumnﬂy.messmqummmdoaramempom requirements and court
ers.

s} Individuals who test posiiive may request, within of baing

:;h- h il M‘fﬁvtﬂi}dﬂyﬂ being notifled of
amwmmnnwm Such e
mmwmmmmuwmumwmmmw
- the drug(s} andior drug mwtabolites in question, The presence of those dwugis)
mmmnmmmrwmmmbh
mmmmmmmsm.mm
mhﬂumwymhm“hmmmwwm
the strployne for xboratony testing charges. '

) Hm:a_amauemapuonofafmnymorwﬂmlammpoﬂ
wmm:mwhmmmvﬂmmmmma
retast adical ew r will provide the

s  vought Office employes with an

) mmmmmmmdwmmm.ndm
wwaMﬂnMMunfwmmdeiduw
dhdplhuryaeﬁonsmdmhglnmdmm&cﬁmlmm
wwwmmmmmmummw
mum«mmuawm:mm»w
#oport fog teating within a ressonable amount of tinve after being notified of a
vandom drug test.

Seciion 4, Fositive Test Resuls

a} Positive 1851 results am communicated 1o the ampioyes in person by the Madical
Wﬂﬂmmusnmmmmmmw e Ranviesss

©) Empioyeos who tast positive wil ba placed on Unpeid suspension for five (5) working
wmm.mhmmmw.ﬂummmwpmmwwﬁ:
memmaawwamw
PFOGTEM PNiGr 1o being allowed b retum o wark. The smplcyee will be requined b mad and
s@aﬂaﬁmTomc«mmFom{ﬁmmz),

132

wumwwmmmmawnmw
“ mmwmmmm(mmmm‘mam
retum to work, Fer the purposs of cakuating mo{:}qaﬂdarmm.wpamdofm
mmmlawﬂormvmﬁmnmamushumdywmmwm
mnmmmmm mm“wilnmbemwbe‘u_h)wb
memdmmhymuinwmhmdmm]
consecutive days. Amm.ﬂaowbyumlbesubioammadd_immlpeﬁadd
mhmeduwwnmﬂuﬁwmﬂbw%whd{a)ammhmm.ﬂum
mmmﬁmmmﬁmwaﬂmmﬁﬂmaﬂmwm
employmant during such period. ]
LY) mmmmwwm;,m.wmm

Section 3. Recalled Employoes

laid off with recall rights who bave bsen absent from the payroll for af

bt eyt i i o o

mwuhw,mwmmwumm
fora .

b) ?mﬁwmmmm:mmWWMMMda

meh positive mdlutdlmm . pasiod of & peevians

who tests beyond the yoar
qawwmﬁwmwmmmﬂnmmtwmm

Daparnent taishe
plamt Niuaficad yor a dvug test. i the Wndivicuad sgale teats positive,
wlumwmmam&mwmmmuﬁuh
mmmmwwmmmmn-ﬂanm
maw“wmmwmmwmnm

redum to work.

Section &, Testing For Cuse

% belleve 2n individuals behavior has bean Impaired ty
° WMMMEWWW in an accident which caussd a bodiy njury of more then
mmmwmmummmamqmmwm
m}amhwmuwhmmmm
u)mmmmmdamwmm;uw
mwmmm;mwmmmmammw
Cuslomer Support Mwhmuummm“
mwmbﬁuamindbbbommawwm. m
umnmmumwmammnwmuw
e iaboratory untll the istue 5 resohed through the grievance

) procedure.
1 ¢ Nathing i this policy wl preckude the Compary from taking action sgaiist e smployoe

mwmmed.mm
Section 7. Testing Responaibiity

31




2) Modica) intoms superdsion in 2 timely menner of employses selectsd for sultnce sbuse
N .

b} The supandscr has the employse 1ead the insiruction Jetter and fll oUt an Autharization gnd
Relaass Farm. The employes is send fo Medical,

€} Medical has (e smplayme sign the Autharization and Refase Form and collects a sarvple Bs
specified in the Genaral Procedures section,

d} The Compary's Medical Review Officer naceives test results, confions test msults, notif
amployee(s), and communicatss posiive test results b the Diracior of: Customer Support o

designated represantative.

o} ¥ 3 test rasult is & Medical Review Officer confumsd positive, Medica) mtifies tha
appropriate CSR for action a9 outfined In Section 4,

] m&mﬁmm«mmmmmmrmam
cearance,

g mwmwwwwawmwmm
Tt coordination with the EAP poovider can be established.

h} Tha Company Medical Ditectr i authorized o releasa-individual amployse st results to
Sawﬂwmharpm%bnigmmhuuwrﬂym.

2 LS

" GK Stanley - Prasident
Local Union B45 - UaW

Er =

RK. Wagner il - Chairman
Pland Grievens Comyrittes

@ Vougiit

Alrcici) Inck s,

Leiter of Agreement 32
Paychack Natices

mmmnwmmpwwmammmmgmmum

" by payroll with sach paychack & & ramindet of 10 upciming elaction.

e e b
Local Uion BES < LIAW .

Plgrt Giigvance
Lo Uivion B48 — UAN

DIhy
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Letter of Agreement 33
Vacgiion for UAW Transfers
This latier” il the ltter datert 23 June 1952,

nmmmiwmmmmmmmn transfor
YaCation into ihe hargaining unit in access of the Wger of: il ot

A vacation paysble andior a0cTuod on the da of the irmnsier o the bargaining uni,

B, Vacation tuxt woukd heve boen heynbls or d hed the employee not
bangaining uni. Viacetion taken Wil ba uxad iIn the calcutation

EXAMPLE A
Erphoyne. *A” franafers to the sakaried Dayroh on Juy 1.
Atthe date of Yarrtar, sTployse "A" ad 20+ yaaes of vaCKIoN service.

Exvployms “A7 tvad 20 days. of vacabion I be iken batole the someduent Janwry 1, Bnd had accrnd
10mummmmmmummmmm1

Emplcyes "A” takes 10 days of vacation in twe lelowing Sep

On October 1 (3 mens afier transter ta salwy), Empioyse “A” wansfars kack iito the bargaining ot

Empioyos "A" Fansfefs back o the bangaining unkt 10 deys of vacstion ¥ ba taken bakors e
Tallowing dewsesy 1, ac 43 days of pro-iats vacafion. demmmmmmuadam
bufore the Wmnsher to saleried, gnd 3 of the days wans L A wap alkcrwed
hmmuwmmmmnmmmmmmmmw
Mmaxdnang in the barpaining unk.

E fewring into the Dargaining unit wil hive no vecation undl semed ander Articls X,

ey JLA“( - ol L

nJ\Miuwy Cmcior C.I Stanley - Prasident
Locel Undon 848 - UAW

i =

R Wiagner |1l — Chalrnan

Pat Grievanes Commites

Locel Uninn 849 - LiAw
e B
M.D, Hal

Inbernational Represarttive - LI

ammm
Lattar of Agresmant 34

Depandent Life Insurance

This etier replaces the original ketler dated 15 February 1982 and reaffimed 23 June 1988,

N wos agrsad by the Partes during the 18681 negotiatons Fut provisions would be mede for offering
depandant (o insurance o amployaes coverad by the Colective Bargaining Ageemant. (Raferenoe Article
XX, Saction 2.d).

Following i & dascripion of the Dependent Geoup Like insurance Program 1o be offered to sigisle smpicyees
begiwing March 1, 1882,
1. Elgitilty Data

An amployes wil become alighis for Dependertt Group Life on March 1, 1982,

WMHMMNMMWWNMthS balow. 1

mmmadmmmhnnMn i, the wil b alighia for
Girpup Lile | mhﬁdﬁydhmﬂﬂmﬁbﬁﬂvhdﬂhu
dq:umamm

The dats Ut e smpioyos b «lighin for Dependent Group Life Insurznes wi be
410 35 the smpicyes’s slirtiily date.

¥

Eswolimert and Effective Dates
The ampioyee’s Dependent Group Life In wil by

e ¥ the empioyoe enrolis on or before the abighlity dete, in
the slighility date.

uummmumwmmmmcamm
becomes efiiiva on i fist diy of the cak #owing the date of onrol

wummmwmamwwm the ampicyes mest
furnish ¥ 1o the tornpany of sach dependent's good hesih,
In such cone, wll ffactve on e Orst dary of the calendas manth
Tollowing e diave the i campany aporoves 8 evidence, with respect o tioes
definad in Sectin 3., balow.

In any evert, for j o Neptive, #1¢ emph must be actively at work, on
hmmmmmm wumhmwu
work on such date, insurence bacomes #fiscive an tha dale the employos retams o
active work, provided the amplayss is then St sligibls == cat forth in Secton 1., sbove,

mdm«u-.uwuhmﬁwnmmmw
BpoUTES who s alsy svpkyees of the Company mey be by iris Dap
mmmmummmmmnommw

137




coviage dus o 8 conflicl of slale msurance baws. mumnmwm
confiict s explained 1o e employse inoweiting by the Ty g L L)
dRgoontitumed. ’

Arfeant of insurance
The of Dependant Group Like | epplicable to each depandent ks a3 folkws:

Spoirse
Chid [over & months of ape)
Chilct {ive bicth themagh
6 montha of ape)
Cantriputions

mwwmhumdwamthmmmm

hmad\sauetfumhummm
which ia sutyect to change. An smployea who elects 1 partidpets wil complete B payrol

deduction cad suthorizing weekdy piyoll deduciions. Nmapmmﬂismtmlg

wanily p iy, & i e amploy biky W the o

Whmmnmhﬁhmh Guired payment & outth ‘hsm?
and thé enployee may veapply for coverage only by fumishing

mmumm»mmwz

Schadule - Gost Pes Dependent Uik Per Weok {Subtl & chanpe annually based on
oxpetiencs) - .

Over 0% Bedow 50%
Eorolment

548 Mo P
Prytrent of Banafits
f 3 dapendent dies. from any cause whls the

This insurance © lenm neurance wiho cash, io&n of [d-UD values,
Cetsation of Ingurance
DPopendant Grons Lifs irsuftnos will automaticaly cease on he aartesd of he foiowing:

. The date the smploy o hava a depandant & dafined I Section 3., bave.
B Tha caiy e amciomes Ceases b ivsuned i Compeny te hewance.
138

¥ the amgkoyon fais to make a ramuired for Dx
‘wiven S, The tnst dary oF - cabendar monih immedialy p
for which such corriution way due.
. ‘The last day of the calendar mant in which the empioyes attains.age 70.
e Tha tate of dscortrranca of the Deperdent Group Lie Wurance.
f. mmmwmmdwhnmfwasdmm.
9. mﬁkwwmmamwmamm;mm.
mwemmmmmﬂdwwmmmw

hwmmmwmmwnbaamawh
Saction 3., abave. .

Pk Criersnce Comeniting

gud Gf
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Lettar of Agreament 35
Dignity m the Workplace Coordmator

" Rwas agread in 1558 colactive bargaining that there wil be a Sesuel Abued Coordinator (raame changed o

Dagnity in the Warkplacs: C in 1992 negotiafions) for oobective bargaining unit amployees. The
Gompeny agresmant with the person to serve in this capecty. Oncs

dezigraned, tha Dignty In ha Warkpigta Conrngtir will work #ith T Company on wy ienties sl

mwmmmhmmwmw tharity (0 request

ressonable tipe ot Company expanyg to pacorm in tis cenacly, b - tha & will not perfo
thasn activides I Bn owertime siroziion,
The folowing guidefines cufine te world e b the LAWY Dignity In the Workpiace
msﬂmmmnwm
- mmmmmmwm When Sacurily s advised of an
aliogation & » UAW.rep Wumwnmuyhuwmhm
ﬂhmmhwm.
. Saﬂlﬂytldhwiiyhihew i Coordh will monhange known information Bnd wil
disexzss the drection of T p d {igation inchuding who wil be intandewed.

+ The UMW Cignity in the Workplace Coordriator will be involvid in gl intanviews: vvoiving hergaining
mmmmamwmmmmmm
ageing? bangeairing unk employees.

- & i not necsssary Kor the Dignily in the Workplace Coondinainr 1o be presant in Imerviows with
wabaried wrgioyess Whats o allegations hivve been Tikde againe! barganing wnill employwes;
howevte, K tiere 8 bargairing LNt wilnesses 1 be int=rviewed, the Dignily in the Workplage
Cpordinater will ba present during the witness inteniews.

- wuwmwwammwmuuw

mwum%hhwmmwb " wE
Laber Ratations for o Security will not p ‘-tpngmnhwmhwcoaw
m@mam

- The campiaie e wil be dacussad wih The Chalmmaa of tha Plent Grievance Commities, and copies
wit! b provided in & timely menner.

Letter of Agreemant # 35 - Dignity in the Workplece Coordinator

bl Tl

T I Stachoy - Prasidant l
Local Uirion 548 - URW

ﬁmy_:i-
R Wagner I = Cheltoen

Plant Grievance
Local Urion 845 -~ LAAW

Represantative - LAW
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Letter of Agmament 36
Worldorce Diversity

The Parties agree it to remain competitive In loday’s markat gince, & i critical t continue 1o
m.mmmmwmumwmdmm
muummmuhmubnmdmmwmm
trxins, transh - of their race, color, religion, gencler, mantal or
mmmwnmwrm«mmwmma
differant from one ancther,

Dut to the pricslly both parties. place on weridorce dhversity, a joint effort will be made to setablish
and coondinets 3 Worklorcs Diversity Teem. This team will et iy (8} times a year and will
accomplizh thw fillowing:

mmmmuMsmm“m mhﬁhlmnm
unit eywinmend, fet may hinder the pment of
ditnhied & pacpie who difes colurally; and

Develop Witys it ecalis amloyess ot 6 kesels ¥ 60D

Provide recomimenditions to the Sompany on methods of defivering sducation
“What is Oiwrsity™ and how o best vatus and utillzs it. regaring

and respect indtviduct Aiffe

mmuumqmmwwm-mamMm The

AT Inceciring, 02,
@ Youait TR
Latter of Agreement 37
Smoking in the Workplaca

The Compary g the Unkon /s commitiad &0 maintaining & sale, heafthiul and comfortabie plaos o

" wark. Bocsuss of incrossed concams about i stlects of secondary of sids-steam lobecon smoke o0

ampioyees” health, the Parties agies I the following provisions that will reduce smployees” exposun 1D
wrackes while balancing the rights of smokers v non-Emokens.

Smoking wil bs panmitied in cpen fackcry wnd shop aress whird not specifically prohibited by his
AR, .

Sroking will be picihdbitad in the f0SoWING arass:

Toe Com mummuﬂwnwmdmm
wﬂm%ﬂh e in sach sccrdingly.

All Cafetwrlas
Wmﬁm%mn“ﬂhmdmhmwm&w

Open factoty, shop wvas, and dmakmoms: (aneas) that have bash designatsd no-smoking by the
Committesparson

mmuwnmaumm and Steward will be avaikehle
ppart the decirion making ¢
mwmmﬂmmmwwwbpﬂmmapmm
eas, work stafions and cubickes, conk oo, g rooms, twcitiey,
elrvalors Snd stsrwsys.
Saiaried afeas designaked no-smoking by Compary directive
of this agr it depends upan the ughtfulness, comtiderztion, and cooparation of
molmu'mnppu!mubmwhbmp ing, i ion programs Wil be

offpred an an ongaing basis.

37
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Letter of Agrmement #37 - Smoking In the Workplace . mmm Benefits

The post-matirement heaith S e It beralits provided 10 employses (9nd slichie dependents and
Mm}(l)mmmmhummﬂmwmuwnuﬁmy
colacie

i : 3 boogaking Sgreemants with v LAW imermuetional Union and Loce! 43, o {2) who tetire after
- \B . ttw affecive cats of this Agreement and betors Septembar 27, 2004 under the lerms of this Agreement, wAl
; TU : CQ.G..L | q  notbe mocied or twTiestnd during the tem of this AQ bt wh continue b ba p dthe
- Whiltney, Dinscte ’ ’ tawen of this Agreement SUISCE 1 1A Ty of uCessor K the nant to
FRAA ot CA. Standey - Fresident r ~F orovide buch benefits on 3 continuing bents, but we cannot predict e frtare nd accarddingly s preserve

EEO. andl Ethicy Local Linicrt 848 - L' 4 tenghtio bargain any Artune necrsary changes,

—QL';)-&
oaw_d=f-C/ K. Wagner 1/ - Chairren
Pl Grigvance

: Lotal Lifiioh 848 — UA! ':
3 = LiaW 1 .
. . M : 4  D. Wiiney, Diractor CK Stwiny-Prosidet |
3 HRA Customer Local Linion S48 - UaW

i
|
|
|
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